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CHAPTER - |

WOVEN | N PROFESS| ON

| ntroduction Large and conplex organisations in nodern
societies are generally managed by professionals. In |[|ndia,
al t hough wonen play a mpjor role in the labour force, they
are largely under represented in professional organisations.
This is because of the social cultural basis of gender

differences, the socialization pattern and the patriarchical

| deol ogy.
Behavi ors associated with the exercise of power, t he
structure of interpersonal relationships and culture in

prof essi onal organisations differ from what wonen learn as a
result of their primary socialization. These differences
demand that wonen undergo a two stage socialization process,
first to their ascribed and then to their achieved status,
that is, professional status. This two stage process consists
of different processes for wonen's access to |abour force
and their entry into professional organisations. Many wonen
now a days aspire to becone professionals. Aspiring alon

Is not sufficient. Having a mddle class social and economc
backgr ound facilitates their entry into pr of essi onal
training. Besides, at the personal level it also requires

role restructuring and confrontation with the inconpatible



normative system A kind of socialization which differs from

the general pattern of socialization of wonen in India. The
role restructuring is necessary for professional wonen but it
also gives rise to a couple of serious problens. The nost
| nportant  being conflict between the role requirenent and
t he set of existing norns, values, expect ati ons and
obligations of the society in general. Since the nornms and
val ues form a connection between role and system and because
the norns and val ues always energe after the system has been
in operation for a while, it is obvious that there is always
a lag between the two. If there are changes in the systens
and the roles, one needs to have correspondi ng changes in the
norns and values too, to connect the roles wth each other
and also to the systemto which they belong. For the new
working wonen in |India at present, value crises have
devel oped since the nodern wonen have to wait until the
links develop to connect new role with the nodified new
system This has often confronted her wth inconpatible

situations where she is not able to decide between her rol e

conflict.
A perusal of literature on the position of wonen right from
primtive to nodern societies reveals that, in t hose

societies where any section of population is in a servile
position, the position of wonen is correspondingly low wth

regard to the nmale sex and especially at the married stage.



Survey of Literature in the area of wonens studies suggests
that there is a dearth of information on wonen in profession
I n I ndia. Information regarding wonen in profession is"
|largely derived from journalistic wite wups which only
touches the fringe of the problem sone studies and articals
published in this regard are by Sangeeta, Manohar (1972)
Vohra, Meera (1969) who have studied wonen |awers and have
gained information on their career graphs and problens of
survi val in the "man's world". Kalhan, Promlla (1970)
Vi shwanat h, Prema (1978) have studi ed wonen teachers and have
pointed out that teaching Jobs suit married wonen ideally
because of the nature of the job and the timngs. Das,
Anusuya (1969), Pandya, S. K (1969) have focused their
attention on wonen doctors, throw ng l'i ght on t he

specialization they opt for, reasons and the kind of problens

they face because of their sex.

Gupta M (1979) has studied job satisfaction anbng wonen
wor ker s and has found that need attainnent and need
aspiration for the four occupational groups - teachers,
doctors, nurses and clerks are |low About 66% of wonen had
job satisfaction, 25% of them were undecided and the rest
were not satisfied. According to Mednick M T. etal (1975) the
entry of wonen in the |abour nmarket on the whol e depends on

the famly situation and the age of the last child.



Wnen in Law and Admi nistration have been studied by
Bverett,jana(1984) which is a conparative study of wonen |[|awyers
and adm ni strators regardi ng the position and privil eges
enjoyed by themin general. Wnen in Medicine is studied by
Lebra,joyce (1984) who points out that wonen doctors
enployed in the rural areas face problens of inadequate
living facilities and security. The conflicting demand of
career and famly nmake many wonen doctors discontinue their

service.

Thus, few studies regarding wonen professionals have been
conducted, they focus on one or two aspects of their lives
but no single conprehensive study regarding them has yet

been done in India.

In any society economc and soci al changes often Dbring
changes in economc roles of sexes which in turn bring

change in famly and social life affecting the whole society.

The effect of econom c devel opnent on wonen differ according
to the nature and stage of devel opnent of the society. Wile
studying wonen in society it is inportant to assess such
factors as, i.) the way in which boys and girls are val ued by
the famly and society, ii.) the control which wonen are able
to exercise over their ow lives, those of others and also to
t he ext ent to which their lives are controlled by

ot her s,



iii.) the decision nmaking power of wonen in various roles
they play, nanely, nother, daughter, daughter in law, wfe
w dow, servant etc., is necessary to understand the relative

status of wonen within a society. This is of vital inportance
because decisions made within the household on such matters
as the organisation of work, the allocation of incone,
arrangenent of marri ages shape the lives of individuals, both

men and wonen.

In consideration to decision making, the Value system of the
society 1is very inportant. W need to know not only who is
maki ng decisions but also the criteria by which +they are
made. As in the case of the Indian "matriarch" who m ght
exercise a great power within the famly, especially if she
Is a wdow, but she would usually act in accordance wth the
concepts of patriarchal ideology when it cones to the world

out si de.

In traditional societies which follow the economc system
characterized by a sharp division of |abour between sexes,
wonen's primary responsibilities get restricted to child
care, the preparation of food and the general househol d
tasks. Wonen of the upper and mddle classes in traditional
| ndi a work outside the hone very little or not at all. Even
in those regions where they do so, their work tends to be
of a secondary nature. Wnen in general live 1in a state of

econom ¢ dependence on man. For a long tine in India



unort hodox i deas, rarely energed in the main stream of
traditional thought, the assunption of female inferiority,
inmplicit in the whole social and political system  went
unchal l enged. It was only after the political independence of
the country that initiation of emancipation of wonen took
pl ace. Al though, wonen are still a long way from economc
equality with nen, at least in terns of law a fundanental
change has taken place in so far as wonen now have conplete
|l egal equality with nmen. In the economc sphere they can earn
and receive noney as individuals and as the last resort,

support thenselves in order to preserve their independence.

This study "Wnen in Profession"” is conducted on the basis of
ny observation and interaction with working wonen, especially
prof essi onal wonen and the realization of the fact that they
are passing through strenuous period of adjustnent between
work at hone and profession. |In order to get to the root of
the problem it seened necessary to study wonen in their
soci al relations at work and to discover the processes
whereby their social relations have changed over tinme. It was
al so thought inportant to understand how wonen were serving
and challenging nen's domnation in culture, ideology of the
famly, defining woman's primary role as the hone nmaker and

the ideology of femninity.

This study is also interested in knowng how a woman pl aced



in highly specialized careers reconciles the differing
beliefs, standards, values and perceptions of her two roles -
nanel y, =-wor ki ng wonman as well—-as a housew fe?—How—+s a woman
view ng expansion in her set of roles? what problens are
encount er ed by her at the work place as well as at hose?
what are the ways in which forces of tradition and nodernity
are being reconciled? How is she managi ng her tine? How well
Is she faring as a professional ? Howis she striking a
bal ance between the two worlds which are highly demandi ng and
conprom sing. An understanding of the kinds of problens faced

by them is intended.

The I ndian woman, especially the professional woman, who
Is standing at the cross roads of social evolution, faced
with contradictory val ues, perceptions and expectations

needs to be understood as an energing social reality.

As we shall discuss in detail the attributes of a

professional it would becone clear that the ideological basis

of a professional and that of traditional Women are
contradictory. Chief differences between the two are as
follows: -

1) A professional occupies a definite status, autonony, power
and authority and she achieves a status which is open to al

menbers of the society, whereas, the status of a traditional
wonen is ascribed, and she is subordinated to the power and

authority of nen.



1) The power and authority a traditional wonmen enjoys anong
the nenbers of her own sex changes with change in her role -
status, fromw fe, nother, daughter in law to nother in |aw,
grand nother in law etc. Power and authority relation change
with the progression in status. The disparity in status
between the daughter in law and nother in law is culturally
gi ven, daughters in law are subordinate to nothers in |aw
Role in the house is culturally defined and adherence to
traditionally set pattern is appreciated, whereas, nenbers of
prof essional group are at par with each other and no obvious

di scrimnation is encouraged.

iii) In the professional culture innovation is encouraged and
there is a general interest in the scholarly advancenent
t hrough conpetition within the profession in direct contrast
to the traditional interest in the retention or adherence to
the already set cultural norns and disturbance of traditional
role and status is not appreciated. There is no disparity in
status on grounds of sex whereas in society at large sex

discrimnation 1is felt.

Tradi ti onal mai ntenance of Law and order was the business of
the council of elders and with regard to the household to the
elder females of the house. Tackling of nedical problens of
m nor dinmensions were the concern of the vaid and priest.

Wth advancenent in technology and nodernization we find
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today that law and nedicine have shifted outside t he

traditional domain to the professional institutions.

This study is conducted to know what is happening to wonen
who are entering professions domnated by nen and how
t hey are comng out of the dom nance - subor di nat e
rel ati onshi ps preval ent at honme. Wonen are entering
professions as a mnority group legally and in terns of
I nnat e mental faculties equal to nen. Yet as a mnority
they suffer certain inherent discrimnation. How far has
there been a redefinition of power equations between nen and
wonen and the wonen and the other individuals in the famly
and the work place? Wen a nodern wonan is enployed to
satisfy her individual aspirations she mght not be inpelled
by traditional notions of sacrifice and duty at home. The
enpl oyed wonen has an expanded set of roles that nmake It
| npossible for her to adequately fulfill traditional duties.
G ven the wunevenness of change, various role pl ayers
face inconsistent or conflicting expectations from others,
and experience strain. Know edge of such strains and
contradictions in a given society provides clues about the
possibility of change. It will help us understand whether
the acceptance of nodern and progressive ideologies are
resulting in linear form of social and cultural change or are
t hey resulting in the traditionalizing of apparently

"nodern', innovations.



Wnen in India
In India nmale sex is considered superior and a birth of

a son considered auspicious leading to sex differentiation in

the socialization process. The girl in India from tine
| mrenor i al I's brought up under the assunption that goal of
her Ilife is to marry and settle in famly life. Marriage is
best for future security, subsistence and livelihood. It is

the duty of a woman to shoul der the responsibility of bearing
and rearing children. Woman in rural India is also expect ed
to contribute her Ilabour in the fields as agricultural
| aborer. However, her contribution of work at honme and

outside is never valued in economc terns.

The status, role and position of Wonen in India has
varied during different periods in history. It has ranged
from considerable authority and freedomto one of equally
consi derable subservience. From historical records, the Rg
Veda (1500 - 900 B € and the other religious Shastras (ie,
holy texts) we conme to know that during the vedic ©period
(2500 B.C. - 1500 B © and the upanishad period, (1500 B.C. -
500 B.C.) which together form the ancient period, wonen
enjoyed considerable freedom and |iberty. The wfe and
husband were considered as equal halves of one substance and
were equal in every respect. Wnen in this period were free

to participate in education and politics on equal terns.
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was the custom of dowy which led to the girls being
considered economc liabilities. Only by giving birth to a
son di d a wonen redeem herself in t he patri archal
system (Joyce Lebra, etal, 1984). The appearance of Buddhism
in the sixth century B.C. acted as tenporary check on the
decline in the status of wonen. The Buddhi st reacted agai nst
the caste systemand the sacrificial rituals of Brahm nism
(Hi nduism. Wnen were admtted to the Buddhi st orders. The
order (Sangha) offered wonen an alternative to subjugation to
husbands and to the patriarchy. The Jain religion, also
of fered wonen this alternative to the traditional wfe/nother

rol e.

The Buddhi st influence however, did not last |ong, Brahm ns
gradually reasserted their authority. The CGupta period was a
renai ssance of the H ndu culture, the great H ndu epics, the
Mahabharata and the Ramayana were revived and appeared in
witten form I ncorporating both popular lore and vedic
| deas, evolved prior to the Gupta period. In these epics we
encount er two fem nine archytypes which have influenced
al | | ater generations of |ndian wonen. They denonstrated to
the Indian wonen the value of mute subm ssion and bearing

oppression of man w thout protest (Joyce Lebra etal, 1984).

Fol | owi ng t he epi c literature, t he code of Manu

(religious scholar) in the early Christian era, prescribed

12



three dependencies for wonen —first on father while young,
t hen on husband in adulthood and lastly on son in the old
age. Manu laid down—unfavorabl e—+aws—for—wonen restricting
their personal freedomand l|liberty. He confined them to a
life of donestic drudgery and oppression. According to him
wonmen in order to be cared and respected by the nen of the
house should inculcate qualities of self denial subordination

and unquestionabl e acceptance of famlial authority.

In the overall context of man wonman relationship, nman was
culturally ascri bed to occupy powerful and dom nant
positions. In socio religious and economc spheresand in
matters of reward and opportunity nman was suprene

Scriptually and culturally the woman was denied any growth of
I ntell ectual, et hi cal or enot i onal facul ties t hus
establishing a base for a patriarchal soci ety. Harm s
ascription of inferior status to woman and his soci al codes
and sanctions left their permanent mark on the future status
and role of woman in India. Donestic seclusion of wonen and
subordi nation was further perpetuated by various foreign

I nvasi ons of the country.

Arab invasions beginning in 712 A. D. i ntroduced Islamto
India. By the thirteenth century. North India was under the
rule of the Delhi Sultans. H ndu and Muslim attitudes towards
wonen were conplenentary, thus reinforcing the restrictive

aspects of upper class female status. This reinforced nmany

13



social evils, such as seclusion of wonen, system of purdah
(totally covering the body and face), child marriages and the
performance of sati (burning of wi dow on the funeral pyre of
the husband). Lack of education and social exposure led to
further deterioration of woman's status. ( Khanna and

Ver ghese 1938).

By eighteenth century onwards changes started taking place in
the Indian society. Various social reform novenents and

politico-econom c devel opnents started changing the attitudes

and behaviors of people with regard to wonman. Numer ous
educat i onal institutions were started by mssionaries for
bot h boys and girls injecting western val ues and

| deol ogies anong them This in turn led to the devel opnent
of a sub—eulture of westernization leading to a new kind of

behavi oral node breaking the traditional culture, custons and

expect ati ons. West ern educati on brought a sense of
rationality, secularism individuality, freedomand |Iliberty
maki ng educated sections anong India aware of their

suppression and oppression. This led to the struggle for
freedom encouraging not only nen but also wonen to depart

fromcultural tradition of mute subm ssion.

The nonmentum of change with regard to the position of wonen
started taking place only after the independence of the

country. Political freedom of the «country led to the

14



formation of the new constitution. For inproving t he
position of wonen various acts enshrining |egal rights
were |egislated;—hief anong them were the Special —Marri age
Act , 1954, Hi ndu Marriage Act, 1955; Hindu Succession Act,
1956; Dowy Prohibition Act, 1971; Article XIV, XV, XVI, of
the constitution of India inparted equality to sen and Wnen
before the law. (Artical XIV) prohibited discrimnation on
grounds of religion, race, caste, sex or place of birth.
Artical XVl granted equality of opportunity in matters of
public enploynent. Thus legally there energed a new socio—
| egal pattern initiating change in the status and role of

womnmen.

The establishnment of educati onal institutions wth t he
gover nnent providing free and conpulsory primary education
for both boys and girls has brought a change in attitudes
towards girls education. The general awareness of the value
of female education began to be recognized in the Indian
m ddl e cl asses. However, even till today the genera
education is preferred for wonen to professional education,
Since, there is a wdely accepted belief that wonen's place
is at honme and even the educated wonen is no exception in
this regard. I ncreasingly however, we do find |arger nunber
of wonen taking to professional education | eading to
pr of essi onal careers. W have selected to study wonen in

prof essi on because already we have nunerous studies on wonen

15



I N general - their status and role, enpl oynent and

exploitation of wonen in the unorgani zed sector etc.

Wnen and Wrk : basic issues

Traditional societies:—In the traditional societies it was
not considered appropriate for wonen to work outside the hone
for wages. This normative value nust be t aken into
consi deration when assessing the participation of wonen in
the work force. The wage rates for wonen of |India are
especially 1low even when they performthe sane kind of work
as nmen. In the traditional village in India, anong sone
castes, wonen played nore active productive roles. They nade
di stinctive contributions to cultivation, «crafts, nenial

services and to the marketing of agricultural products and

handi crafts. Anong hill tribes and schedul ed castes of India
the production and marketing of handicrafts are still a
femal e province. In nost parts of the country there 1is a

taboo on wonen ploughing, but throughout all the regions of
India they take part in other aspects of agricultural
production such as weeding, transplanting, wnnowing and

har vesti ng.

In Indian sociological tradition social nobility is dealt
with alnost exclusively in terns of inter—generational caste
mobility. Social <class is usually neasured wth fathers

occupation along wth son's education and Job enpl oynent.

16



Gender and caste were prinmary determ nants of occupational
mobi lity. There S a critical di fference in t he
socialization pattern of nen and wonen. As already noted
wonen in India fromtinme imenorial are socialized to occupy
a famly role, an ascribed status (linton, 1936, Spitz and
Waite 1980). Men on the other hand |earn both econom c and
famly roles or achieved as well as ascribed statuses.
Despite recent advances in education and outlook woman's
place is still thought of be at honme. Wwnman's social status
IS nore contigent on whom they marry then on what they
achieve. Their role as wives and nothers Are given top
priority. There roles are not only tine consumng but often
| eave very little tinme for achievenent in other fields. If a
woman i s enployed el se where other than her hone then she has
to pass through painful periods of stress and extra burden of

work in order to fulfill her dual roles.

A perusal of the literature related wth the problem
revealed that there is no uniformty in the extent to which
woman |ike to participate in gainful activity. Sever al

expl anations have been given as to why sone wonen want to
work outside their homes. Firstly, it is taken for granted
that nman is the natural bread wi nner and wonen usually work
only to augnent the famly income. Secondly, higher "female
| abour - force - participation - rate", has been observed in

low inconme groups. Thus it is not surprising to note that

17



such factors have given rise to the tendency to explain the
cause of wonen's enploynent in terns of the economi c

necessity of the famly.

Sone authors say that married wonen's participation in
"gainful" activities 1is related to their famly life cycle.

Married wonen wth large famlies or those who have young
children to take care of, enter the |abour nmarket |ess often.

Onh the whole, it seens, that famly situation and age of the
last child have little bearing on wonen's decision to
opt for the paid work or withdraw from it (Mednick, MT et al,
1975) The nost inportant and |argest segnent of enpl oyed
wonen is found in the unorgani zed sector which enployees 94%
of wonmen workers. This sector includes landless agricultura

| abourers, workers in traditional village and cottage
I ndustries, mgrants to the cities in donestic service, day
| abourers, street vendors etc.

Research Desi gn

This study 'Wnen in Profession', is designed to assess the
soci al position, problens and propects of wonen doctors and
wonen | awyers. Research in this area is divided into three
parts. In the first part, data on the factors responsible for
the entry of wonen in their respective professions, their
soci o econom ¢ background with regard to age, religion, type
of residence, marital status, educational qualifications,

choice of life partners have been collected. This was thought

18



necessary because the background of the respondents to a
| arge extent determ ne accessibility to professional training
and the I|ikelihood of success. Wat section of populationis
engaged in the service professions was thought inportant to

understand the problem of the study.

The second part of the study has concentrated on the
professional culture ie., the culture of the ~court/hospitals

in terns of tinme nmanagenent, working hours, col |l eagi a

rel ations, pr obl ens W th patients/clients, facilities
avai |l abl e, pronoti on and discrimnation on grounds of sex,
occupat i onal nmobility, car eer aspiration, pr of essi onal
productivity, t he pr of essi onal I nfrastructure, t he
or gani zat i onal set up and the problens of interaction wth

the system and the strategies of overcomng them Attention
Is given to the individual's definition of the situation with
reference to the conditions of work, their perceptions
regarding their role in profession and the autonony enjoyed
by them the problens and inhibitions of the respondents
affecting their performance and professional position. An
analysis is nmade of the respondents role commtnent, focus is
made on their pre—entry notivation, present consistency, I e,
| evel of  professional efficiency and ability to neet

chal l enges at work pl ace.

The third part of the study has concentrated on the donestic

19



culture of the wonen doctors and | awyers. Efforts have been
made to study the hone atnosphere in order to know how
conducive it is for persuasion of professional careers. Focus
Is made on the problens faced by them and the managenent of
the dual roles. Attention has also been given to study the
conjugal relations, parental relations, sibling relations,
kinship relations and social adjustnment wth the Dbroader
society. How the nultiple roles played by only a snall
section of wonen enployed in intellectual or gani sati ons

effecting their over all personality and adjustnent.

Coverages— To study wonen doctors Gandhi Hospital in the city
of Hyderabad was selected. This hospital was sel ected because
the maxinmum nunber of |ady doctors are enployed here.
Initially this hospital was established in the year 1851,
A.D. to take <care of maternity and general cases, but
gradually it inproved and various specialities were included.
A huge building was constructed and on 20th Decenber 1917 it
was naned "King Edward-VII1 Menorial Hospital", with a bed

strength of ninety five.

In the year 1958 it becane teaching hospital and was naned
as "Gandhi Hospital". This hospital started growing in al

fields of specialities and from 400 bed strength in 1960,

20



it has increased to 1012 bed strength. At present
the hospital has forty four departments; the average
percentage of bed occupancy is 76% total nunber of
patients admtted are 46,422 and the total nunber of
outpatients are 819042 with the daily average of 3244
out patients. The average duration of stay in the hospital
by patients are 6 days. The total budget alloted to the
hospital is Rs.19,48000,00 and the budget incurred is
Rs. 35,22,540,00 In this hospital ninety two doctors are
empl oyed out of which twenty eight are lady doctors.
(Hospital Record, Gandhi Hospital, 1993).

To study | ady Lawyers: - In Hyderabad city where the
study is conducted there is an Hi gh Court at the apex.
According to the Constitution the hierarchy of subordinate
courts in the nmetropolitan cities |ike Hyderabad are the
Metropolitan Session Court, Assistant Session Court and
Metropolitan Magistrate. These courts are concerned with
the crimnal cases. The Metropolitan Session Court could
not be selected for data collection because very few | ady
Lawyers are practicing here. There is a separate court for
trying civil cases called the Gty Cvil Court, Chief
Judge Small Cases Division, Additional Judge Small Cases
Di vision and Rent Controllers. Al these are established
i n one huge building at Purani Haveli, in the old city

area of Hyderabad city.
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Data Collection :- About forty case studies, twenty each
of doctors and |lawers were collected. WNMdre nunber of
case—studi es—eoul d not be—oll ected because—the—axi mum
nunber of lady doctors enployed in the selected hospital
were twenty eight. About three doctors were on |eave and
four doctors were posted to the nedical college which is

| ocated at the different area in the city.

In the case of |lawers we have also collected twenty case
studies in order to maintain the uniformty. Besides, in
order to retain interest in the study twenty was thought
to be an ideal nmenber and it was also found to be

sufficiently representative.

The court at Purani Haveli, 1in the old city area of
Hyderabad city was selected for research purpose because
maxi mum nunber of lady Lawyers practice here. About
seventy to eighty lady Lawers were regular visitors and
anong them twenty to twenty five of them stayed for |ong
hours in the court. These |lawers were regular visitors to
the lady's roomat noon tinme or whenever they were free.
W choose to select these lady Lawers because of the

foll om ng reasons: -

1) They were well distributed in age and experience. 2)
were reqular to the court. 3) were wlling to give tine
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for the study. The other lady |awers who practiced in
these courts could not be selected because they stayed in
the court for very little tinme and did not want to be
di sturbed at their hone or office. They refused to give
time for the present study. They were also not sure in
which court they wll be the next day. Sonetines their

cases were represented by the other office nenbers.

Met hodol ogy :- Case study nethod was used to collect data
because it enphasizes the total situation or conbination
of factors, the description of the process or consequences
of events in which behavior occurs. This nethod enables
the study of individual behavior in the total setting and
the analysis and conparison of cases. This study mnakes
possi ble a careful observation of a person's situation or
institution and also know the relationship of various
factors. It enables an in-depth understanding of the
social unit under study in all its aspects. In the case
study nmethod a unit is the representative of a type and it
Is studied as a type rather than as an individual unit.
This assunption involves that if the units are the sane
and there is no difference in studying one particular
unit, as a result of study of one unit we can apply its

results to other units.

Case study nmethod help us gain know edge about the
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peculiarities and characteristics of individuals and
group, the various factors that influence and determ ne
t he behavior of an individual . By this method it is
possible to classify the individuals into different strata

or groups on the basis of their Characteristics.

This nmethod enables the scope of analysis to be both
quantitative and qualitative. Lazarsfeld, P.F. (1970),
sort to Unite the two nethods by clarifying the unique
functions of each and their potential support for one
another leading to proper systematization. It enables
val id generalizations and hence this nethod was thought to
be ideal for the present study. The limtations of the
Case Study Methods given below were less as conpared to
t he advantages of this nmethod, hence this nmethod was

selected for the present study.

Limtations and difficulties of Case Study Method: - Case
Study Method has certain |imtations and difficulties.
These limtations and difficulties are:-

1) Difficulties in collection of history or data about the
history of the case - This nethod is based on the history
or historical data about the case under study. This task
in itself is very difficult one because respondents may

have tendency to conceal information regarding a personal
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life. If the investigator tries to do anything in this

regard he is likely to | ose co-operation.

Peopl e generally do not have clear nenory about different
aspects or events belonging to different aspects of their
life. The record that is secured on the basis of nenory

is likely to be independabl e.

People generally suffer from prejudices and baises and
because of this reason they may give incorrect

| nfornmati on.

The investigator may have particular Know edge regarding
his study. Once the answers that is being given by the
respondents is not to his expectations he may not readily

accept it. This nay |lead to biased recording of the data.

Through this nethod it is not possible to cover a large
area for study. It is limted to a particular unit for
detail ed and deep study of that unit. It Is not possible
to collect information beyond that particular unit which
Is the subject of the study. It nmeans that the area of
the study is limted. As conpared to the area of study
their is involvenent of heavy expenditure in terns of

time, noney and energy.

Results:- The case studies collected for the purpose of
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this study are presented in the appendix . The general
di scussion and results, section wi se are presented
focusing on the three aspects of the study and general
i npression of the study is also nade to have a clear

picture in the concluding Chapter.

Arrangenent of the Chapters in the Thesis

Chapter Il - D scussion and Definition of the Concepts

The present study could not be proceeded without the use
of the following concepts which were discussed and
explained in detail-Profession, Patriarchy, Exploitation
and oppression, famly, the concept of role and social

r ol e.

Chapter I1l:- Theoretical Oientations.

The present study falls under two fields -Sociology of
prof essions and sociology of wonen. An understanding of
both these fields were required hence attention is paid to

explain what these two areas of study are.

An attenpt is also nade to study wonen from different
human cultures because know edge of wonen of different

societies help guide us the position of our wonen and
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know what stage of devel opnent we have reached which is
I nportant for the present study. A conplete exercise is
made on gaining theoretical understanding of woman from
di fferent perspectives- Ant hr opol ogi cal | iterature,

sociological literature, the femnist literature and the

wonen's |liberation novenent.

Chapter IV - Medicine and Law in |ndia.

In this chapter both nedical and |legal systemin India and
the Courts/Hospitals in Hyderabad are described to gain an
understanding of the system in which the Lawers/Doctors

wor K.

Chapter V — Discussion and Findings of the Study - Wnen

Doctors. in this chapter tables are presented in terns of

sinpl e Averages/ Percentages where ever it was thought
necessary for clear discussion and understanding with

regard to wonen doctors.

Chapter VI - Discussion and Findings of the Study - Women

Lawes In this chapter tables are presented in terms of

simple Average/Percentages whee ever it was thought
necessary for clear discussion and understanding with

regard to waren lawyers.
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Chapter-VIl Conclusion

Appendix - The case studies of the doctors and lawyers is

presented. In order to keep the identity of the
respondents confidential, the original names have been

changed.
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CHAPTER ||

D SCUSSI ON AND DEFI NI TI ON OF THE CONCEPTS

1. PROFESSI ON:

The guestion as to what constitutes t he essenti al
characteristics of a profession has becone conplex by the
clainms put forth in recent tinmes by different occupational
groups, for professional status. The clanour for professional
status and recognition on the part of nmany occupati onal
groups, serve to highlight the fact that professions conmand
great prestige in contenporary society and that professional

status is a highly sought after val ue.

I n general profession denotes an occupation which profess to
devel op a knowl edge system in the special problem area such
as religion, health and disease or law and justice. The
special access to a specific area of know edge, gives them
the right to claimthat they know better than the rest of the
general population. The common people nust therefore, accept
their advice 1in their area of conpetence, wthout nuch
argunent. But this explanation is beyond the scope of any
enpirical operational definition. To nmake the concept nore

cl ear, sociologists have attenpted to explain the term
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profession in various ways. The nost common way is to derive
an ideal type of a definition nostly based on the exanples of
est abl i shed pr of essi ons such as law and medi ci ne.
MIlerson, G(1964), in a survey of the work of twenty one such
witers points out that they list twenty three different
el ements between them Anong the nost frequently nentioned
traits are : (i) Skill based on theoretical know edge; (i1)
The provision of Training and test of entry prior to entry
into the occupation; (iii) Tests of conpetence of nenbers;
(iv) Professional Organisation; adherence to a professional

code of Conduct; (v> altruistic service (MIllerson, 1978).

In addition to this a perusal of sociological literature
avail abl e on the concept of profession I dentify t he
followwng core Characteristics of profession, which are

nostly accepted throughout the world (Sheffer' 1968).

1. Research and continuous in-service updati ng of

speci alized know edge; (7) Intellectual activity; (8) Socia

necessity (9) Recognition by public and status in society
(10) Standarised termnology (11) Code of ethics for the
practitioners (12) Autonony of the profession and (13)
Aut hority of the practitioners. Two facts energe clearly from
the various attenpts to elucidate the neaning of profession -
Firstly profession applies to a body of t heoreti cal
know edge, to be acquired through a prescribed course of

intellectual training, Secondly. Professions are tightly
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organi zed bodi es, which anong other things, set the standards
of proficiency, regulate entry into their own organisation,
gr ant | icences for practice of their specialized skills and
thus secure nonopoly over their practice,and prescribe a
code of conduct for the nenbers in their dealings wth one

another as well as with the clients.

| 11. PATRI ARCHY : -

In general the term patriarchy is used to describe a
particular form of household organisation in which the father
dom nated other nenbers of an extended kinship network and
controll ed the economc production of t he househol d.
According to femnists patriarchy is a term used to describe

the organizing principle of male dom nance.(Maria Mes, 1977)

| V- EXPLA TATI ON AND OPPRESSI ON : -
The wonen's novenent for the first tinme brought into
f ocus t he exi stence of oppression as di sti nct from

exploitation. Exploitation is rooted in the economc reality.

It manifests itself in the class structure of the capitali st
society. Al those who work for wages have to face
exploitation whether they be nen or wonen. "Exploitative

social relations," says Maria Mes,( 1977 ) exist when non-
producers used the services of actual producers. QOppression
Is basically associated with the use of force in order to

repress the will of a living being.

31



V-  THE FAM LY

The famly is the locus for the continuation of wonen's
oppression not only because of its part in socializing wonen
to their roles in life, but also because of the psychol ogical
dom nation of nmen within that institution. The primary burden
of wonmen within the famly is their continued responsibility
for extensive household |abour, which plays a central role in

mai ntai ning the capitalist social order.

The specific form the famly takes within the capitali st
node of production serves as the primary locus for the
regeneration of a sexist ideology and the perpetuation of
wonen's oppression. This has serious repercussions on wonen's
exploitation in the work sphere. It gives credence to the
belief that the nmale wage—earner is the primary bread w nner
for the famly. Evidence of the lag between this belief and
reality is, however, glaring. In reality, the earnings of
other famly nenbers, besides the male head Are crucial to

t he mai nt enance of the househol d.

The household is an area in which the nenbers share certain
mutually accepted responsibilities associated wth living
together in the traditional househol d the division of tasks
is fairly rigid. Wnen are primarily responsible for donestic
work and childcare which is inclusive of servicing al

menbers of the famly and long hours of fatiguing |abour
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and intensive work. This work is undertaken by wonen in a
relationship of financial dependence upon and hence
subordination to the nen. Since nost househol ds are
dom nated by patriarchal values, it appears to the objective
observers as an area which the wonman is systematically
made dependent upon and unequal in relation to the nan. In
the context of existential reality a nan's donestic work
therefore is seen as an expression of the fundanental
inequality of the marriage contract (Lalitha K & Kal pana K ,

1984) .

VI THE CONCEPT OF 'ROLE

The term social role refers to the expected kind of socia

behavi or associated with a particular social position. Thus
the position of a 'teacher' is associated wth a role which
Includes all the activities of teaching and a nunber of other
expected forns of behavior. Social status refers to the
position in a hierarchy. At the sane tine social status does
not, primarily, refer to a placing in a graded order of power
or rank but to the social position. Every status has a
certain set of activities associated wth it. Whi ch
constitute its roles. The roles are, again, associated with
the rights and duties of a status. Status and role, are
concepts servi ng to connect t he culturally defi ned

expectations with patterned behavior and relationships which
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conprise the social structure. Each person in society
occupies, inevitably, nultiple statuses and for each of these
st at uses there is " an associated—+ole". A particular
social status involves, not a single associated role but an
array of associated roles. This is a basic characteristic of
social structure. "This fact of structure can be referred

by a distinctive term"role—set" by which 1iIs neant that

conplenment of role relationships which persons have by virtue

of occupying a particular social role." (Mrton 1957)

The concepts of role-set and of status-set Arm structural and
refer to the parts of the social structure at a particular

tine.

Norms are standards of conduct that should or should not be
fol | owed. Social norms Arm defined either as evolutions or
as sanctions. evaluations Arm should and should not do
statenents, while sanctions refer to punishnents attached to
particul ar behavior. Social values are generally defined as
shared conceptions of the desirable or shared conceptions of

desirabl e goals (Lakovizsanford - 1977).

Bot h norms and values are inportant elenents in t he
organi sation of human society because these provide order
stability and predictability in interpersonal rel ati onshi ps.
Both function as nechanisns of social control. Thus socia

roles Arm in accordance with the social val ues, ideals And



patterns. These ideals, values and norns do not change
easily in any society and thus it becones difficult for
change—+to—eccur—fast in—society. Even if the status
changes with enploynent, as in the case of the nodern wonen,

her traditional role expectations remain the sane.
VI1. SOCOAL ROLE : -

The social role is also terned as "personal role " which
I ncl udes specific and general social work. The specific role
of the profession refers to specialization in certain domain
of knowl edge and their general social role is what they
perform as nenbers of certain group. Every social role
presupposes that there is a common bond between "soci al

person and "social circle' ( Mshra L.S. 1984).
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CHAPTER | | |

THEORETICAL ORIENTATIONS

Soci ol ogy of professions

Sociology of Professions in India as a field of enquiry is
a relatively recent phenonena. It is a new concept in the
fields of social sciences as such except for a few case
studies of doctors, Ilawers and paranedicals, the entire
energing field of this branch of sociology is to be defined

expl ored and anal yzed.

In a wi der sense, sociology of profession should deal wth
any calling or occupation by which a person habitually earns
his living. In a restricted sense however, the profession is
considered to be a vocation in which a professed know edge of
sonme departnent of learning is used in its application or an
art founded upon it. In the nedieval Europe the three |earned
professions of divinity, |law and nedicine were identified.

Wth the passage of tinme nore and nore persons and groups got

engaged in varieties of |earned or skilled professions and
t hese specialized professional groups earn their [|ivelihood
by practicing specialized knowl edge and skill and interact

with the public with their specialized roles.

Wth the accelerated professionalisation and conplexity in
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specialization it has becone inperative for the social

scientists to identify the sociological inplication of the
vari ed prof essions and study these from soci ol ogi cal
perspectives. It is unfortunate, however, that soci al

scientists have not taken the challenge seriously to study

t he sociological inplications of these professions. A
conprehensi ve survey, made by Danesh, A Chekki in his book
"The sociology of Contenporary India ", reveals that out of

5226 studies conducted between 19471972, are categori sed
under 27 itens in which sociology of pr of essi on IS
conspi cuously absent, of late however, a few sociol ogists and
scholars of social wrk have made initial attenpts to
identify the professional groups particularly, doct or s,

nurses, |awers, teachers etc.

To conclude then the main nethodol ogical issue in the study
of professional groups 1is the selection of the wunits of
st udy. It has to be handled carefully in the light of the
objectives of the study. The units of the study have to be
manageabl e. It is suggested that 1in sone cases the
ant hr opol ogi cal approach of mcro-study may prove to be
usef ul . The organisations, the institutions and t he
prof essional groups have to be studied in a holistic and
I nt egr at ed manner . For exanple a holistic st udy of
hospital /court. Were the professionals, clients/patients,

adm nistrators and the public interact and work in a system
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Wi | | provide an integrated though a Mcro picture of the
prof essional organisation as well as of different interacting

groups. The study of network of relationship within such an
institution where several professional groups work and
interact wll be quite rewarding, in so far as one would be
able to see the processes where by structures function can
alter in t he cont ext of their changi ng

envi ronnments. (Vidhyarthi L.P. 1984.)

Il WOVEN S STUDIES M D THE SOCI OLOGY OF WOVEN

The energence of wonen's studies as an academ c pursuit
devel oped with the growh of the wonen's novenent in the
west. The wonen's novenent over the decades created an
awar eness anong wonen and the realisation to fornulate a
t heoretical perspective that would be in congruence with the
gromh of the wonen's novenent. However, the difference
between this and other academc pursuits is inportant.
Wnen's study is very closely interlinked wth and depends
upon the novenent itself. The interdependence between theory
l.e., wonen's studies and practice, i.e.. t he wonmen' s
novenent is inseparable. Oherwise there is a danger of
research becoming a substitute for trying to change the
present and the studys can easily get divorced from the
original inpulse which is radical. Thus wonen's studies do
not nean the exploration of the role played by exceptional

wonen in history or even the political aspect of wonen's
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nmovenent or part played by wonen into study of the | abour
novenent. At the sane tinme one cannot abstract a category
called "Wman" either, and isolate it from the nmaterial
conditions of wonen in each historical epoch. There 1is a
danger here of <creating an unchanging eternal ahistoric
entity. Wnen studies should contextualise wonen in their
soci al relations and at work, and also recognize that their
soci al relations have changed over tine (Lalitha.K &

Kal pana K., 1984).

Mar x' s thinking about history and his understandi ng about the
significance of <class conflict as a «crucial factor in
hi storical transformation, Is significant. Marx's view of
history was primarily concerned with the soci al consequences
of class antagonist and not the conflict between nen and
wonen. This is not to deny marx's contribution to social-
hi storical anal ysis. It does open up the possibility of
bringing the mass of wonen within its scope and enables us to
under st and how wonen have only occasionally and sporadically
been able to challenge nmale domnation in culture-but, the
specific oppression of wonen remains inplicit. This is where

the need is felt for a fem nist perspective.

The situation of wonen was not the sane all through history —
according to the change in material conditions, their social

relations have also changed. But where history |ooks at
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wonmen, it only does so through the situation of nen. Now the
focus has to be shifted, we have to ook at wonen from a
di fferent angle to disentangle ourselves from tota

identification of the normwth the specific predicanent of
men. But as specific fem nist consciousness IS necessary to

develop a critique of this male culture.

The wonen's Movenent has nade inportant theoretically
contribution in terns of devel oping concepts like Patriarchy
as a power system So far the social relations in society
have been understood in terns of class and for the first tine
the existence of oppression as distinct from exploitation has
been Dbrought into focus. To understand oppression of sex,
caste and race, the nere analysis of the class systemis not
enough. One has to look at how power relations operate

bet ween wonen and nen.

Patriarchal thinking, which installs the idea of mal e
superiority, perneates all the institutions of our society.
Policies which reflect paternalistic, patriarchal and sexist
attitudes and beliefs are being inplenented every where
around us. The vast mgjority of wonen are subtly coerced into
"femninity", that 1is, into subordinate, dependent docile
persons who fit this sex —role stereo type. This 1is often
coupled wth "neutrality" and value - free nature of these
institutions and policies, what is not imediately evident is

that this 1is part of the nyth that every political system
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uses to perpetuate and justify its way of Ilife.

It is difficult to adopt a value neutral stance in the area
of wonen's studies and wuse the quantitative Method of
anal ysi s because the consci ousness of wonen as wonen operates
at two different Ilevels. The "false consciousness** S
reflected in her "normal* day to day life and this is the
consciousness that will surface in response to quantitative
nodes of investigation. Wat needs to be taken account of
therefore in the study of wonen is their expressions, the
structure of these expressions, their experiences, their
behavior, their subjective states and feelings and their
reactions in periods of stress and crises. It is only an
approach of this nature that wll refl ect t he true
consci ousness of these wonen and help draw a distinction

between nyth and reality. (Lalita.K & Kal pana K, 1984)

XXX. The Femnist Literature - The question of subordination
of wonan, regardl ess of the fact about the adequacy wth
which scholars have dealt with it are inportant concerns of
nodern femnism Femnists have also tried to apply the
principl es of historical materialism to achi eve an

understanding of the question of fenale subordination.

Shulasmth Firestore in " The D alectic of Sex",(1972)
argues that, unlike economc class, sex class sprang directly

from a biological reality, nmen and wonen were created
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different and not equally privil eged. Because wonen Dbear
children they were dependent on nen for their survival.
Dependence on nen produced unequal power relationships and
power psychology 'which forned the basis for all future
stratification systens. Hen derived pleasure from their power
over wonen which led to power psychology*, the desire to
dom nate others. Thus stratification is based ultimtely on
bi ol ogy rather than econom cs. The sexual division of |abour
and the 'sexual class system predates and is nore basic than
the specialized division of [abour which differatiates all
menbers of society and the economic <class system which

di vi des both mal es and fennl es.

Firestone Gough (1972):- Gough explains that originally the
sexual division of [abour was 'natural' although it involved
sonme degree of subordination of wonen because of wonen's
relative immobility and their |esser physical capability and
when changes in the productive forces took place, their role
i nvolved their confinenent in the famly while nen pursued
the inportant political and economc tasks. However the

t echnol ogi cal neans have now becone available to rel ease them

fromthis confinenment. But even Gough does not ask why wonen
still subordi nate.
Si mone de Beauvior, (1972), in the 'second sex', using

hi st ori cal and ethnographic data accepts Engels argunent

42



connecting the position of wonen wwth the institution of
private property, the advent of private dethroned wonman and
she was bound up with private property for centuries and her
history in large part is bound up wth that of the patrinony.
Dunbar  (1970) anal ysis wonen by expl aining that sexi sm
lies at the root of civilization as a result of wonen's
repr oducti ve capacity. Wmnen were required to |ead a
sedentary life and it was fenmal es who developed comunities.
Man were transient and peripheral noving in and out dependi ng
on their hunting activities. As a result of this pattern
wonman devel oped food production and ani nal donestication to
the point of self sufficiency. It was than, that, since | t
served his interest, man settled dowmn within comunities. The
male intrusion into the comunities involved a disruption of
the female principle which governed cooperative conmuna

living, nmales began to domnate it by inposing their set of
values on it, she argues that the nmale's ability to achieve
this take over was based on the prior existence of secret
societies which were forned in reaction to fenmale control of
the community, males were able to domnate it and enslave
womnmen. Dunber concludes her analysis by saying that in
contenporary capitalist society the famly, and the wonen in
it, now perforns functions for the capitalist cl ass.
However, this <class consists only of nen and it is their
interest which 1is being served by the institution of the

famly. At this point in history while working class nen
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will fight for nothing except for values associated with the
Mascul i ne ideology, the ideology of the ruling class famly,

house, property, country Ml e supremacy and white suprenacy.

Thus various explanations are given of the change from

communal society to patriarchy.

IV . Wnen's Liberation Mvenent in |India. In India the
period of late 19th and early 20th century wi tnessed naximm
soci al change. The associational politics to gain the freedom
of the country also sinultaneously worked for the freedom of
wonmen. This was a period of nmany religious and socia
reforns, hen such as |Ishwar chandra Vi dyasagar and Beharanji
Kal ahari formed associations largely of nen, wote panplets
and worked for legal abolition of repressive social practices
affecting wonen while [aws were passed on abolition of <child

marriages and w dow renarri age.

The next stage in the efforts to inprove the status of wonen
were wonen's associations started by nmen active in H ndu
reform associations. The Brahno Samaj in Bengal and the
Prarthana Samaj in Bonbay, were started wwth fenale relatives

of the nal e menbers.

In 1866 the Brahno Sanmaj fornmed by Raja Ram Mohan Roy split
into two groups one group was |led by Keshab Chandra Sen and

other was |led by Debendranath Tagore. K C Sen's sponsored the



Arya Nari Samaj which was revivalist in spirit, as its
pur pose was to pronote H ndu ideals of womanhood through
di scussions on wonen in ancient H ndu society they did not
favour higher education for wonen and the curriculumat their
schools included subjects |like donestic econony, needl ework
and propounded Hi ndu ideals of wonmanhood. In <contrast* the
Brahma Sammgj of Tagore was reformst in spirit, as its
purpose was to pronote nodern ideals for wonen in encouraging
anong them interaction with nen, thus wonen were appoi nted as
officers of the educational and welfare organizations. They
were also encourage to go in for higher education. The nore
radical group the Adi Brahma Samaj was devoted to the al

round i nprovenent of the status of wonen (JoyuLebra

etal, 1984).

The Arya Samj, the Ramakrishna M ssion, the Theosophica

society, all urged their wonen to apply broader and nore
humane religious ideals to social problens, I ncluding the
degradation and oppression of wonmen. The Arya Samg] cal |l ed
for a return to vedic practices and pronoted women' s
education on this basis. Thus the revivalist ideol ogy
provided an alternative rationale for inproving the status of
women.

After 1886, many wonen mssionaries,wves of British
officials and non—eonform st western wonen also becane
i nvolved in the inprovenent of wonen's status and the Indian

nationalist novenent. (Elizabeth WIlson, 1925)
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V WOMEN | N DI FFERENT HUVAN CULTURES

V.1l The anthropological literature :

Anal ysis of wonen has been made right from primtive to
enodern societies Mking use of different perspectives.

According to the theoretical witers of the Victorian era —
Her bert Spencer (1885) for exanple, Wnen in. primtive
societies are property to be bought and sold and are treated
as slaves or even animals, enjoying neither synpathy nor

respect. Hobhouse, Weeler and Gnsberg (1915) in their

Material Culture and Social Institutions of the Sinple People
use a great variety of criteria but attach nost weight to the
kind of rights secured by wonmen by custom and | aw, such as
whet her the husband has the right of chastisenent, whether the
wfe 1is protected by law or by her kinsfolk. The general

conclusion reached by themis that, on the whole the position
of wonen in the sinple societies is unfavorable and "in this
respect", says Evans Pritchard (1980) "there 1is no great

di fference bet ween hunt er, agriculturalists and
pastoralists”. The in-depth wunderstanding of primtive
societies by Evan Prichard (1980) says that at the primtive
woman is well socialized in her culture and she does not

desire things to be other than what they are and it would

greatly puzzle her if she knew that there are societies in
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which wonen choose to be unmarried and childless. In such
societies and many other oriental societies sexes do not
i ntrude on one another all the tinme as they mght tend to do
so in nodern societies, especially anong spouses. The sense
of conpani onshi p between man and wonan is not so strong as in
advanced western societies. One reason why sexes do not
display intimate interrelationship is that there s a
relatively clearer division anong the primtive comunities
between the sexes than found in the present day western

soci eties

In sinple societies a married couple has a famly life
together wwth children in its honme, but outside the hone the
man and to a lesser extend the wonen has an independent
soci al |ife and goes about such affairs as concern him or
her, as man or wonen, in the absence of the sex not concerned

with then(Evan Pritcard 1980).

From the point of view of nodern thinking primtive wonen nmay
be mssing a refinenent of nodern life, but here again she

does not think that she is mssing anything. Moreover she

accepts culture as 'given* and does not expect it to be
ot her than what it is and therefore, suffers f ewner
di sappoi ntnents. \Wile | ooking at the social position of

primtive wonen, one mght say that she has an inferior
position, but primtive woman does not see herself as

bel onging to an under privileged class against a class of nen
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with whom she seeks to gain social equality. Wnen have never
heard of social equality and they do not want to be |ike sen.

In primtive societies the spheres of activities of the sexes

are clearly demarcated where one sex does not intrude into
t he domain of activities of the other sex. | f this
demarcation is for primtive societies a restriction it 1Is

al so a protection.

Evan Pritchard's field researches and readings reveal that in
soci eties where any section of the population is in a servile
position, the position of woman is correspondingly low wth
regard to the nmale sex and especially in the married state.
This is often very evident in those societies in which the
mass of population are subject to and exploited by a ruling

cl ass.

Ant hr opol ogi sts Lionel Tiger and Robin Fox (1972) explain
sexual division of l|abour in terms of genetically based
progranme which predisposes manki nd to behave in <certain
ways, this t hey cal | human " bi ogrammer "' . These
predi spositions are inherited fromnman's primate ancestors,
in part they have devel oped during man's existence in hunting
and gathering bands. These predispositions are not the sane
as instincts since they can be considerably nodified by
culture but they remain basic influences on human behavi or.

Al t hough the 'biogrammars' of nmen and wonen are simlar in
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many respects, there are inportant differences between them

They argue that conpared to wonen, nen are store aggressive
and dom nant. These differences are because of different nmale
and female hornones. These differences are due partly to
genetic inheritance fromnman's primate ancestors, partly to a
genetic adaptation to a hunting way of life. Tiger and Fox
(1972) argue that the basic famly unit consists of nother
and child. By conparison wonen are progranmmed by their
bi ogrammar to reproduce and care for children. In other
words, 'Nature intended nother and child to be together*. It
does not particularly matter how this basic unit is supported
and protected. It can be by the addition of a single male,
as 1in the case of the nuclear famly or by the inpersona

services of the welfare state. Tiger and Fox (1972) nmmintain
that the nother and child band is essential to the well being

of the child.

In short, they argue that nmale and fenale biogrammars are
adopted to a sexual division of labour in a hunting society.
Conpared to cultural change, genetic change is slow. Thus the
stale fenale biograamars of a hunting existence continue in
nodern industrial society. Fromthis it follows that attenpts
to abolish gender roles and replace themw th unisex roles,

however desirable this may be, will go against nature.

Geor ge Pet er Mur dock, (1949) al so sees bi ol ogi ca
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di f ferences between nmen and wonen as the basis of the sexual
division of labour in society. He suggests that biological
di fferences, such as the greater physical strength of nen
and the fact that wonen bear children, lead to gender roles
out of their practicality.

Ernestine Friedle (1972):- She explains sexual division of
| abour in terns of cultural conditioning. She says that jobs
which are in one society assigned to wonen are found to be
nmen's in another. For exanple she observes that in sone
societies, activities such as weaving, pottery naking and
tailoring Are thought to be 'naturally' nen's tasks, in
ot hers, wonen's. However it is significant that in societies
where such tasks are defined as male roles, they generally
carry higher prestige than in societies where they Arm

assi gned to wonen.

Vi The Soci ol ogi cal Literature:

Soci ol ogi cal approach has expl ained the hierarchical division
between the sexes, in terns of biological determnism
Durkheim (1947 ) propounded the view that nen and wonen in
primtive societies are fairly simlar 1in strength and
economcally independent. However he also said, that wth
progress of norality, wonen becane weaker and their brains
smaller. This led to their increased dependence on nen and
cenenting of the conjugal bond through the division of

| abour .
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Simlar argunents are advanced to account for the role of
wonen in industrial society by Talcott Parsons (1951). In his
opi nion, the fundanental explanation for the allocation of
the inferior role of wnen lies in the fact that child
beari ng and their early nursing establish a strong
presunptive primacy of the relation of the nother to the
snal | child and this in turn establishes a presunption that
the man who is exenpted from these biological functions,
shoul d specialize in the alternative instrunental directions.
According to Parsons (1951) the famly today serves two
functions The first 1is to socialize children into
society's normative value system and the second is to
I ncul cate appropriate status expectations and to provide a
stable environnment that will cushion the worker from the
psychol ogi cal damage of the alienating occupational world.
The term 'worker' refers to the nmale worker. Anot her
assunption is nmade about wife's primary role being rooted in
the household of the famly. Her role is expressive and by
inplication she is a non worker. His theory is very nuch a

part of the patriarchal node of thinking.

Sherry B. Otner (1991) Cains that it is not the biology as
such that ascribes wonen to their status in society but the
way in which every culture defines and evaluates fenale
bi ol ogy. Thus if this universal evaluation changed, then the

basis for fenale subordination would be renoved. She says
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that in every society a higher value is placed on the culture
than on nature. Culture is the leans by which nman controls
and regulates nature. By invention and technology man has
gai ned power over nature and therefore is seen as superior in
nature. The universal evaluation of culture as superior to
nature is the basic reason for the devaluation of wonen.
Wnen are seen as closer to nature than nen and therefore as
I nferior. Otner (1991) argues that wonen Arm wuniversally
defined as closer to nature because their bodies and
physi ol ogical functions are nore concerned with the natural
processes surrounding the reproduction of the species. Since
the Mother role is linked to the famly, the famly itself is
regarded as closer to nature as conpared to the activities
and institutions outside the famly. Since nen are engaged in
politics and warfare and other economc activities they are
seen closer to culture. Since culture is superior to nature
"Wonen' s psyche IS deval ued. She says t hat t he
subordi nation of wonen owns to the cultural eval uation of

Wnen' s bi ol ogi cal nmake up.

Soci ol ogi cal literature, especi al ly. associ at ed Wi th

functional school of thought shows a pre occupation wth what

I s" and not "what ought to be", as a result existing social
arrangenents and rel ati onships are believed to be positively,
functional for the maintenance of solidarity, har nrony and

integration in the system This preoccupation wth the
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integrative renders invisible the maladies that exist wth
change in role relationship within the broader arrangenents

and relationship between sexes.

The situation of wonen has not remmined static in history,
conplex changes are taking place wth technological and
soci al evolutions especially of the last century or so.
Sociological analysis is still confined to studying fornma

and conventional appearances, the need is to study the
relative changing positions of sexes in society. Transitory
conditions and a variety of forns of role relationships in

specific historical circunstances too need to be expl ai ned.

Soci ol ogi st have not dwelt satisfactorily into the problem of
the relative positions of the sexes in societies whichare
undergoi ng considerable and probably lasting alterations in

nost of the hunan societies.

The transitional phase which has given rise to social and
psychol ogical nmaladjustnents in famly life, which in the
absence of functioning kinship ties, has nade wonen to bear
too heavy an enotional |oad, the uncertainty of status has
given rise to friction, confusion and drudgery for wonen —We
may cone to the conclusion that taking everything into
consideration and on bal ance, wonen certainly do not enjoy
favourabl e or equal position in society. Where history |ooks

at wonen, it does so only through the situation of man, the
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under standi ng and categorization of wonen's experiences in
mal e term has a crucial consequence. A large part of wonen's
lives that nen do not share are totality disregarded in
sociological analysis. The need is therefore to shift the
focus and disentangle ourselves fromthe total identification
of the normwth the specific predicanent of nmen. It is tine
that sociologists start recognizing that social rel ations
have changed overtine between nen and wonen and attenpt to
understand wonen's lives as dual role player - their social

relations at work as well as at hone.
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CHAPTER — 1V

MEDI G NE AND LAWIN | ND A

Both Medicine and Law are the oldest and true nodels of
prof essi ons. They acquired professional status in India under
an act of the legislature and therefore their respective
professional bodies in India, the Indian Medical Counci

(.M C and the Indian Bar Council (I.B.C) enjoy statutory
recognition. Both [|.MC and the |I.B.C are responsible for
prescribing and enforcing certain mninum standards in their
respective fields. They prescribe certain code of conduct for
its menbers, the infringenent of which can lead to expulsion

from the profession.

There is one inportant difference between the legal and
Medi cal profession, unlike the nedical education, the I|ega
education in India has been in a nost chaotic and anarchi cal
condition. Mst Jlaw colleges in the country are part-tine
evening colleges wth hardly any full tine or permnent
teaching faculty. There is apparently no Iimt to the intake
of students. The result has been the phenonenal nushroom ng
of the sub-standard institutions and the quality of education
inmparted in such institutions can easily be imagined. In
sharp <contrast to the Bar council, the policy of the Indian

Medi cal Council has been to strictly restrict entry into the
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profession and prevent its indiscrimnate growh. They

Mai nt ai n hi gh educat i onal st andar ds and . training.

X. The Legal Systemin India
The Legal system in Mdern India has alnost entirely
di splaced the systens of traditional law . The nodern | egal

systemis a part of the colonial |egacy handed in 1947,

The rise of the legal profession, both in nunbers and status,
followed a range of |egal devel opnents, especially in the
second half of the nineteenth century. The enactnent of the
codes, the founding of the high courts in 1861, and the grants
of the right to enploy pleaders in civil and crimnal suits

led to a transformation of the legal systemin India .

The grow ng volune and conplexity of |[egal regul ati ons and
the increase in |litigation, particularly over land were
chiefly responsible for the rapid growh of the Iega
profession. By 1866 a young educated native aspired for two
occupations, either he wanted to join governnent service or

the native bar (Hegde Sasheej, 1984).

The training of Ilawers along the western I|ines and the
knowl edge of English gave them the opportunity to win a share
in the practice of the high courts. By 1886 Indian had
succeeded in getting a large share of the practice in Bonbay,

Calcutta and to a lesser extent in Madras. This essentially
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meant an increase in the standing of lawers and a

corresponding increase in incones.

By the end of the nineteenth century there was an inposition
of More stringent educational standards by the high court and
gover nnent . Qualification rose, | awyers began to Vi ew
thenselves as a group with specialist needs and previl eges.
At this level the |egal profession appeared as a spokesnen of
the newly energing social classes, especially in the wurban
areas, which wevolved 1in the British society during the
British rule (Desai, A R 1976 :176) As the | eadi ng
representative of a nunerous and influential mddle class of

professionals, the legal profession strove to maintain the
prosperity of the professional classes. In august 1947
British rule cane to an end and power was transferred to two
I ndependent Dom nions, India and Pakistan. The Constituent

Assenbly (1947-49) of India retained the existing |egal

system with new powers granted to the judiciary and its
| ndependence was enhanced by elaborate protections. The
constitution not only endorsed the prevailing Ilegal system
but also necessarily wdened the role of law and |lawers in

| ndi a. (Hegde Sasheej, 1984).

There is a suprene court in New Delhi and the high court at
the state level, below themare trial court, (sessions and

district courts) and magistrates. The subordinate Judges

57



belong to each state judicial services (class X and Il ).

H gh court and suprene court judges are appointed by the
president of India after receiving recommendati on from
judges and political leaders . After passing 12th class or
obtaining a Bachelors Degree (L.L.B) a student can obtain
a legal degree, pass the bar examand join the professional

group of lawyers- During the British period there was a
di stinction i n status between the Mor e presti gi ous
"barrister" trained in England and the Indian trained "vakil"
few Indian could afford the expense of legal studies in
England . In the Bonbay, Calcutta and Madras Hgh courts
there was also a dual system of legal practitioners on the
ori gi nal side (These three high <courts have ori gi nal

jurisdiction in addition to being appeal courts) clients
would go to "solicitors" who would draft the necessary
docunents and prepare the briefs and then hire an "advocate"
to represent the client in court. The solicitors had served
apprenticeship and had passed a specialized exam nation.

Recently this dual system has been abolished , there is now
only one class of legal practitioners in India (Extracts from

The Advocate Act, 1961).

In the nineteenth century British |law prohibited wonen from
entering the bar (in England or | ndia), neverthel ess, a parti
Christian, Cornelia Sorabji, studied for the Bachelor of

civil law at oxford in 1892 and becane the first | ndi an wonmen
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to earn a |aw degree. She was appointed as a legal advisor to
the wonen's court of wards in Calcuttafay the Governor of
Bengal . In response to an agitation by wonen, the governnent
of India passed the legal practitioners (wonen)Act in 1923
removing the ban on wonen practicing law. Sone wonen did
obtain |law degrees, but few practiced as it was not generally
consi dered respectable anong high status famlies for wonen
to be enployed. One lady |awer by nane of Mthun Lam who
was a daughter of wonen's right activist, H rabai Tata, was
called to the Bar fromLincolus Inn in 1923 and practice
before the Bonbay high court. She also participated in the
wonen' s novenent for suffrage and personal law reform | at er
she founded the Indian Federation of wonen |awers. Most
wonen | awyers did not start practicing unti | after

| ndependence. (Joyce Lehra, etal, 1964)

There is small but growing nunmber of wonen in |aw, but
few have gained prestigious judicial appointnents. In 1960
|l ess than one in one hundred |aw students were female to be
on the suprene court, and only eight wonen ever appointed to
the Hi gh court. In 1961 one of the three hundred and fifty
one H gh court judges was a wonman, nost of the appointnents
of wonen to the high court have been nade since |nternational
woman's year. One of the first wonen high court judges was
Anna chandy born in 1905. Appointed in 1967 to the kerala

high court. (Extracts from the Advocates Act, 1961)
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The City of Hyderabad where the study is conducted, the high
Court was established in 1956. In the year 1989 about 3121
advocates enrolled in the Bar Council of Andhra pradesh. Out
of 3121 advocates 1700 are wonen advocates. Qut of which 500-
600 wonen advocates are practicing in the Courts of

Hyderabad. (Extracts from the Advocate Act, 1961).

|l Medical Systemin India :

The practice of Medicine in India is of ancient origins. One
can trace it back to the Vedic age and to the prescriptions
in the Artharva Veda, which gave rise to a body of practices
known as Ayurvedic. Ayurvedic nedicines is integrally related
to a cosnology of five elenents - space, air, energy, water
and earth, all of which are essential to life and nust be
kept in balance to assure good health. Illness is conceived
as caused by an inbalance in these elenents, treatnent
i nvolves admnistering the herbs necessary to restore the

proper balance and thus cure the illness. (Joyce Lehra, 1984)

Two other systens of Medicine probably unknown in England and
Anerica are also practiced in India; Unani and Honeopathy
medicine. Unani nedicine is of ancient Geek Oigin. |Its
practice today is restricted largely to Muslim patients (a
small  comunity) and it is often practice by haki ms.
Honmeopathy nedicine 1is of nore recent origins, having been

founded in Germany at the end of the nineteenth century by a
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German  physician famliar wth Sanskrit and ayurvedi c
medi ci ne. Honeopat hy and Ayurvedi c doctors are trained at
certified nedical schools, but the training period for both

Is shorter than for allopathic doctors.

The nost popular systemof nedicine in India is Allopathy.
Modern or western nedicine and nedical education in India
were introduced by the English during the colonial rule. A
large nunber of mssionaries cane to India to inprove the

medi cal care.

In 1877 the London School of Medicine and Royal Free
Hospital were opened in India, which provided inpetus for the
first English wonen doctors and nurses to appear in |India.
| ndian were trained informally in Nursing by western doctors

to assi st them

lda scuddir, cane as a mssionary fromU.S. in 1869-70, to
India and saw a woman dying in childbirth, wthout nedical
care. She returned to the United States to enter nedical
school, and cane back in India opened a nursing and nedical
school for woman in Velore, the Christian Medical Coll ege.
Before the opening of the Medical Colleges in |India, the
first few Indian Wonen doctors studied in Western Countri es.

(Joyce Lebra, 1984).

In India recognition and assistance were given to the goal of

trai ning Wonen doctors and nurses by the creation of the Lady
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Dufferin Fund 1in 1885 to provide nedical aid to wonen by
training wonen doctors. A nunber of Dufferin Hospitals were
opened, and wonen physicians were trained on schol arships
from the Dufferin Fund. Wnen were admtted to Bonbay
Uni versity Medical classes for the first tinme in 1883, and in
1885 Cal cutta Medical College opened its doors to wonen. The
first nmedical school was opened in Ludhiana in 1905, foll owed
by the Lady Hardinge Medical College in Delhi in 1916. The
graduates from these colleges staffed the hospitals for wonen
opened through the Dufferin fund. Wnen also staffed the
maternity and child WlIfare Centres opened in cities and
smaller towns throughout the country. An early problemin
attracting wonen students to these schools was that the
teaching was done by nman, and the famlies were reluctant to
allow their daughters to attend such schools. (El'i beth

Wl son, 1925).

A variety of other private agencies and individuals followed
the exanple of the Dufferin Fund in providing voluntary
financial assistance to inprove health care and to train

nmedi cal practitioners.

M ssionaries |led the way also in opening hospitals staffed by
wonen and thus accessible to wonen. In 1927 there were 183
hospitals staffed by wonen, 93 of these nmanaged by nedical

m ssionaries, 25 by nenbers of the wonen's nedical service,
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and 62, by other wonen in the enploynent of the |oca

governnment or states. Medical missionaries provided I n
hospital training for wonen and began to standardize the
trai ning and exam nation of nurses. Since the independence of
the country, 1947, the nunber of nedical colleges has
I ncreased in the country. In 1946 there were fifteen nedica

coll eges wth an annual enrollnent of 1,200 students. By 1963
there were 75 colleges with the adm ssion capacity of over
10,000 students, and by 1909 there were £9 <colleges wth
33,000 students, 23,800 nman and 8,000 wonmen. In Andhra
Pradesh there are 105 nedical colleges with the adm ssion
capacity of 12,000 students. In the city of Hyderabad where
the study 1is conducted there are three Medical Colleges,
OGsmania Medical College with the adm ssion capacity of 250
students, Gandhi Medical College with the adm ssion capacity
of 150 students and Deccan Medical college with the adm ssion

capacity of 100 students.

The curriculum and systemin Medical Colleges generally
follows the British pattern, reflecting the influence of
early efforts of mssionaries to initiate the formal training
of doctors and Nurses. The mninmum age for admssion to
nmedical college is 17 years; after four years in college a
student enters a year's internship. |If the student wshes to
specialize, there follows an additional three years post

graduati on course.
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After | ndependence schol arships and seats in Medical Colleges
were reserved for Wonen, as in nore recent years they have
been for the backward and schedul ed castes. Today Most states
prescribe that a third of all seats in Medical <colleges be
reserved for schedule castes / tribes and also for the
backward classes. Reservation in professional colleges has
been mde to give a fair chance to all sections of the

popul ati on.

Medi cal education in India is highly conpetitive. To enter
pr of essi onal coll eges a student should not only have good
academ c record but he should pass an entrance test which is
conducted at all India level. The proportion of seats to the
popul ation is fractional and there is a |large nunber of
students aspiring to enter nedical education because, not
only the profession is lucrative but also because of the
value of treating the sick and needy held in high esteem by

the general popul ace.
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CHAPTER- V
WOMEN _ DOCTORS

Table No.1
Case No.of Menbers father's Mot her' s Sibling s
St udy I n Parental Educat i on Educati on Educat i on
Nunbers Fam |y Type)
1 i G aduat e 8tn cl ass 7- @ aduat e +
2 8 G aduat e School i ng 4- G aduat e
1- School i ng
3 7 Ootonetrician Mddl e School 5-Gaduate +
4 4 Advocat e Doct or 1-Gaduate +
5 6 Metricul ate Metricul ate 3-Gaduate +
6 7 MA D. Litt Post Graduate 4-Gaduate +
7 7 Graduat e - - 4- G aduate +
8 5 Mt ech Gr aduat e 2- @ aduate +
9 7 Doct or M ddl e School 4-G aduate +
10 7 Vet enari an Metricul ate 2- G aduate +
2 Studying
11 6 Doctor M S. [lliterate 3-Gaduate +
12 9 12th d ass I[lliterate 3-No dat a
2-12 d ass
1-Gaduate +
13 6 12th d ass 12t h d ass 3-Gaduate +
14 6 Engi neer [Iliterate 3-G aduate +
15 8 Engi neer School i ng 5-G aduate +
16 6 Advocat e 7th d ass 3-Gaduate +
17 4 Engineer 12th Class I|-Graduate +
18 6 Matriculate 6th Class 1-12 Class
2-Graduate +
19 -- -- 4-Graduate +
1 -No data
20 5 4th Class 1-Graduate +

Aver age: 130/ 20=6. 5 G=14x| 00/ 20=70% G=3xI 00/ 20=15% G=62x| 00/ 73=84. 9%

G aduat e=

G
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WOMFN DOCTORS

Tabl e No. 2
Case |Reasons for Age @G oups | Per sonal Educat i on
Study | Sel ecting Medi cal (in Years) | (In Rupees Qualify-
Nunber | St udi es per Month) cation
1 Better career opportunities | 46-50 6500 MBBS. MD
2 Mot her' s w sh 41- 45 18000 MBBS. DM
3 Sister's influence 41- 45 - MBBS. DO
4 Mot her rol e nodel 41- 45 9000 MBBS. MDD
5 |Unpl anned 36-40 6000 MBBS. MD.
6 |Had aptitude 46- 50 5000 MBBS. MD
7 Father's w sh 46- 50 5200 MBBS. DO
8 Chi | dhood dream 26- 30 5000 MBBS. --
9 Fat her Encour aged 26- 30 3600 MBBS. DCP
10 Fat her Encour aged 26- 30 2500 VMBBS. DCP.
11 Fat her & Brother Encouraged |26-30 - MBBS. --
12 I nfl uence of Fam |y Doct or 51-55 7000 MBBS. RMD
13 Had aptitude 26- 30 2500 MBBS. MDD
14 Self interest 36- 40 3400 MBBS. DO
15 Famly friend was rol e nodel |31-35 5000 MBBS. MD.
16 | nspired by classnate 46- 50 1500 MBBS. DO
17 Uncle & Cousins were 31-35 2600 MBBS. MDD
rol e nodel
18  Unpl anned 41- 45 7000 MBBS. MD.
19 I nfl uence by Brother & Siste|31-35 3600 MBBS. MD
20 Encouraged by Uncle 36- 40 10000 MBBS. DXO
Aver age: 26- 30=5x100/ 20=25%103400x MBBS. DI P- 10 = 50%

for persual

100/ 18=

DI P=DGO&DCP

3l - 35=3x] 00/ 20=15% (5. 780) MBBS ,MD9 = 45%
36- 40=3x100/ 20=15%
41- 45=4x100/ 20=20%
46- 50=4x100/ 20=20%
50+= 1x100/ 20=5%
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CHAPTER- V

D SAUSSI ONS AND FI NDINGS CF THE STUWDY —WIOMEN DOCTORS
SOCI O ECONOM C PROFI LE OF THE DOCTORS: The family background
of the doctors revealed that they hail from large famlies
about an average of six nenbers and the nenbers are al
educated except the nothers who were generally very little
educat ed because in India, girls education becane conpul sory

only after the independence.

Educational Qualification of the doctors revealed that fifty
percent of them were graduates with diploms, forty five
percent had post graduate degrees and five percent of them
had done super-specialization (cardiology). The aver age
incone of the doctors was Rs.5,780 (with the maxi num of

I nconme being Rs.18,000) nonthly.

Different reasons were given by the doctors for selecting
medi cal profession. Mst of themhad their fathers, uncles,
or other doctors as role nodels, in childhood or they
I nspired and encouraged themto take up nedical pr of essi on
(Case Study nunber 6,7,9,10,11,15 & 16). Sone of them had
aptitude and interest in nedical studies hence worked hard
and entered the profession (Case Study nunber 5,6,8,13 & 14).

The other secondary reasons given by them were that they
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WOVEN DOCTORS

Tabl e No. 3
Case Religion/Caste Religion/ Husband' s Position/
St udy of Respondent Caste O Pr of f essi on Rank of
Numbers Husband (Doctors)
1  H ndu/ Vai shnava H ndu/ Pat nai kK Scientist (Phd) C.S/Prof.
2  H ndu/ Kamra H ndu/ Kamma  Engi neer (BE,ME) C.S/Prof.
3 H ndu/ Punj abi H ndu/ Punj abi Army Officer C. A. S/ Adm.
4 Hndu H ndu/ Manager (MBA) C.A S
5 H ndu/ Nai r H ndu/ Asst . Prof
6 H ndu/ Brahm n H ndu/ Brahm n Doct or C. S/ Prof.
7 Hndu/Brahmn  H ndu/ Brahm n Doct or C. A. S/ Prof.
8 H ndu/ Kamma H ndu/ Reddy Asst. Prof.
9 Hndu/Brahmn H ndu/Brahmn Business Man Civil Asst.
10  H ndu/ Yadav H ndu/ Yadav  Engi neer Civil Asst.
11 H ndu/ Brahm n H ndu/ Brahm n Doct or Civil Asst
12 H ndu/ Yadava H ndu/ Yadava Doct or C. S/ RMO
13 H ndu H ndu/ Civil Asst.
14 H ndu H ndu/ C. S/ Adm.
15 H ndu H ndu/ Doct or C.A S
16 H ndu/ Brahmn  H ndu/Brahmn Lawyer C. S/ Prof .
17 H ndu H ndu/ Doct or Civil Asst.
18 H ndu H ndu/ Graduate Asst. Prof.
19 H ndu H ndu/ C.AS
20 H ndu H ndu/ Doct or C.A S
Aver age: H ndu- 100% 10% Caste (C S Prof.-5=25%
Variation No. 8) Asst.Prof -4=20%

C.S.+C.A.S. -7=35%
Adm.Post-4=20%
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VWOIVEN DOCTORS
Table No.4

Mari t al Resi denti al
Study Pattern (Famly
Numbers Type)
1 Marri ed Nucl ear
2 Marri ed Nucl ear
3 Marri ed Joi nt
Marri ed Nucl ear
5 Unnmarri ed Nucl ear
(&) Marri ed Nucl ear
7 Marri ed Nucl ear
8 Marri ed Joi nt
o Marri ed Nucl ear
10 Marri ed Joi nt
11 Marri ed Joi nt
12 Marri ed Joi nt
13 Marri ed Nucl ear
14 Marri ed Nucl ear
15 Marri ed Nucl ear
16 Marri ed Nucl ear
17 Marri ed Parents House
18 Nucl ear
19 Unnmarri ed Parents House

Aver age : Marri ed 18 Nucl ear - 13=65%

= 90% Joi nt-5=25%
U. Marri ed- 2 Parents House-2
= 1 O%0 = 1 O%50
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wanted to serve people, there was prestige and good career

opportunities in the profession etc.

The doctors were well distributed in ages. There were twenty
five percent in the age group of twenty six to thirty vyears,
fifteen percent each in the age group of thirty one to thirty
five and thirty six to forty years respectively. About twenty
percent each in the age group of forty one to forty five
years and forty six to fifty years each respectively. About

five percent were above fifty years.

Simlarly, the position and rank of the doctors under study
were well distributed. There were about twenty five percent
in the rank of Professors, twenty percent were Assistant
Professors and thirty five percent were Cvil & Assistant
Surgeons and twenty percent were in the admnistrative post.
Most of the doctors worked the whole day except for little

break in the afternoon.

Regarding the religion of doctors, hundred percent of them
were Hi ndus and they were all married to the person of the
sane religion wwth ten percent of themwho married persons of
same religion but with slight caste variation. This indicates
the traditionality of choosing life partners on religion and
caste grounds. Since all married persons of the sane
religious background adjustnment in terns of religion was not

required. About ninety five percent of the doctors were
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Married and marriage seem to be a universal phenonena. About
sixty five percent of themresided in nuclear famlies,
twenty five percent in the Joint famlies and ten percent of
them stayed with their parents. The choice of life partners
in terns of education, it was found that seventy percent of
the doctors married doctors and twenty percent of them
married professionals fromeither fields and ten percent of
them married non professionals. Indicating that professionals
prefer professionals probably for better nental conpatibility

and under st andi ng.

WORK PLACE CULTURE:

In order to study the Lady doctors of Gandhi Medical Hospital
certain formalities had to be <conpleted. A letter of
I ntroduction was secured from the Hospital Superintendent who
directed ne to neet the Resident Medical Oficer (RMOQO) who
formed an inportant |ink between the nedical departnents and
the adm nistration. The resident nedical officer introduced
nme to the unit chiefs of all the nedical departnents and
requested themto help ne in gathering data fromtheir |ady

staff members.

In alnost all the departnents there were thirty percent of
the lady doctors and in sone departnents |ike Gynaecol ogy and
Pat hol ogy there were all Lady doctors except one nmale doctor.

Al'l the departnents extended their cooperation and especially
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departnents which were headed by ladies gave excellent
response. One of the unit chief's who had an excellent
academ c record herself was especially interested in ny work.
Her husband was a Scientist and she herself felt that social
science research mght help her in better nmanagenent of her
own departnent. She wanted ne to keep in touch with her and
show her the conpleted work. Since the nature of the study
made ne a regular visitor to their departnents | found that
they were not only hospitable to ne but also included ne into
their fun and frolic. Once being unaware of their departnents
programme | entered the room and found that they were having
a party. 1 was enbarrassed to disturb them but they did not
mnd ny presence and included ne in the party. | observed
that each "departnental unit" was a tightly knit group wth
undivided loyalty to the unit chief. They cracked Jokes
regarding hospital politics, discussed the working of the
other units, in between the unit chief asked of her juniors
about the cases they were handling. The unit chief expressed
that since there was scarcity of doctors the patient |oad was
heavy. Being a Gynaecology departnent it was difficult to
predict energencies. On a typical day they conducted four to
five deliveries which was very tiring, besides they also had
to attend to the already admtted "inpatient" and also had to
attend the "outpatient**. It was al so observed that in no ward

the patients who were seriously ill were neglected, I nf act
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the <chief herself would attend such cases along wth her
juniors. | enquired the reason for not letting the juniors
handl e conplicated cases eventhough they appeared capable of
handling then. The unit chief replied, "the error on the part
of the doctor leading to nortality can be rectified and
tolerated but no chief would like nortality. It is a black
mark on the unit and it also gets listed in the hospital.
Even though sone cases are hopeless and where death s
I nevitable we still try to do our best to save life." It was
the practice of all the units to discuss in detail the pros
and cons of the cases where death had occured. | chanced upon
a unit chief losing tenper in a case where she felt that life
of a patient could have been prolonged had there been better
care on part of her staff. It was like a "Court Martial" and

all were very serious in such neetings.

All  the doctors were extrenely busy and in cases where the
unit chief's thenselves were interested relieved their
juniors to give the tinme for the study. Al the doctors
respected research work and the researcher, they were polite

and adj usti ng.

Denographically the doctors selected for the study were well
di stri buted regarding their position and rank in t he
hospital. There were twenty percent professors, twenty
percent were civil assistant surgeons, and twenty percent

were in the admnistrative post (RMQO etc).
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At already nentioned the hospital had forty four departnents
wth different kinds of specialities and super-specialities.
The admnistration forned an inportant part of the working of
these departnents because all the anenities and funds were
channelized by them Wen ever a fresh case cane it was
referred to the casualty where it was exam ned and directed
to the respective departnent. Sonetines a particular case
would require attention of two or nore departnents, in such
cases it was observed that there were argunents regarding the
departnent the patient should be admtted. If the case was of
interest to any two departnents then they would argue to
admt the patient and wusually 1in such situations t he
seriority of the doctors involved was considered and the
deci sion was made. Sonetinmes a case would be of no interest
or would be a hopeless case than no departnent wanted to
admt the patient. In such situations the patients would go
to the departnent directed by the hospital superintendent.
This fact indicate how the doctors are facing uni que
si tuations and resolving the related probl ens whi | e

protecting their professional interest.

Unti | recently the hospital had no separate departnent for
treating Cardiac cases. \Wenever patients wth Cardi ac
problens, they were either admtted in the general nedical
ward or referred outside. But recently a new cardiology

depart nent was started which was in the process of
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devel opnent. The doctors of the general nedicine departnent
and Cardi ol ogy departnent were not in consensus regarding the
adm ssion of such patients. They could not conme to an
under standi ng regarding the stage at which the patient having
cardiac problens should be demarcated. The physicians felt
that they were best judge in such cases whereas t he
cardiologist felt the other way as Dr. Sheetal remar ked,
"physician admt cardiology cases instead of referring them
to the Cardiology unit." (Case Study Nunmber 4) One of the
reasons for the above remark could be that patients were
required by the Cardiology units in order to sustain the

depart nent.

HOSPI TAL ADM NI STRATI ON AND THE DEPARTNMENTS:
The working of the admnistration is an inportant deciding
factor reflecting the functioning of the hospital. The
adm nistration is the centre which is responsible for
providing the material and personnel required by the Service
departnents (i.e., nedical departnents). Thus it is inportant
to know the relationship between the two. Vari ous aspects
hi ghlighting the relationship between the adm nistration and
the service departnent cane to light. According to Dr.Meera,
"in the hospital there is lack of coordination anong the

medi cal departnents and adm nistration. The Resident Medical

Oficer who 1is incharge of admnistration and providing
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anenities to the hospital is not qualified and wunable to
understand the practical problens of the departnents. There
iIs lot of political interference and the resident nedica

officer and the senior doctors are always under pressure
which is affecting service to the general patients. The drugs
are not sufficient and when you ask them to provide them
there 1is no budget. Cenerally during the end of the budget
year that is, in the nonth of January and February there is
shortage of not only drugs but 'X -Ray filns, | aboratory
chemcal etc. The budget get exhausted , patient care gets
affected. The paranedicals are noody, they have their own
probl ens and get agitated at slightest pretext." (Case Study
Nunber 3). Simlarly Dr. Rana said, "no matter how much you
ask the admnistration to look into the requirenents of the
departnent it falls on deaf ears." According to her the
adm nistrative machinery is not very sensitive, to the needs
of the departnent and she has problem getting the papers
noved for securing the material and the required drugs for
the departnent. Mostly the patients who cone to the hospital

are of poor socio-economc background and sonetines shortage

of drugs affects treatnent. (Case Study nunber 5 & 15)

"Handling of conplicated <cases is affected for want of
required facilities and hence norbidity and nortality is on
hi gher side. This is the nost distressing situation pulling

down the institutional standards." (Case Study Nunber 2)
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"The problem of gathering cooperation fromthe admnistration
is difficult for want of tinme. Hospital funds are not
distributed fairly. There is no cooperative support to run
the admnistration effectively from the nedical college
section which is coommtted to teaching. G oupi smand nepotism
are big hurdles for professional perfections even at the

hi ghest executive levels." (Case Study nunber 1)

Thus the above nentioned indicates the doctors are not
satisfied with the anenities and their departnents require
better working conditions. According to Dr.Parimala,"there is
large inflow of patients and many energency cases, doctors
are always on toes, they hardly have tine to have |unch added
to patient pressure they have to face admnistrative and

financial problens to fulfill their requirenents.” Mentioning

about the high demand of her speciality she said, as far
as our speciality is concerned there is great demand and as
senior consultants we have to maintain the standards of
prof essional eticacy. W have to be in touch with the [atest
techni ques and equipnments. W fall short of material and
drugs and have constantly to remnd the officer incharge to

give attention to our needs." (Case Study nunber 16)

Al these facts indicate that shortage of material in the
wards is affecting patient care and the shortage of personnel

affecting cooperation anong different departnents and also
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adm nistration. Had there been nore nunber of doctors
enpl oyed, there would be Iess work pressure on doctors
relieving then to attend to problens of organization and
adm nistration. This also reflect on the doctors who are

trying to adjust to the prevalent conditions at work.

| nner departnental atnosphere revealed that the doctors who
cane to the hospital did their work and noved on. There was a
gener al lack of interest 1in the devel opnent of t he
departnment. On probing it was discovered that doctors were in
service for cure of fixed salary and pension on retirenent as
what they got nonitarily was hardly anything. Hence everybody
was busy "making noney" from the private practice in the
eveni ng. Anot her reason was no encouragenent was given from
the departnent for the intellectual endeavors, no financial
aid given to publish papers, attend conferences or organize
wor kshops. In the neetings of the departnent only the
patients were discussed with no discussion on the inprovenent
of the departnent (Case Study nunber 3) . Another reason was
the frequent transfers of the doctors (Case Study nunber 2).
According to Dr.Lekha, "Colleagues are not interested in the
devel opnent of the departnent, they are upsetting t he
pr of essi onal conpetency by collaborating wth the top
executives who are either corrupt or politically wunder
pressure”"(Case Study nunber 1). Dr.Meera says the general

at nosphere is just tolerable but not inspiring (Case Study
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nunber 3). In order to understand nore clearly the functional
aspects of the organization the relation anong the coll eagues
were studied. As far as possible all the doctors tried to"
mai ntain good and cordial relations with their coll eagues.
They tried to be cooperative with them but this was at the
superfici al | evel , | ong term observation and deeper probe
revealed that they had problens of egoism groupi sm and
pr of essi onal rivalries. One of the doctors, said t hat
"coll eagues are very domnating and self centered" <Case
Study nunber 1). It was observed that this doctor was trying
to seek cooperation fromother unit chiefs for conducting
inter—dnit semnars for the intellectual devel opnent of the
students. Myst of the unit chiefs were reluctant as they were
not in favour of spending tine other than what was required
by the hospital. Regarding this issue one of the unit chiefs
tried to contact over the tel ephone the chiefs of other units
who probably belonged to her group and di ssuated them from

extendi ng support.

According to Dr.Meera, "fenmales are fenales enemes, nen
don't create problens. Femal es al ways want to prove that they
are superior to others. They are always keeping tract of
other colleagues”". She said that while working 1in the
hospi t al she takes advice from senior doctors when
conplication occurs while in practice she calls doctors from

outside (Case Study nunber 3). As opposed to the above
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Mentioned case where the departnent warn dom nated by wonen
where rivalries and jeal ousies anong wonen were focused. Let
me nention the study of another departnent which had
al together a different environnent. This departnents had nen
and wonen working together. One of the doctors said, "mal e
colleagues find it difficult to accept the pronotions of
female colleagues wth whomthey worked at one tine as
equals. Since they cannot stop such pronotions they try to
avoid working together if it can be helped" (Case Study
nunber 1). Few doctors said that they try to mintain good
relations wth the <colleagues but sonetines, there are
probl ens of professional |ealousies regarding efficiency of
work (Case Study nunber 5 & 16). Here one can find that in
the relation between the nmale and female professionals bias
does enter and nen try to maintain their superiority (Case
Study nunber 1). As far as the inter departnental relations
were seen it was found that once a doctor entered her unit
she hardly had tine to bother about anything but her own
work. One of the doctors said that when she was young she was
nore nobile and social but now due to fatigue she is not able
to nove around nuch (Case Study nunber 2). Thus one can say

that doctors are working purely on career |ines.

It would be appropriate to nention here the views of the
doctors regarding the patients. According to Dr. Var a,

patients are of two types,"on the one side sonetinmes patients

80



Case Study
Nunber

N -
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10
11
12 .
13
14
15
16
17
18
19
20

WOMEN DOCTORS

Tabl e No. 5

No. of Wbr ki ng
Hours (DOCTORS)
9.00a.m- 3.00p.m
8.30a.m - 2.00p. m
4.00p.m- 8 00p.m
8.30a.m- 2.00p.m
8.00a.m- 2.00p.m
8.00a.m- 2.00p.m
6.00p.m- 8.00p. m
9.00a.m- 2.00p.m
9.20a.m- 4.00p.m
9.00a.m- 4.00p.m
9.00a,m- 2.00p.m
9.00a.m- 4.00p.m
9.00a.m- 9.00p.m
9.00a.m- 2.00p.m
9.00a.m- 4.00p. m
9.00a.m- 9.00p.m
for persual
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Experience Discrimnation
(Doct ors)

Yes for Pronotions

No
No
Femal e Doni nati on
No

No

No
No

No
No

No

for persual



are ignorant because of illiteracy and create problens for
professionals as well as for thenselves and on the other, the
awareness of health is increasing and people are becom ng
nore know edgeable , doctors have to be careful while dealing
with conplicated cases" (Case Study nunber 2 & 17). Problens
which Dr.Shana faces with the patients are that they do not
understand the gravity of situation and there is risk of AlIDS
and physical threat when conplication occurs. Mijority of
patients who cone to the hospital are of poor socio-economc
background and it is very difficult to make them follow the

given treatnent (Case Study nunber 4).

Majority of the doctors were capable of handling conplicated
cases but to rule out any possibility of mssing any
di agnosis they generally consult their seniors. But Dr.Rana
said that she was very confident of her abilities and rarely
did she consult her seniors (Case Study nunber 5). Simlarly
Dr. Sheetal said neither does she consulted any one regarding
her patients nor does she interfered with the work of her
col | eagues (Case Study nunber 2). They both said that since

they were always energencies they were active and alert.

Wien the doctors were asked if they faced any discrimnation
at the work place between themand their male colleagues,
they said that there was no discrimnation and Dr.Lata

said,"wonen work wth nore devotion than man,"(Case Study
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nunber 9) "wonen do better than nen" (Case study nunber 11)
and "wonen does nore work than their nmale colleagues" (Case

study nunber 15).

An inportant aspect of the study consisted in finding about
the problens affecting the occupational nmobility of the
doctors related to their sex. The follow ng paragraphs voiced
by the doctors thenselves wll clearly highlight t he

di rensi on of the problem

Dr.Preeti,"l am very much behind because | married early even
before conpleting ny final year and ny first pregnhancy
interfered with ny studies and therefore | never got to
continue ny studies or do post graduation". In her case her
pronotion is affected because she does not have a post
graduate degree and pronotion on the basis of seniority wll
take tine (Case Study nunber 8). Simlarly many ot her doctors
mentioned responsibility of children affecting career (Case
Study nunber 2,3,6,7 & 10). One mght think that children
woul d affect work, why do these doctors have children as soon
as they get married. On this issue one of the doctors (who
did not wanted to be nentioned) said "professional training
takes long tine and by the tine we marry we are quite old and
I f we postpone having children then there is risk of nedical
probl ens cropping up. The best years of child bearing would
pass and later create problens." Dr.Lata focused our

attention on how her marriage affected her career. She had to
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quit M D. Peadi atrics at Rajasthan and cone down to settle at
Hyder abad where her husband's famly lived. At Hyderabad she
could not secure a seal in Peadiatrics so she had to do her
post graduation in pathology. Later when she secured a
| ucrative job which required working at districts she was
again denied the opportunity for the reason of Iliving only
wth her famly at Hyderabad. Wen asked about her progress
in career she said, "ny nale colleagues put tore effort and
nore working hours, are nore dedicated than me. Since | have
ny famly to ook after | don't spend extra tine at work as
required." If given a choice Dr.Lata said that she woul d want
to have her residence close to her work place (Case Study

nunber 9) .

Alnost all the doctors had to do household work which was
affecting their occupational nobility. Dr.Sheetal said that
her progress in <career is affected conpared to her nmale
col | eagues. She said that since nen are nore free and nobile
t hey earn nore than wonen. Househol d responsibilities
restricts wonen from devoting nore tine to their practice
(Case Study nunmber 2). "I amnentally and physically divided
bet ween hone and ny career. There is a lack of dedication to

my career" (Case Study nunber 13).

The difference in the case of Dr. Rekha who also had to do

househol d work can better be understood in her own words, "ny
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case is a little different fromthe*, they adjust their work

according to their convenience but | have to work according
to ny in—daws, the routine set by them —eater to their needs,
there is lot of obligation on ny part, | have to get involved
in their problens give the required attention to the*. It is
a cost benefit relationship" (Case Study nunber 11). Last but
not | east, one very inportant factor af fecti ng t he
occupational nobility of the wonen doctors is the frequent
transfers. Dr.Vara who was posted to a district had to go on
| eave till she was posted back to the city (Case Study nunber
17). Dr.Jaya pointed out that Lady doctors dread rura

postings because there is no proper public transport to the
area where the health centre is located and no security is
provided to wonen (Case Study nunber 19). Dr.Lekha pointed
out that transfers of husband and wfe in professional
spheres disturb the famly unit and cause set back to the
continuity of professional wrk (Case Study nunber 1).
Closely related to the problem of occupational nobility was
the problem of the career aspirations and achi evenents of the
doctors. Dr.Veena wi shes, "to get the |atest know edge in ny
subject and to put in practice, | foresee difficulties due to
nmy aging, | feel changes have cone and 1 can't run about as 1

used to do earlier" (Case Study nunber 6) .

Dr. Rekha aspires to do super-specialization but she has her

own problem in achieving her aim "not in this state"
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(meaning her joint famly atnosphere), | should stay away

fromny hone to do it (Case Study nunber 11).

The best nethod suited to wunderstand the pr of essi onal
productivity, i.e.*. of the doctors in their field they were
asked | f they subscribed to any Journals and have
written/published articals or presented papers at t he
conferences. About fiftypercent of thedoct orsarenenbers

of the professional bodies, thirty five percent of them have
published articals 1in the journals and fifteen percent of

t hen have presented papers at the conferences.

The doctors had a very hectic routine and majority of them
worked for five to six hours at the hospital and those who
had clinic, Iin the evening again worked for three to four
hours. The nunber of night duties the doctor did depended
upon the post in the hospital hierarchy. Various nethods were
resorted by themin order to manage their time. Dr.Preeti

said,"l manage things by preplanning, being swift and active"
(Case Study nunber 8). "I have to tine table ny [|ife" and
also by comuting by autorickshaws(Case Study nunber 3).
Dr. Shama nmanages her work by "jingling and curbing socia

activities" (Case Study nunber 4). Dr.Parimala vehenently
said, hospital timngs are not suitable they are lengthy and

exhausting (Case Study nunber 16).
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DOVESTI C CULTURE:

The famly is the basic institution around which all the
activities of the individual revolves. It is inportant to
understand the position and role of the group under study. In
this section the donestic |I|ife of the Jlady doctors s
studi ed. How are they coping with work at honme and striking a

bal ance between the donestic and professional pressures.

The lady doctors relied heavily on paid servants. The
servants in nost of the cases were not regular, punctual or
trust worthy. Since there were no alternative arrangenents
like creches and hone for the aged to take care of children
and aged, they had to tolerate the kind of service the

servants gave. (Case Study nunmber 1,2,3,4,7 & 10)

Alnost in ninety percent of the cases the husbands were not
concerned with the donestic problens and the <care of the
children. The managenent of the household was the concern of
the Jlady of the house and rarely did they get any help from
the husbands. Sonetines the husbands wanted to help but for
reasons of social constraints refrained fromit Mny doctors
believed that certain jobs at honme would be conducted only by
woman as nen are not trained to nmanage house and children
(Case study nunber 6,7,3,2). Dr.Sunita expressed that her
progress is hanpered because of her aged in Laws who are

very orthodox and inpose restrictions on her going out and
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working. They hardly wunderstand the requirenents of the
wor ki ng wonen, they demand too nuch of attention from her

(Case Study nunber 10).

Majority of those |living in joint famlies have non-
cooperation front other nenbers. They have the burden of
living up to the expectations of the other famly nenbers.
One of the doctors said " we are scared of those sitting at
hone ideal. They expect us to be perfect cooks, be polite and
take care of them (neaning ol der nenbers) excellently.** (Case
Study nunber 3) Dr.Preeti said, "I suppose they don't mnd ne
doing post graduation but they have absolutely no intention
of helping nme or making it easy for ne" (Case Study nunber
8). One of the doctors who did not want to be nentioned
said, "The professional training is of long duration,the best
years to bear and rear children are passed in securing the
basi ¢ degree. Me nmarry Jlate and cannot postpone having
chil dren because the chances of nedical problens cropping up
in Jlate age are many. As soon as we nmarry, we start our
famlies leading to additional problens. Firstly because the
time is still not suitable for diversion from the profession,
secondly begetting and managing the children is a new
experience for us, for getting control of the situation we go
through trial and error nethod, here again we pass through
many frustrations because of our divided interests. Age is

advanci ng t he required anount of energy for proper
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functioning of both the fields is not there. "

In nost of the cases Majority of the doctors took help in the
Managenent of infant children fromtheir Bother or sisters,
sone of themwould |eave their children before going to work
at their Mther or sister's house and then again in the
evening would collect them after hospital work while going

hone (Case Study nunber 2, 10).

Majority of themwould finish the household work and |eave
for office and when back hone the donestic work would be
again on their shoulder. They admtted <conflict between

famly and career responsibilities.

Alnost all the respondent said that they have sonehow tried
to strike a balance between household work and profession but
during the tinmes of energencies like ill health of the famly
menbers or arrival of guest it becones difficult to nanage
(Case Study nunber 6,7). Mjority of themare always under
time constraint, burden of work leading to physical and
mental stress. As one of the doctors said, " at young age we
have the appearance of being old, we are nore prone to
hypertension and diabetes (for no fault of ours) than our

counter parts who are not working." (Case Study nunber 3).

In nost of the cases where husbands and wi ves were doctors,
the husbands wanted to dedicate thenselves totally to the

profession and they expected their wves to take t he
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responsibilities of Mnaging famly mtters and ot her
concerns except the profession (Case Study nunber 15). They
are critical of then and expect themto be at par wth
ot her housewives. Wiile entertaining guests and duri ng
parties they even want then to surpass the ordinary
housewi ves in food preparation and entertai nnent (Case Study

nunber 3) .

Performng dual roles is causing enotional problens to sone,
as one of the respondent said," inspite of tine tabling our
lives, working |like machi nes, we have to bear the brunt of
di ssati sfaction from people both at hone for being away from
it, and at work for not paying conplete and undivided

attention. This way we tend to neglect both honme and work.

Most of the respondents were neking great personal sacrifice
by sincerely serving their hone and profession, yet it was
found that they were harboring many guilt feelings. Majority
of them said, "when we concentrate on one field, the feeling
of neglecting the other is always nagging us affecting our
health and happi ness ; the burden of work s increasing
day by day both at hone as well as at profession, conpared to
our efforts and strain we undergo, the returns are very
little".

Most of the respondents reported that their professional

practice is affected because of the responsibilities at hone
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to accomodate the demands of professional work and famly
they have opened their clinics/offices at hone. One fact
clearly energed fromthis study is that doctors—are—al ways

under tinme constraint and they have great difficulty in

striking the balance while playing their dual rol es.
Dr.Preeti strikes the balance by concentrating on what ever
work is on hand. She says "I have nade it a point not to

brood over ny hone problens at work place or worry about
hospital work at hone" (Case Study nunber 8). Dr.Lata said,
"sonetinmes | manage, sonetinmes | can't, when | can't | get
upset." The gqguilt feeling passes off when she gets sone
rewards. (Case Study nunber 9) Dr.Maneka is first not able to
strike the balance between routine at hone as well as work

pl ace, she says, "I hardly manage " (Case Study nunber 15).

The opinion regarding the life of working wonen in India in
general was sought fromthe doctors as it was thought that
by way of self-reflection the doctors nmay cone out with their
own problens which they could not openly discuss} secondly,
It was thought necessary because such opinions may throw
light on certain dinensions of the problem of working wonen
of which the researcher may be unaware. The following were
| nportant opinions given by the doctors regarding the life of
a working wonen in India. Wat is inferred by such opinions

wi Il be discussed in the concluding chapter.
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Regar di ng her opinion about working women Dr.Lekha says,
"women can do wonders provided she gets cooperation and
encouragement from all inportant quarters" (Case—St udy

nunber 1) .

"It is not snooth sailing, one has to maintain strict tine
tabl e and discipline" (Case Study nunber 2) .

"Working wonen has to face nmany stresses and tensions and are
nore prone to diseases |ike hypertension and di abetes. [|f we
have a famly history of diseases we are nore prone to get
then earlier. | have no alternative solution to ny problem
hence | have to bear. Wat cannot be cured has to he endured"
(Case Study nunber 3).

"The life of a working wonman is a continuous struggle unless
she has a very cooperative and understanding husband. Her
career and anbition usually takes a second place as
children's interest cone first. To achieve her anbition the
honelife has to be sacrified or else anbition is to be
sacrificed. |f the honme front is peaceful a working wonen
can achieve everything in life to her satisfaction" (Case
St udy nunber 4).

"If single they can work and live better than those nmarried.
In India one not only gets married to a nman but to his whole
kith and kin" (Case Study nunber 5).

"Working wonmen in India pass through a difficult period

when children are snall because even today there are no
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reliable and standard creche. Though one relies heavily on
servants, they are also not trust worthy. Since the care of
children is the job of the nothers which nakes her
responsible for their well being she has to nake sone
arrangenent to see that the children are safe when she goes
for work. The father may not take interest in such matters.
He nmay be immune to problens concerning the nurturing of
chi |l dren. Men may understand the problem of the working
ladies but if they do not cone forward to help or to
cooperate, nere understanding would not hel p" (Case Study
nunber 6) . According to Dr.Pushpa, "traditional expectations
from wonen renmain the sane and there 1is no conpromse

regardi ng her duties" (Case Study nunber 7).

"Alternative arrangenents for the care of the child and aged
is badly required in India. Wth education and exposure a
woman in India has cone to realise that the goal of her life
Is just not being a good house wfe but also ‘'realization of
self* and interacting wth the wder society and naking

val uabl e contributions " (Case Study nunber 10)-

According to Dr.Rekha those wonen who are working are under
constant physical and nental pressure. Those who are not
working have lot of |eisure and are better off than those
wor Ki ng. “In ny opinion the <conditions in India for
wor ki ng wonen is still not ripe, they have a |ong way to

go to reap the harvest" (Case Study nunber 11).
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"Most |y wonen W th young chil dren have | mport ant
responsibilities which they have to handle even at the cost
of their career Child <care is very | nport ant and
unavoi dabl e task" (Case Study nunber 13 & 16).

"In India people expect too nuch from educated Ladies, they
expect excellence in all fields including household work.
They don't realise that, even though they are capable of good
wor k, they have too nuch physical and Rental strain. Even if
they want to do, they have their own limtations" (Case Study
nunber 14).

"It iIs individual ability how to nanage work at two pl aces.
It depends on the conditions in which a particular wonen is
pl aced and the type of career she pursues"” (Case Study nunber
15) .

"Wnen should never feel inferior to nmen but indeed should
gain confidence to lead life at par with them to nake a
better and healthy society" (Case Study nunber 17).

"It all depends on the people and environnent"” (Case Study

nunber 18).

Regarding her views on problens which working wonen face.

Dr.Jaya says, They have plenty of problens with children.
servants, in laws and so on, that is what we hear " (Case

St udy nunber 19).

Wnen in India are still trying to live up to the traditional

expectations of |ooking after the children, old nenbers.
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husband and househol d chores because they feel that the tine
Is not ripe for themto avoid such responsibilities as there
are no other alternatives. As one of the respondents said
"for the general-population in India there is no other career

role for wonen except that of a housew fe."
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CHAPTER VI
WOMEN LAWERS

Tabl e No.

Case Study No Of Members Reasons for

Number i n Parental sel ecting Law
Fam |y St udi es

1 6 Had aptitude

2 6 Father's wi sh

3 6 Unpl anned

4 4 Fat her Encour aged

5 6 Unpl anned

6 5 To hel p Peopl e

7 6 Fat her was rol e nodel

8 4 Fat her was rol e nodel

9 5 Uncl e was rol e nodel

10 6 Unpl anned

11 6 Unpl anned
12 8 Had aptitude

13 3 Had Father & Uncle in the Profession
14 10 Br ot her Encour aged

15 8 Had aptitude

16 4 Unpl anned

17 5 | nspired by Famly nenbers
18 7 | nfl uence by Fam |y nenbers
19 6 I nfl uence by Tel ugu Movi e
20 S Fat her & Husband Encoureged

Aver age: 119/ 20=5.95-6 for per sual
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CHAPTER- VI

DISCUSSIONS AND FINDINGS OF THE STUDY - WOMEN LAWY ERS

SOClI O ECONOM C PROFI LE OF LAWYERS :

The social background of the lawers is not nuch different
from the doctors. They hail fromlarge famlies wth an
average of six nmenbers. The famly nenbers are all educated
consisting of professionals. The education of the nother s
not very high. 1In nost of the cases the nothers were

illiterate or had studied very little.

Host of the |lawers had Joined the |egal profession because
they were encouraged by their fathers, brothers or uncles
(Case Study nunber 7,8,9,12,14,18 & 20). The presence of a
lawyer in the famly forned the role nodel for them Mss
Prema said that her father was her "role nodel" and his
honesty, dedication and hard work had influenced her to join
this profession (Case Study nunber 7). After watching her
uncle during her formative years, Mss Bina was influenced by
his success and aptitude for the subject and his genuine
desire to help people in need. He influenced her to join this
profession. She desires to contribute as nuch as she can by
virtue of her know edge, training and skill to the needy

litigant (Case Study nunber 9). Mss Ceeta entered I|ega
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WOVEN LAWYERS

Tabl e No. 2
Case Fat her's Mot her' s Sibling s
St udy Educati on Educat i on Educat 1 on
Nunmbers | Type) .
1 G aduat e G aduat e 2-Gaduate +
2 G aduat e 12th Cl ass 2- @ aduate +
1-10 d ass
3 G aduat e 12th d ass 3-aduate +
4 G aduat e Metricul ate 1-12 d ass
5 Doct or G aduat e 3-Gaduate +
6 Post Graduat e School i ng 2- T aduate +
7 Lawyer G aduat e 3-G aduate +
8 Lawyer G aduat e 1- G aduate +
9 Doct or Post Graduate|l-Gaduate +
1- St udyi ng
10 G aduat e — 2- G aduate +
1- st udyi ng
11 Doct or G aduat e 3-Gaduate +
12 G aduat e — 5-Gaduate +
13 Lawyer Post Graduate —
14 G aduat e — 4- G aduate +
3-10 d ass
15 12t h d ass 7th d ass 5-Gaduate +
16 Doct or — 1- G aduate +
17 Engi neer Matriculate |2-Gaduate +
18 Lawyer Lawyer 3-Gaduate +
1-No Data
19 Engi neer House w fe 3-Gaduate +
20 Engi neer 7th d ass S- G aduate +

Aver age: 19X100/ 20=95% G=8x| OO 20=40% G=50x| 00/ 59=84. 7%
Graduate = G
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WOMEN  LAWYERS

duate=PG 31-35=15%
Graduate 36-40=15%

=G
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Tabl e No. 3
Case Age G oups | Personal Posi tion Educat i on
S udy- (in Years) inconme (In Rank of Qualification
Nunber s Rs/ Mont h) Lawyer s Lawyer s
1 36-40 25000 Private Practice Graduat e
2 51-55 5000 Govt. Pl eader G aduat e
3 26- 30 1000 Asst. Advocate Graduat e
4 26- 30 2000 Apprentice G aduat e
5 31-35 2500 Private Practice G aduat e
6 26- 30 1500 Private Practice G aduat e
7 20- 25 1000 Jr. Advacate G aduat e
8 36-40 — Private Practice Post G aduat e
9 26- 30 2000 Private Practice Post Graduate
10 31-35 4000 Private Practice G aduat e
11 26- 30 500 Apprentice G aduat e
12 20- 25 — Private Practice Post Graduat e
13 26- 30 500 Apprentice Post Graduate
14 26- 30 2500 Private Practice G aduat e
15 26- 30 1000 Apprentice G aduat e
16 20- 25 500 Jr. Lawyer G aduat e
17 31-35 1000 Private Practice G aduat e
18 36- 40 2500 Private Practice G aduat e
19 20- 25 Apprentice G aduat e
20 41- 45 1500 Wrk at Law Firm |G aduate
Average: 20-25=20% 54000/17 = for persual P. G=4=20%
Postgra- 26-30=40% 3176 G -16=80%



prof ession because her Dbrother encouraged her to do so
because of its prestige (Case Study nunber 14). Advocate
Gowri —entered the profession because she was influenced by
Tel ugu novi es (Case Study nunber 19). Qher reasons cited by
the advocates for choosing legal studies was that they had an
aptitude for the subject, had good career opportunities in
the field, it was sore prestigious, gave job satisfaction and
above all they had desire to help people (Case Study nunber

1,2,3,6,12,15 & 17). Sonme of the Lawer's entry in the |egal

profession was quite unplanned (Case Study nunmber 10,11 &
16) .

The sanple profile shows that Denographically the |awers are
well distributed in terns of age. There are twenty percent in
the age group of twenty to twenty five years, forty percent
in the age group of twenty Six to thirty years, fifteen
percent each in the age group of thirty one to thirty five
36-40 years respectively. About five percent each in the age group
of forty one to forty five years and fifty years and above

respectively.

The average incone of the lawers Rs. 3,176 which is half the
average incone of doctors. Regarding their position and rank
about fifteen percent of then are in governnent service,
twenty five percent have their own consultancies and about
sixty percent of themwork as junior apprentice under senior

| awyers.
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WOVEN LAWERS

Tabl e No. 4
Case Marit al Resi dent i al Rel i gi on/ Rel i gi on/
St udy St at us {Pattern Caste of Caste of
nunber s Famly Type) Respondent Husband
Marri ed Nucl ear H ndu/ Brahm n H ndu/ Brahm n
Marri ed Nucl ear H ndu/ Brahm n H ndu/ Brahm n
Marri ed Nucl ear H ndu/ Brahm n H ndu/ Brahm n
Marri ed Nucl ear H ndu/ Brahm n H ndu/ Brahm n
W dow Parents House H ndu/ Brahm n -
Unnarri ed Parents House H ndu/ Brahm n -
Unnarri ed Parents House H ndu
Marri ed Nucl ear H ndu/ Reddy H ndu/ Reddy
Unnarri ed Parents House H ndu H ndu
Marri ed Nucl ear H ndu/ Reddy H ndu/ Vel na
Marri ed Nucl ear H ndu H ndu
Marri ed Joi nt Musl i m Musl i m
Marri ed Parents House Miuslim Musl i m
Unnarri ed Parents House H ndu
Unnarri ed Parents House H ndu .
Unnarri ed Parents House H ndu —
Marri ed Nucl ear H ndu H ndu
Marri ed Nucl ear H ndu/ Brahm n H ndu/ Brahm n
Marri ed Nucl ear H ndu/ Reddy H ndu/ Reddy
Married Nucl ear H ndu/ Reddy H ndu/ Reddy
Aver age: 20- 25=20% M =65% N =55% for persual for persual
26-30=40% U M30% P.H =40%
31-35-15% W = 5% Joint =5%
36-40=15%
41- 45=5%
46-50=0%
51-55=5%
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The |awers have a very exhausting day they work hard the
whol e day, when they are not busy wth the office work they
do house hold work. Regarding the educational qual i fication
of the |awyers about eighty percent of them are graduates and

twenty percent of them are post graduates.

The residenti al patterns of the lawers are as follows:—
fifty five percent of then stay in nuclear famlies and forty
five percent of then stay in their parents house. This s
because many of the |lawyers are young and unmarried. Anobng
the | awers about sixty five percent of themare nmarried, out
of which five percent each of them Are wi dows and divorcees
respectively. Corresponding to their stay in nucl ear

fam |l i es.

The Ilawers tend to marry person of their own caste and
religion. Regarding the choice of partners in terns of
qual ification, about sixty five percent of the |awers marry
| awyers, twenty five percent professionals and ten percent
fromother fields. This fact indicates that like the doctors
the lawers also marry professionals or those suitably

qual i fi ed.
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WORK PLACE CULTURE - LEGAL PROFESSI ON

| ntroduction to Lady Lawyers : -

| net the lady lawers for the first tine at the Cty GCvi
Court in the ladies recreation room | was introduced to them
by a very senior advocate who is a friend of Mne. After the
I ntroduction | told themthe purpose of ny study and asked
them if they would help ne in ny venture. They agreed and
daily | would visit them where ever and when ever they were
free. Sonmetinmes | would Just observe things of ny research
| nt er est Wi thout disturbing them Daily dairies wer e

mai ntained to note down the detail of the study.

The Lawers are very friendly and Cooperative. Regarding
their profession majority of the Lawers feel that there was
tough conpetition in the field and they try to give nmaxi num

time to their profession.

They take guidance from their senior advocates, referred to
books, briefs, and journals and would consult their friends
in conplicated cases. (Case Study nunber 3,5,6,09,15,18, 20)
But advocate Geeta feels that she is very conpetent and has
the capacity to handle any case or situation. Her senior is
also well aware of the sane and does not hesitate to entrust
any difficult or conplicated case to her (Case Study nunber
14) .
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The Lawyers seen to be quite anmbitious, Ms. Sivais in the
| egal profession since fourteen years and she aspires to
continue to be recognised as a good, dependable and hard
wor ki ng advocate and to establish an identity in the top nobst
courts of India. Her major difficulty in achieving her ains
and anbitions is her famly constraints (Case Study nunber
1,17). Ms.Jayanthi, Ms.Pani, Ms.Neena and Ms. Ti na aspired
to becone Judicial officers. According to Ms.Pani the mgjor
obstacle is that influence and Money count in such Matters,
hence it is a problem (Case Study nunber 3,511 & 12).
Ms.Veera wants to excel in the field, but says, "the only
difficulty is that, with scruples in the profession going
down one wth positive cultural background cannot stoop
| ow' (Case Study nunber 8 & 9). Mss N nma has a problem which
reflects the Indian Cultural grounding, she says, that she
aspires to make a good nane in the field but she is not sure
if this will be possible because she is not sure if she wll
be allowed to continue her practice after her marriage (Case

St udy nunber 16).

Prof essional interest and progress was assessed by asking the

| awyers | f t hey were nenbers of any pr of essi ona
or gani zati ons, subscri bed to Jour nal s and had
written/ published articals or presented papers at t he

conferences. About fifty percent of the |lawers were nenbers

of  professional bodies and fifteen percent of them had
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publ i shed articals in the journals or had presented papers at

conf erences.

It would be appropriate do discuss here the conditions under
which the |awers are working. The general atnobsphere at the
work place is described by this comment by a lady |awer, "to
make a mark in the profession a lady has to renenber that she
Is a lady and has to put atleast double the effort a male in

her position would be required to do to be noticed. Thrice

the effort put in by the nmale to be recognised and at | east
four times the effort to sustain herself. But while noving
in public, interacting with others in +the profession and

executing her professional job she should forget that she is
a lady" (Case Study nunber 1,15 & 16). This points to the
fact that wonen have to work nore than nmen. Ms.Siva tries to
manage her work with the assistance of the juniors and the
cooperation of the judicial officers. Ms.Um has nmany
problens in this field because she feels that the general
attitude of the people regarding woman in this field is that
people feel that wonen join legal profession only for glanour
and there is no seriousness involved. Ladies have to prove
their nettle and thus work hard (Case Study nunber 2). The
general belief is that advocacy is neant only for nen and not
for wonen. Though wonen are given opportunity to work, not
much chance is given to themto prove thenselves as an

emnient lawer in the field of their qualification (Case
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Study nunber 4). Being a |lady professional at tinmes she has
to face criticism which is nost often negative. The
at nosphere at the work place is good but she has to struggle
to make a mark in the field. Since she cones fromthe famly
of professionals she is directly or indirectly grooned for
work in this field and is all set to neet pr of essi onal
chal | enges. She does not approve of the Governnent's thirty
percent reservation of seats for wonen in professional
colleges and for jobs (Case Study nunber 8). Regarding the
seniors Ms. Shaheen says that they are hypocrites and never
realize or acknow edge the juniors contribution. The risk in
this profession is of saving the reputation if they cone
across a bad charactered senior or mx a lot wth mle
col |l eagues . The general atnosphere is quite contrary to her
nat ure. She tries to adjust. She feels that inspite of
wor ki ng the whole day the returns are not worth it. they have

financial and conveyance problem (Case Study nunber 13 & 15).

Many |awers pointed out how being wonen is affecting their
occupational nobility. According to Ms.Jayanti, "nen in this
field fair Dbetter than wonen because this pr of essi on
requires W de contacts with public which cannot be

maintained by a female, simliarly unless there is sone

protection to a |ady advocate by her senior or husband it is
very difficult to shine in the profession " (Case Study
nunber 3). " Men have an edge over, because they are nore
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nobi | e, have no tinme restrictions, can entertain
people/clients and get work, which a lady cannot do because
she may get a bad nane and be labelled as |ose character
person. " According to Ms.Pani because of her sex her
occupational nobility is affected as there is no security for
her if she travels out of station. Going out with clients
and comng hone late is not socially approved. She Ww shes
to have a vehicle of her owmn in order to save tine and noney
S commut i ng (Case study nunber 5 & 20). Simlarly
Ms.Veera said, " it is a challenging profession. Though
wonman are nore conmtted, it is male domnated, it is easy to
over cone chal l enges provided one is commtted" (Case Study
nunber 8, 14). Being a lady professional at tines Ms. Veera
has to face criticism which is nost often negative. The
at nosphere at the work place is good but she has to struggle
to make a nark in the field (Case Study nunmber 8). Ms.Anita
Is not satisfied with the rewards she get in this profession
and feels that her progress in career is not simlar to her
mal e col | eagues and unmarried female colleagues because
conpared to then the tine at her disposal is not the sane
because of the household responsibilities. She aspires to
becone a successful lawer but the difficulty is wth the
changing trend in the society and also in the anount of tine
and energy to be invested which has to be at the cost of the

famly (Case Study nunber 17,12,6,14,18,19 & 20). Mss Ceeta
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feels that as far as her profession is concerned her sex IS
not affecting her occupational nobility in any way. She says,
"our professional duties should be discharged with Jeweller's
care. A slightest negligence may result in heavy loss to the
client, may be wealth or even life sonetines " (Case Study
nunber 14)- She feels that she is working hard and does
al most everything that is required professionally and her
career 1Is progressing at a good pace. Sonet i mes she
experiences discrmnation in the delegation of difficult and
chal I engi ng task by her superiors between her and her nale

col | eagues. In a way her occupational Mbility is affected

because of her sex (Case Study nunber 16 & 6) .

All the above said can be well sumed up in the words of
advocate M s. Neena, "The hardship a lady professional has to
undergo to mneke a mark is basically to establish contacts
Wth others to get briefs, and to maintain a circle. The tine
factor is very inportant, lack of tine makes difficult to
nmove about and establish social contacts" (Case Study nunber

11 & 14) .

There are other problens which these advocates face in their
pr of essi on. Accor di ng to Mss Bina, "to get cases,
accessibility to the general public is difficult in cities.
Even though she has contacts in the districts to get cases is
difficult because of the fact that she is a lady. There s

also comunication gap with them on account of |anguage.
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Furthermore she is unable to adopt unethical practices and
procedures that are rampant in this profession. She does not
believe in short cut methods to rise to the top" (Case Study
number 9 & 10). The lady advocates also face the problem of
prejudices and "steeling of clients" by men, she feels that
unl ess one comes to terms with the existing systemwth al

its prejudices one cannot survive. It is a question of going
ahead Dby either adopting the practices or rejecting them
following ones own principles. If it is the former the
success is easier, if not the climb to the top is [Iaborious
but satisfying (Case Study number 9). Ms.Vikki had a tough
time with her lady boss in her previous office because of her
egoism and her frustrations. She was unmarried and was not
able to understand the problems of married women (Case Study
number 4). As a junior |ady professional Ms Tina faces a |ot
of problems, being ajunior is the greatest of the great
problems. The other problems concerns with the competition
in the field which is tough (Case Study number 12)e M SS
Shaheen and M s.Vikki had many problems in selecting a good
senior advocate for apprenticeship (Case Study number 13 &
4). Wth regards to the hardship a lady professional has to
undergo M ss Geeta says, for a lady professional to make a
mrk is a very difficult task. The profession demands
dedi cation, maximumtime devotion extensive social contacts

etc. \Which are mostly not possible with women especially
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when she is mrried. A married wonen has nore social
obligations and famly responsibilities, ignoring which 1is
I npossi ble. Unless there is encouragenent and—under st andi ng
in the famly it is difficult to achieve her goal in the
pr of essi on. " Nature gifted wonman wth abundant | ove,
affection and capacity to handle the difficult but delicate
task of managing the famly and her hone. Care should be
taken that she does not cause injustice to her primary duty,
while building up her career" (Case Study nunber 14). Mss
Rita feels that the working hours are not suitable and there
Is not a single holiday in a week. She feels that her working
hours are effecting her career because she find very little
time for research work (Case Study nunber 15). Simliarly
| ong working hours makes it difficult for the married |awers
to concentrate on their famly responsibilities leading to

the problem of tinme managenent (Case Study nunber 7 & 14).

The problens of interaction between different courts and
adm nistration 1is glaring. The admnistrative clerks do not
do the work on tine, sonetines when the work is urgent then
the |awers have to bribe them (Case Study nunber 2,3,4,6 &
14). "Procedural delays and corruption in the departnent of
adm ni stration make it difficult to retain client's
confidence. Geat individual efforts are required to retain
clientele" (Case Study nunber 9). "There are many faults in

the admnistrative system Clerks and other non gazetteted



officers do not co-operate with lady advocates, there 1is
del ay I n conmuni cati on, corruption, di sobedi ence and
I nsubordi nati on and procedural deficiencies. To get the work
done one has to struggle a lot" (Case Study nunber 10). Mss
GCeeta refused to conmment on the problens of interaction wth
t he | egal system or wth di fferent adm ni strative
departnents, different courts etc (Case Study nunber 14).
According to Ms. Meena as far as the legal infrastructure 1is
concerned the gap between the bar and the bench is w dening

day by day (Case Study nunber 18).

As far as the colleague relations are concerned mpgjority of
the lawers try to be friendly and cooperative. They do not
have any serious problem with +then (Case Study nunber
5,6,8,10,11, 13, 15,16,17,18 & 19). But sonme of the [ady
| awyers feel that male colleagues are quite high handed in
their behaviour and are dom nating. regar di ng femal e
col | eagues, Ms. Tina says, "Jealousy reigns them. Inspite of
all this she is friendly with the colleagues (Case Study
nunber 12). Simlarly Ms.Si va says that colleagues are
friendly but nen are not very helpful. There is a

communi cation gap between her nmle colleagues and seniors.

As a lady professional there is a professional rivalry on the
part of sonme male colleagues resulting in personal nuisance
| i ke obscene tel ephone calls (Case Study nunmber 1). Regarding

her colleagues Mss Bina says that nen are nore conpetitive
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and conpetent, nost of the ladies do not take their career
seriously and conet to court to pass their tine lightly. Host
of the problens with her colleagues are work related and are
best handled by concentrating on her job and avoiding

unpl easent ness (Case Study nunber 9).

Regarding sex descrimnation various opinions were given by
the |lawers. According to Ms.Jayanti , "there is no sex
discrimnation in this profession. Delegation of work by the
superiors depends upon the ability and sincerity of the
person to whom it is entrusted. Wen once the senior thinks
that the person is sincere and honest, certainly he wll

entrust any work without discrimnation" (Case Study nunber

3>, Contradicting the above Ms. Tina voiced, "there 1is
discrimnation in appointing advocates for comm Ssi ons.

Judges do discrimnate between nale and fenal es**. The probl em
she faces is that there is no equality of opportunity
between nmale and fenale advocates. Wnen are made to do
clerical work and are made to run fromoffice to court and
fromcourt to office (Case Study nunber 12). Simliarly Mss
Rita experiences a lot of discrimnation in the delegation of
task by her seniors between her and her male coll eagues. In
her profession especially on crimnal side, there is lot of
di scrim nation because it is difficult for a lady to visit a
police station and on the civil side to the registrars office

(Case Study nunber 15 & 16).
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This study would not be conplete without understanding the
client relationship. Mijority of the I|awers had good
relationship with their clients but they had Certain problens
regarding then. According to Ms.Siva, "Inspite of ny best
efforts certain matters get delayed 1in courts, nmaking client
suspect collusion with the other party and if instigated by
professional rivals, my nmake them file a conplaint before
the Bar Council" (Case Study nunmber 1). According to advocate
Vi kki  and Meena, "satisfying the clients is a tough job."
Mss Prema says, "the major problemis trying to nake them
understand the legal point involved in the case" (Case Study
nunber 4,11 £7) . Ms.Tina vehenently says that the «clients
underestimate the capacity of wonen. "Cients do not easily
trust and have confidence in lady advocates even if they are
good professionally. It takes tine to win their confidence.
They are not wlling to pay the anount of fees as they would
pay the nmale advocates. The major problemwth clients are
regarding collection of fees. They do not pay on tine** (Case
Study nunber 3,12,16,7). Alnost all the advocates felt that

clients |acked patience.

DOVESTI C CULTURE:
The donestic life of the |awers was closely related to
their martial status. About thirty five percent of them

were unmarried and had no donestic responsibilities. The care
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of the house was the concern of their nothers and they hardly
had any work pressure at hone. Infact they had congeni al
at nosphere at hone. Their famly nenbers extended support and
cooperation. They encouraged and hel ped themto contribute on
their profession. The only tine they had to adjust their
wor king hours were when there were festivals or arrival of
guests at honme. The only dissatisfaction they faced from
people at hone were that their famly nenbers mssed their
presence at hone because of their long working hours (Case

Study nunber 4,5,6,7,8,9,11,15 & 16).

In contrast to the unmarried |awers the married |awers had
many donestic problens. Mst of the lawers finished their
household duties and reported for work and again in the
evening they had responsibility of house, chil dren and
ot her donestic chores. According to Ms.Siva donestic life is
not very easy. She tries to restrict office timngs after 9
0" clock in order to be at hone. On holidays she nmakes it a
point to be with her famly (Case Study nunmber 1). Ms. Umm
says that when there is work at honme she has to postpone her
office work or give the juniors to do it (Case Study nunber

2) .

Majority of the |awers manage the household work with the
help of the paid servants. The servants are inportant
functionaries in the nmanagenent of the house and children.

According to Ms.Gowi, adjustnent of timngs 1is totally
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dependant on her nmaid servant. |If the servants cones l|ate for
work, she is late or if she is absent then she has to absent
herself from office (Case Study nunber 19). Unlike the
doctors, sixty percent of the |lawers get help from their
husbands (Case Study nunber 4,10,11,12,17 & 18). About forty
percent of the |lawers said that, although their husbands
understood their problemthey rarely hel ped them It could be
due to cultural constraints (Case Study nunber 1,2,8,12 &13).
Ms.Siva feels that both hone and profession are denmanding
and |l eading to many enotional problens for which there is no
cure. According to Ms.Siva, "professional anbition and
enotional problens are inseparable partners, what cannot be
cured has to be endured" (Case Study nunber 1). Simlarly
Ms.Tina is nost of the tine enotionally upset because her
inlaws are not very hel pful due to their own personal reasons
and this depresses her (Case Study nunmber 12 & 20). According
to Ms.Mna performng dual role at tines upsets her causing
enot i onal | nbal ance and physical strain. She tries to solve
the problem by relaxing and taking a holiday (Case Study
nunber 10 & 11). Oher lawyers said that they solved their
enotional problemby going for a novie (Case Study nunber 1 &

4) .

Majority of the |lawers have tine constraint and are not able
to do Justice to their profession and household duties (Case

Study nunber 1,4,10,11,13,17,18 & 19). The |awers are having
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tough tine Managing children. Ms. Vikki | eaves her snal

daughter at her nother's house and rarely sees her. She feels
that household work is really demandi ng and takes of Major
part of her tine (Case Study nunber 4). Ms.Jayanti has
el ectronic gadgets in addition to servants which help her
save tinme. Her career is not nuch affected because she does
not have children and dependents (Case Study nunber 3). The
excessive work pressure is also leading to personal pr obl ens
between the couples. Ms.Gowi said that because of heavy
work they are losing patience and having fights wth each
ot her (Case Study nunber 19). Ms. Shaheen says t hat,
"domestic work is not effecting her career but the profession
is affecting the care and education of her <children (Case

St udy nunber 13).

The following arc inportant opinions given by the |awers

regarding the life of a working wonen in India. Wuat is
inferred by such opinions will be discussed in the concluding
chapter.

Regardi ng her opinion about working woman in nodern |India,
she opined, "talent and education is neant to be used first
for one's own satisfaction and then for the benefit of
ot hers. Wnen have to work but they also have to play their
role in the famly, both are equally inportant and essential*

When one chooses both, life is exactly what it should be. the
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right anmount of pain to balance joy"(Case Study nunber 1).
"Those who are working cannot be sure that their husband's
W | | —hel p because culturally they are not expected to do so.
Even if they want to help they are scared of criticism Mid
servants are not punctual and reliable. Educated |adies
inspite of knowng that they will have to work double are
still prepared to work for their various personal reasons.

Best way to adjust to the situation is to take to

spiritualism It will give nore courage to face life and al so
give contentnent" (Case Study nunmber 2). "A working wonmen is
playing a crucial role in the famly as well as 1in the

society. Now a days, a working wonen is sharing problens
equally wth that of her husband she is also contributing
nonetarily to the famly mte. A wonen working 1is burdened
with additional work. She has to reach office on time, finish
work both at hone and office on tine, she has to give tine to
her children and manage their studies. For which she has

to face nental and physical strain. Sonetines she may have

to neglect her health. Inspite of all this tonme of the
working wonen are facing torture from their inlaws and
husbands. When we conpart the sacrifice, the working wonen

of today makes us find that the returns are very little. Now
a days sone of the working ladies are taking t he
responsibilities of their parents apart from their inlaws,
for which she has to struggle a lot (especially those who are

from mddle classes!. |f the famly nenbers, husband and
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office friends are cooperative and understanding the life of

a working wonman would be good, otherw se it would be
difficult" (Case Study nunber 3). " Need of the hour—-demand
fi nanci al | ndependence of wonen** (Case Study nunber 51.

"Today woman has dual role to play, one of a wfe, Bother and
the other of a career worman. She has to allot her tine in a
very careful manner to her various duties" (Case Study nunber
6). "Tinmes are changing, inspite of so many difficulties a
lady is able to nake a mark in whatever profession she is
I nvolved with. She hopes to see a lot nore devel opnents for
the total enmancipation of wonen in future " (Case Study
nunber 7>. "If attitudes are positive everything works on
fine" (Case Study nunber 8). "To conbine the hone sphere and
pr of essi onal life is a supersonic job which requires
tremendous wll power, determ nation and undertanding. WII

power to conbact all the professional hassels, determnation
to go ahead despite several odds. Despite severa

chal | enges, however,if a working wonen is nentally strong
there is no stopping her and she <can handle everything
provided their is co—eperation fromthe famly nmenbers. I n
prof essi on one should adhere to good principles, conbine with

hard work and sincerity there is no end to successfu

results" (Case Study nunmber 9). "It all depends on attitudes
of wonen and their determ nation and conm t nent to work,
their ability to conpete with nale counterparts. I f wonen
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doss not cone up to their expectations because of personal
social factor it is Mserable" (Case Study nunmber 10). " Life
of a working woman today is highly challenging. A—working
wonman has to play a dual role". "I basically feel that if a
wor ki ng wonman is sincere, hardworking and optimstic she can
get over to all the problens and she can expect a successful
and bright career. Only thing is she should take her
profession seriously and feel that work is worship, ofcourse
good cooperation, encouragenent, and noral support of the
famly nmenbers at hone is an essential feature for a woman to
be successful at hone as well as in profession" (Case Study
nunber 11). "The life of a working wonen today is only a bed
of thorns. She has to do the daily chores, attend children,
| ook after her husband, take care if any guests cone to the
house. She has to live in a male dom nated society. She has
to undergo the trauma and agony both in the house as well as

her office" (Case Study nunber 12). "Wnen have to face Ilots

of probl ens. They face non co-operation from spouses and
I nl aws. They have to work very hard at hone as well as at
work  pl ace. The responsbility of taking care of all the

famly nenbers is on the lady of the house which becones very

streneous if she is working. It is difficult for them to
neet the basic requirenents of life. It is a life of
constant struggle** (Case Study nunmber 13). "It is like an

artist playing two roles. Neither can be ignored nor given

|l ess inportance. If you can not justify both better choose
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one. But once you choose to work do it with all sincerity,
dedi cation and efficiency" (Case Study nunber 14). "The Ilife
of a working wonen is definately better than just housew fe.
A working woman is playing a dual role and infact is nore
responsi ble in every aspect of l|ife, infact she is ready to
nmeet any type of situation in [life,(financially, Mentally
and physically). She is definately a wore confident person”
(Case Study nunber 15). "I don't think | can say nuch on this
but in a nutshell, it is not that easy too, what wth the
responsibility on all the fronts-husband, children, household
chores and last but not l|ast occupational work" (Case Study
nunber 16). "Every wonen has to work but at the sane tine
should not neglect hone and it nust be given first priority
| nst ead of comng hone frustrated and fatigued. The
profession nust only be of secondary inportance to a woman
and not to be at the cost of the famly. The essence of |life
is to have a happy hone, for which one works. There should be
peace of mnd and the pleasure of living to the full** (Case
Study nunber 17). "AIl the famly nenbers should co-operate
nore and not make the working woman feel guilty for being out
of the house for a long tine. Naturally when the lady of the
house 1is out the whole day, there is burden on thent (Case
Study nunber 18). "I don't think | can say nmuch on this but
in a nutshell, it 1s not that easy too, what wth the

responsibility on all the fronts-husband, children, household
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chores and last but not |ast occupational work" (Case Study

number 19).
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CHAPTER = VI |

CONCLUSI ON

The study 'Wnen in Profession' focused on three aspects of
the life of wonen professionals. The first part focused on
the Socio-econom ¢ background of the doctors and |awers to
understand the accessibility and the likelihood of their
success. The second part focused on the work place culture in
order to know their problens and prospects and the third part
focused on donestic culture ie, how conducive is the hone

environnment for careers in professions.

The soci o-econom ¢ background revealed that both the doctors
and |awyers cane from upper mddle classes, they cane from
large famlies with majority of the educated nmenmbers. There
was al so presence of sone professional nmenbers in their
famlies. As far as the selection of +the profession was
concerned they were well grooned for careers in their
respective prof essions. They received cooperation and
encouragenent fromtheir parents and other famly nenbers.

Their social background was quite suitable for professional

careers.
There was a traditional approach in the selection of life
partners. They all mrried persons of sane caste and

religion. This traditional pattern had an inportant bearing
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on the future |life of these doctors.

The 'work culture', of these professionals revealed that both
the |awers and doctors find their male colleague to accept
wonmen's progress difficult. There is professional Jeal ousy
regarding efficiency of work. Even though, sonetines, wonen
performed better than nen they ¢tried to Miintain their
superiority. One of the advocate's said that she is receiving

obscene tel ephone calls from men.

Wnen professional working wth greater devotion and at a
hi gher cost yet they are experiencing sex discrimnation. The
| awyers are experiencing discrimnation in the delegation of
difficult and challenging tasks. In the appointnent of [ egal
conm ssions nen are given priority. The general belief
that |egal profession is neant for nen and not wonen. Wonen
join legal profession for glanour and that there is no
seriousness involved on their part. Clients have less faith
and are not willing to pay the sane anmount of fees to the
| ady advocate as they would pay nen. In the nedical field
also until recently surgery was thought to the nale domain
and wonen were rarely selected for this specialization. At
work place, especially the |awers are facing nore problens
than doctors because of their sex. Though wonen are given
opportunity to work not nuch chance is given to themto prove

thenselves as an emnent Jlawer in the field of their
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qualification. Inspite of working double the anmount and being
sore regular than their Male counter parts they have to face
criticism which is nmre often negative. The gener al
atmosphere is quite contrary to their nature. They try to
adjust but feel that inspite of working the whole day the
returns are not worth the effort. Their work s not
recognized by their seniors. They are paid Iless and have

financial and conveyance problem

On scrutiny of the problem of these professionals, one fact
clearly emerged that doctors, as conpared to |awyers, were in
good control of their professional work and were at par with
men in their organisation and sometimes performed better than
the mal e doctors. The difference could be because of the late
entry of wonmen in law field. Another difference 1is doctors
have |onger period of institutional training and nmore intense

curriculum than the |awyers.

As far as the role commtnent is concerned it is good anong
the | awers and doctors. They are postponing household work

in favour of professional duties.

Regardi ng professional productivity ninety percent of both
doctors and |awyers subscribe to professional literature,
many of them have written, published and presented papers at
the conferences, and majority of them are also nmenmbers of

prof essi onal bodies.
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This study «clearly revealed that the value system of the
society has an important bearing on the life and working of

the doctors and the lawyers. The expanded set of rolesis
placing them under excessive stress and strain leading to
many problems. Those women who are Married are suffering from
i nconsi st ent and conflicting -expectations from fam |y
Members. Their famly responsibilities and | ack of

alternative arrangements to relieve them from the drudgery
of household work was affecting their work performance. As
the case of the lawyers indicated that those |[awyers who are
not married and had not much domestic responsibilities had
better work performance and achievement. Since they were
staying with their parents and had conducive home environment

they were undergoing less physical and mental strain. Those
married were subjected to extra work pressure and even mental

torture as the case of Dr.Devi would indicate. Her son while
playing had fallen down and was injured in her absence. After

giving medical treatment within few days he recovered. Taking
the pretext of this incident her famly members made her a

victim of taunts and displeasure. (Case Study Number 18)

The traditional expectation of woman with regard to duties at
home remained unchanged. The man of the house in majority of
the cases remained indifferent and al oof. They did not seem
to understand the seriousness required for persuasion of

professional careers. The in—-+aws wanted themto live in a
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pre-cast would set by them They did not try to Make things
easy for them They were still trying to control them by the
I deology of femninity. They expected them to personally
attend to household chores. Majority of the wonen did the
household work and left for work and later in the evening
they again resuned household duties. Mst of the* were making

great personal sacrifice by sincerely serving their hone and

pr of essi on, yet It was discovered that t hese Wonen
pr of essi onal s wer e habouring many quilt feelings of
negl ecting work which was affecting their well being. They

were having problens of tine constraints and were enjoying no
social life Jleading to many enotional problens. Wen they
were enotionally upset many of the respondents said that they
resorted to drugs for getting sleep and were seeking refuge

in spiritualism

The education and enploynent of wonen has placed them in
vul nerable position because change with regard to persona
emanci pation of wonen has occured but corresponding change
wth regard to norns, values and expectations have not nuch
occur ed. There iIs a lag between the t wo af fecting
prof essi onal wonen adversely. One of the lady doctor's said
that because of excessive tensions and work pressures, at
young age they are having appearance of old and are nor e
prone to diseases than their counter parts who do not work

out si de hone (Case Study nunber 3).

128



As far as the role commtnent on the part of the doctors and
| awers was seen it was excellent. They were trying their
best to fulfill their double responsibility at the cost of
their health and leisure. Their role as wife and nother was
given top priority agreeing with Parsons (1951) that the
i nportant role of the lady of the house is the socialization

of the young into the normative pattern of the society.

The obvious question which arises 1is, why are these
prof essionals wonen bowng down to the wi shes of those at
home. Wy should they submt to the unreasonable demands and
bear the Dbrunt of excessive work pressure. Although these
wonmen were aware of their painful plight yet they were not
protesting because they said that the tine was not ripe as
maj ority of the population are drowned deep i n t he
patri archal | deol ogy and the fem nine ideology of sacrifice
and self denial. These professionals forma snall section of
alienated group wth the devel opnent of the consciousness
different from the general population and their variant
behavi our nmay not be well received by the society at | arge.
As the professionals thenselves said that what cannot be

cured has to be endured.

There is excessive conpliance behaviour on their part because
of the cultural tradition of society and the socialization

of wonen who inspite of being excellent professionals are
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conprom sing housewives. They are still dressed in the
cultural garb of womanhood. Few of the doctors and |[|awers
believed that wonen are basically weak and |long hours of work
and journey affect their work performance, and that donestic
roles of wonmen are inportant and should be given top priority
(agreeing wwth sone of the anthropol ogical theories nentioned
earlier). But here if the conditions of work of nen and wonen
are analyzed we wll realize that, first of all, nen wer e
concentrating only on their careers, secondly, their donestic
needs were taken care of by the wonen of their house.
Thirdly, they had their own conveyance which was absent in

the case of these professional wonen.

The gener al analysis of the opinion gi ven by t he
professionals regarding the life of the working wonman in
India revealed that their life is of continuous struggle as
they said it is not the bed of roses but of thorns. Another
important need felt by themwas that they all craved for
cooperation and encouragenent from inportant quarters -
meaning their famly nenbers and those at work place.
Regarding the broader society they said that people expect
too nmuch from educated | adies. They expect excellence in al

fields including household work. They hardly realize that
even though they are capable of good work practically it is

not possible (Dr. Remma —Case study nunber 14).
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Thus it could be concluded by saying that wonen professionals
are patiently serving heart and soul at work place as well as

at hone.
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APPENDI X |
THE DOCTORS
CASE STUDY NUMBER 1
Dr. Lekha (MD; D.G D) aged between 45-50 vyears is Hindu
Vai shnava married to a Hindu Patnaik. Her husband is a
scientist (H SC, PHD.) and she lives in a nuclear famly. Her
personal income is Rs 6500 per Month and her total famly income

is Rs. 13000 per Month,

There are eleven menbers in her parents house. Her father is a
graduate (6 A) and her Mother has studied up to eighth class.
Her two sisters are commerce graduates (B.COM and her third
sister is a Medical doctor (M BB S). Her three brothers are
engineers (B E) and one brother is a physician (MB.B.S.MD.)

and another is a lecturer (PHD).

She was gui ded by her parents to take up Medical studies for the
follow ng reasons, there are better career opportunities in
medi cal field, it is More flexible and suits ladies and it is
Mor e prestigious. She has been enployed since twenty five
years and her position and rank in the enployment scale is that
of a civil surgeon. Her working hours are from 9 am to 3 pm
and | ater there are emergency calls. Her  working hours are
quite convenient for her. She has to forego many pronotions
and rewards because of hospital politics. She experienced

di scrimnation in official posting under the same rules and
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procedures. Her occupational Mbility is affected because of
delay in comunications and taking necessary contracting
st eps. "Regul ar principal post is lying vacant since one and
a half years and for sone unknown reasons it is not filled

though eligible professors are waiting for it." She conpl ai ned.

In the departnent where she is working colleagues are very
domnating and are self centered. They are not interested in
the developnent of the departnent. |In collaboration with the
top executives who are weither «corrupt or under politica
pressure they are upsetting the professional conpet ency.
Handling of conplicated cases is affected for want of required
facilities and hence nobility and nortality is on higher side.
Thi s S nost distressing situation pul I i ng down t he

institutional standards.

The problem of the gathering the cooperation from the
admnistration is also difficult for want of tine. Hospi t al
funds are not distributed fairly. There is no cooperative

support to run the admnistration effectively fromnedica

college section which are coomtted to teaching. QG oupi sm
and nepotisns are big hurdles tor professional perfections
even at the highest executive |evels. Political interventions

In scientific and technical fields is also a set back, resulting
in frequent strikes at work place. Her anbition is to do full

justice to teaching career in the ideal surroundi ngs. She
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has published about ten articals in journals and is a nenber of
the Indian Society for Qbstetrics and Gynacol ogy. She takes
great interest in her students and encourage them for acadeggc
pursuits. She is a unit chief and all the nenbers of her unit

seens to be happy working with her. On observation it was

noticed that she was very conpetent and believed in healthy
conpetition. She had a good professional grounding and seened
interested in the devel opnent of the departnent. |In nost of

the neeting with her it was noticed that she was trying to seek
cooperation from other unit chiefs for conducting inter-unit
semnars for the intellectual devel opnent of the students. Most
of the wunit chiefs were reluctant as they did not wanted to

spend tinme other than what was required by the hospital.

Regarding her environnent at honme she says that her husband it
very cooperative, understanding and hel ping. Frequent transfers
of husband and wife in professional spheres disturb the famly

unit and cause set back to continuity of professional skills.

Al her children are grown up but she had difficult tine when

they were small. They were |ooked by servants up to the schoo
»

age. She feels that career does get affected by household
responsibilities. She has an old nother wth her who requires

constant attention taking nuch of her tine.



As far as social life is concerned she hardly has tinme to
interact wth people other than those present at the hospital.
She does not have tine to attend social functions and

gat heri ngs.

Regarding her opinion about working wonen she says, "wonmen can
do wonders provided she gets cooperation and encouragenent

from all inportant quarters**.

CASE STUDY NUHBER 2
Dr. Sheetal is aged between 41-45 years. She is a H ndu Kama
Married to a Hndu Kmi . She is MB.B.S, MD, D. M Cardiology
and her husband is 8. E HE She is a Professor of Cardi ol ogy
and is the chief Cardiologist in the hospital. Her personal

incone is Rs 18,000 and her total famly incone is Rs. 28, 000.

HER fami|ly of origin consisted of tight nenbers. Her father was
a graduate and was in State Civil Services And her not her had
done her schooling. Her first sister has done her schooling and
I s an ex-nmenber of parlinent from Andhra Pradesh. Her second
sister is a science graduate and waS AN housew fe and her third
sister is a post graduate and is a LECTURER and the fourth
sister is a SCENCE graduate and is a Bank enployee. She has

one brother who is Also A science graduate and a Bank enpl oyee.

There are no other famly nenbers in this profession and since



it was her nother's wish that she should becone a doctor she
joined the profession. Her husband cones fromthe famly of

medi cal doctors who are ail settled in united States of America.

She is enployed since twenty four years and her Mjor
problem is transfers from place to place. Her working hours are
8.30 AM to 2.00 PM and in the evening she has clinic fro*
4,00 P.M to & P.M These working hours though convenient to
her but she feels that because of the work at honme her

progress in career is affected conparatively wth her nale

*

col l eagues. Since they are nore free and nobile they earn nore
than her. She feels that her household responsibilities does not
let her devote nore tine to her private practice.

As far as the anenities at the hospital are concerned she
says, " at present governnent hospitals are not well equipped,
In another few nonths we Arm getting equipnent**. The departnent
of hospital admnistration cooperates with them because of their

speciality.

Her relations with her colleagues is good. Hale colleagues
find it difficult to accept the pronotion of fermale colleague
with whom they worked at one tine at equals. Since they cannot
stop such pronotions they try to avoid working together if it
can be helped. Every colleague in her departnent is conpetent

and try to be in touch with the latest |literature and

152



t echnol ogy because their speciality not only concerns the vital

organ but they also have to teach.

It is atension job and there are al ways energencies, one has to
be alert and active. Since Cardiology is a teamwork all the
col | eagues try to be Cooperative.

As far her academc progress 1is concerned, she has
published three articles in Indian Journal of Paediatics and in
Car di ol ogy.

She is a nenber of Indian Acadeny of Paediatics and
Cardi ol ogical Society of India. She subscribes to two Journals

concerning her field.

Regarding her patients at her clinic she asks those who can
afford it to go to a diagnostic centre and get the test done
and to those who cannot she refers them to the governnent
hospi t al . If she has tinme she conducts the tests on her
patients herself at the diagnostic centre to which she is

attached otherwise refer themto her colleagues.

In the hospital where she works the says that physician
adm t cardiology cases instead of referring them to the

cardiology unit. As far as conplicated cases are concerned she

Is quite capable of handling them She does not interfere
with the work of her colleagues. Wen there is no work she
Sits in room reading nedical literature. She feels when she
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was young she was nore Mobile and social, but now due to

fati gue she does not nobve around nuch.

As far as her hone environnent is concerned, she says,

t hat, "it is not difficult for hospital wrk but itis
difficult to nove for work outside hospital”, that 1is, she
cannot go for calls, leaving her work at hone. Though she

manages the house with the help of servants. They are with her
for limted tine to do the routine work. |In the beginning when
her children were young she had very tough tine managing them
she had full tinme servant to take care of them but on night
duties she had to leave them with her sisters. Her husband is

very indifferent to donestic responsibilities. Sonetimes if he

feels 1like he cooks what he |ikes. Wen she it at honme people
cone and di sturb her to take Medical treatnent, she refuses
because they are no cases to be attend by a Cardiologist. She

obliges only one nei ghbour who keeps the key of her house. who
it her next door neighbour. Mst of her relations trouble her
to attend to their nedical problens. She obliges them but when
she realises that they are also consulting sonme other doctor

then she wi thdraws w thout saying no to them

Regarding her opinion about working wonen she says that "it is
not snmooth sailing, one has to maintain strict tine table and

di scipline,"”
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CASE STUDY NUMBER 3

Dr. Meera aged 41-45 years lives in a Joint famly and is
married to an arny officer who is an engineer. She is a civi
assi stant surgeon and has a total famly incone of Rs.15000. She
hails from a famly of seven nunbers and her father was an
optonetrician and her nother had studied till mddle school. They
are three sisters and all are doctors and she has two Dbrothers
who are optonethicians and look after father's business. Her
sisters influenced her to take up nedical studies and during
chil dhood would rag her if she would not study saying that, "W
would be needing servants in future for household work we'll
call you for that". This nmade her study seriously for nedicine.
She has been enployed since 17 years and her working hours are
8.30 to 2.30 P. M As far at colleagues relations are concerned
sheis satisfied with the male colleagues and says that fenales
are female enemes, nen don't create problens. Fenal e coll eagues
always want to prove that they are superior to others. They are
al ways keeping tract of other colleagues. She says that the has
problens with colleagues at it is in any other place. She tries
her best to adjust. |In conplicated cases at hospital she takes
advice from her seniors who ever is on duty but in private
practice she calls doctors from placet other than the hospital
where she is working. She is a gynocologist and there is ot of

denand of doctors in this field and since this area It dom onated
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by fenale doctors there are rivalries and jealousies anong
femal e coll eagues. Seniors have a superiority conplex and they
are very domnating. The general atnosphere 1is tolerable.
There is no tine for inprovenent of the departnent because every
body is busy naki ng noney. In the departnent neetings they are

only able to discuss patients and no effort is nmade for

i nprovenent of the facilities. The institution does not
encourage intellectual endeavor. If they want to attend
conf er ences, publ i sh papers, "one should bear one's own
expendi ture. It is a costly affair and difficult to indul ge**.

She is a nenber of Indian nedical association and |Indian
gynaecol ogy associ ati on. She subscribes to two nedica

journal s.

In the hospital there is lack of coordination anong the
nedi cal departnents and adm nistration. The Resident Medica
G ficer who 1is incharge of admnistration and provi di ng
anenities to the hospital is not qualified and wunable to
understand practical problens of the departnents. There is tot
of political interference and the resident nedical officer and
the senior doctors art always under pressure which is affecting
service to the general patients. The drugs are not sufficient
and when you ask themto provide them there IS no budget.
Generally during the end of the budget year that is in the nonth

of January and February there is shortage of not only drugs but
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take better care of them 1In reality, she says, that they don't
want to spend noney on then. Since there is a financial
constraint she avoid going to conferences. She aspires to go
abroad but can*t go because of the responsibility of the aged at
hone.

Hone environnment is not very conducive as there is lot of
work pressure. The servants are not reliable and are absent
fromwork. She tries to strike the bal ance between the routine
at home as well as at work place by trying to finish the work
before going to the office. If the old ladies at the house art
sick or there is a festival or increased household work then she
has to take casual or even earned |eave.

Her husband does not really cooperate with household work,
he always coments and believes in Male and fenmale separate
spheres. "What ever independence | have, | had to fight for it.
Even spending noney on autos is not liked by him He wants ne

to go by bus which is not practical because of the loss of tine

If | have to travel by buses then I'll not be able to attend
cases on tine. As it is | have no tine. | have to tine table
ny life and in young age | have appearance of the old. | hardly

have tine for recreation. Those sitting at hone ideal, we are

scared of them (neaning her aged in |[|aws) t hi nki ng what
coments they would pass. They expect ne to cook full five
course neal and al so keep the house in perfect condition. They

want nme to be polite even when they are unreasonable. There is
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constant irritation at honme because of the presence of the three

relation they are. M/ husband has retired and is doing sone
busi ness. He wants ne to spend Money on Itens |ike Ceezers
whi ch got spoilt recently and replace it- He thinks that | earn
a |ot. He has never inquired into ay financial position.
M scel | aneous expenditure of the house. Medical Bills and ny
personal expenditure is taken care of by ne. Sonetines | have

very few cases and the incone falls. They take ne for granted.

|nspite of electronic gadgets we can't take full advantage
of them because of the unschedul ed power cut.

" Wirking wonen has to face Many stress and tensions and are
nore prone to diseases |ike hypertension and diabetics. If we
have a famly history of diseases we are sort prone to get them
earlier. | have no alternative solution to ny problem hence i

have to bear, what cannot be cured has to he endured".

CASE STUDY NUMBER 4
Dr. Shama (MD.D.G Q) is aged between 41-50 years of age
and is a Hndu Married to Senior Personal nanager (MB.A) and
staysin a nuclear famly. She is QGvil Assistant Surgeon and
has a personal inconme of Rs. 9,000 and her total famly incone

Rs. 15, 000.

She hails froma famly of four nenbers. Her father is an

158



advocate and nother is a doctor. Her brother is also a doctor.

Her nother was her "role Mddel * during her childhood and
has influenced her to take career in Medicine. She has been
enpl oyed since seventeen years and her Major problemis frequent
night duties. Her working hours in the hospital is from8 A M
to 2 P.M She is not satisfied with the anenities and reward
she gets at the hospital. "There is lot of work pressure on
doctors, ‘there 1is heavy patient load since it 1is a free
government hospital. Travelling alone at nights is a Mjor
problem for WoIen doct ors. ‘Her field denmands tota
dedication leading to few difficulties like feeling of guilt of

neglecting the children and being unable to spend tine at hone .

The Major problem she has with her patients are that they
do not understand the gravity of situation and there is a risk
of AIDS and physical threat when conplication occurs. Majority
of the patients who COMto the hospital are of poor socio-
tconoM ¢ background and it is very difficult to nmake them foll ow
the treatnent given. The follow up response is poor. She
handl es conplicated cases with the help of the <colleagues in
other fields and also her seniors. Her nale colleagues are very
cooperative and good and she nmaintains cordial relations wth

femal e col | eagues.

She is a menber of Indian Medical Council and Federation of
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Obstetrics and Gynaecology. She subscribe to Indian Medical

j ournal .

The general atnosphere at work place is pleasant and she
tries to Manage tinme by, “juggling and cur bi ng soci a

activities.

Her donestic |life is equally hectic she has a maid servant
to take care of the children and the general household work as
done by her alone. Her husband sonetines shares the work and he
feels that she is neglecting her hone and children. Her people
at hone are dissatisfied because they feel that she it spending
less tinme at honme. She has also started a clinic at honme so
that she would be able to be at hone as well as practice in the
eveni ngs. She only tries to attend few necessary and
unavoi dable functions. She has no tinme for publishing papers
and for academc work. She has to undergo lot of enotional
strain when she has to leave sick children and attend to work in

the hospital.

Regardi ng her opinion about working woman she says, "the
life of a working woman is a continuous struggle unless she has
a very cooperative and understandi ng husband. Her career and
anbitions wusually takes a second place at children's interest
cone first. To achieve her anbition the honelife has to be
sacrificed or else anbition is to be sacrificed. |If t he hone

front is peaceful a working wonen can achieve everything in life
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to her satisfaction."

CASE STUDY NUMBER 5

Dr. Rana is aged between 36-40 years and is MD, DA and bel ongs
to Hndu Nair community. She is unnmarried and earns Rs.6000
Mont hl y. She cones froma famly of educated parents who are
matriculate. Her father is a Retired Air Force Oficer and her
Mother is an housewife. She has three Sisters who are all

working and are professionally qualified.

Her entry into nedical profession was unplanned even
t hough one of her sisters is in nedical profession. Her sister
did not influence her or was her role nodel as far as her
decision to take nedical studies were concerned. She is in the
departnment of Gynacology . Teaching nedical students gives her
greatest satisfaction. She holds the post of Assi st ant
professor and is in service since ten years. She works from?9
am to 2 p.m and has night duty once in fortnight. She has no
private clinic and evening are spent at hone reading, she feels
that as far as her progress in career is concerned it is simlar
to that of her nmale coll eagues who are only two, she feels that
since it is a fenmale domnated departnent there are sonetines
problens with Jlady colleagues. But she tries to adjust and
maintain good relations with everyone. She tries her best to

handl e conplicated cases, rarely does she call her seniors, she
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is very confident of her work but as far as patient <care is
concerned good treatnent is hanpered because of |ack of
amenities at the hospital. She says that the admnistrative
machinery is not very sensitive to the needs of the departnents
she has problens in getting the papers noved and for securing
the material and the required drugs for the departnent. Patients
generally have to bear the expenditure and she says that, "no
matter how much you ask the admnistration to look into the
requirements of the departnent it falls on deaf ears". Most |y
the patients who cone to the hospital are of poor socio economc

background and sonetines shortages of drugs affects treatnent.

She is a nenber of the Obstertrics and Gynaecol ogy
Society of India and has published one artical in a journal.
Dr. Rana does not have many responsibilities at hone because her
not her IS quite active and takes care of the donesti c
responsi bilities, she does not have any contact with the neigh-

bours but her friends cone to her house. She attends socia

functions and nove in the conpany of her liking she has all the
time to devote to her profession she likes the I|ife she is
| eadi ng.

Regarding the life of working wonen she says that,
"If single they can work and live better than those married. In
India one not only gets nmarried to a man but to his whole kit

and kin. **
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CASE STUDY NUMBER 6

Dr.Veena 1is a Hindu Brahmin married ta 2 person from Lhe same

Communi ty She 1is in the age group of 40-50 years and is a
civil Assistant surgeon. Her personal incone is Rs.5000 per
Month, her total famly inconme is Rs,20,000 per Month. She IS
qualified as MB.B.S., DGO, MD. She hails froma Iliterate
famly of seven nenbers. Her father is a retired Sanskrit
scholar with MA., D.Litt. Her Mdther is a post graduate and 1is
a House wfe. She has one sister who has done graduation in
Archi tecture. Qut of three brothers one is a doctorate in
electronics and is a professor in Engineering college. Her
second brother is a science post graduate and the third brother

Is a graduate in engineering.

She is married to private Medical practitioner who
encouraged her to do post graduation in Medicine. She choose
Medical studies as she felt that she had an aptitude for this
profession and al so because she wanted to help people and this

prof essi on gave her an opportunity to do so.

She has been enployed for twenty years and her timngs are
8am to 2 p.m at the governnent hospital and in the evenings
she has a private practice from6 to 8 p.m She is quite

satisfied wth the anenities provided at the hospital and the
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rewards she gets out of work is very satisfactory.

As far as her career aspirations and nobility are

concerned she says that, "To get |atest know edge in ny subject
and put in practice, | forsee difficulties due to ny aging, |
f eel changes have cone and | can't run about as | used to do
earlier". She says that her occupational Mbility is affected

because she has to look after children and home. She is a
menber of | ndian Medical Association, Al India Mdical Soci ety
and I nternational Soci ety of obstetrics and Gynaecol ogy and
subscribes to Indian Journal of (Qbstetrics Gynaecol ogy. She
has published her dissertation on Col poscopic Study in Co-

relation with Hi stopathology on Cervical Condition."

As far as her famly background is concerned she feels
that her early socialization has hel ped her get grooned in
pr of essi onal culture and inbibe the professional val ue and
et hi cs. At present her husband 1is very understanding and
encouragi ng. According to her that certain jobs at hone has to
be conducted by wonen because nen are still not trained for
managenent of the house and children. She strikes a balance
between the routine at hone as well as at work place with a help
of maid servants and she is able to do all the work at hone.
Si nce she has her own car mobility is free and she is able to do

her work well. But she says that, "Routine work is alright but
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sone energencies like ill health of famly nenbers (including
her old mother-in-law), arrival of guests etc, increase the work
whi ch becones strenuous at tines. Since children are now grown
up, they help ne but | had gone through tough tinme when they

wer e young. **

"Working wonen in India pass through a difficult period
when children are small because even today there are no reliable
and standard Cheches. Though one relies heavily on servants,
they are also not trust worthy. Since the care of children is
the job of the nother, which nakes her responsible for their
wel | being she has to make sone arrangenent to see that the
children are safe when she goes for work. The father may not
take interest in such matters. He may be immune to problens
concerning the nurturing of children. Men may understand the
problem of the working ladies but if they do not cone forward to

help or to cooperate, nere understanding would not help."

CASE STUDY NUMBER 7

Dr . Pushpa, aged between 45-50 years is a H ndu Brahmn
married to a doctor who is also a Hi ndu Brahm n. She holds the
post of civil assistant surgeon and earns Rs.5.200 per nonth.
Her total famly incone is Rs.10,000 per nonth. She hails from
* famly of seven nmenbers. She has three sisters, tw of them

are post graduates in social sciences and one sister is a
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graduate and is a teacher in a school. Her brother is M Tech.
and IS an assistant executive engineer in a gover nnment
organi sation. Her father was B. A (Hons) and retired as head of
the departnment of oriental |anguages in a governnent coll ege.
Her father and her paternal uncle desired that she should becone
a doctor and grooned her for studies in Medicine. Slowmy she
devel oped interest in the nedical studies and out of the . desire
to help people she joined nedical profession. She has been in
governnment service since twenty years and feels that the working
hours 9 aamto 2 p.m are very convenient to her. She nmintains
cordi al relations wth her colleagues and is quite satisfied
with the anenities at the hospital. She has not experienced any
discrimnation in the delegation of difficult and challenging

task by her superiors between her and her nmale coll eagues.

Being a lady she finds difficult to go to renote place
when transferred and hence her occupational mobility S
ef f ect ed. Her career aspirations are to becone doctor in the
real sense of the word, by this she nmeans that she has to

gi ve people nedical help as and when required.

At  hone she manages work with the help of her husband.
She is managing well for the present as she has no night duties.
She says that if she has night duty then she will have a problem

because it is difficult for the nmen of the house to |look after
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children, cooking and do other house hold work. Her routine is
to conplete her cooking by 7 a.m then get her son ready for his
school and leaves himin his school and then go to hospital by 9
a.m In the hospital she has her duty till 2 p.m after which
she picks her son from school and goes hone,later help him wth
his studies. In the evening she has to prepare tea followed by
di nner. | f any guest arrives then there is added work for her
and finds difficult to entertain them She has a very tight
schedul e and no work of hers can be postponed for the next day.
There is too nmuch work pressure on her and feels that because of
t he household responsibilities ;er academc  progress IS
hanpered. Her preparation for the next day hospital work is

m ni nrumbecause of the tinme constraints. Her social life IS

affected largely and she hardly has tine for herself.

According to her traditional expectations of wonen renains

the sane and there is no conpromse regarding her duties.
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CASE STUDY NUMBER 8
Dr.Preeti, aged 26-30 years is a tutor in physiology in the
nmedi cal college who, at present is posted to x-ray departnent at
the hospital. She stays with her in-laws in a Joint famly.
She is a Hndu Kamma narried to a H ndu Reddy. Hers is an
Iintercaste nmarriage and she is a graduate of nedicine. She
earns Rs-5000 p.m and her total famly incone is Rs. 10, 000.
She hails froma famly of five nenbers and her father 1is a
scientist in |.D P.L. Laboratory and is B. Sc, B.Tech., M Tech.
and her nother is BA, B Ed., and is a teacher in |.DP.L.
school. Her elder brother is an M S. El ectronics and is worKking
at US A as senior sales executive in Toshiba California. Her
second brother B.E. Electronics(I AM and is a senior sales
executive in WPRO Banglore in India. She had no role nodel
and no other famly nenber is engaged in nedical profession but
it was her childhood dreamto becone a doctor and she always
worked hard to enter the profession. It gives her great
satisfaction in teaching and she enjoys her work thoroughly.
She is enployed fromalnost three years and her working hours
are from 9.20 am to 4 p.m Her working hours are very

convenient to her.
She could not progress much in her career at the says. . "l
am very much behind because | narried early even before
conpleting ny final year and ny first pregnancy interfered wth

studies and thereafter | never got to continue ny studies or
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do post graduation."” She says that as far as professional field
Is concerned she has not felt any discrimnation on grounds of
bei ng wonen. Her pronotion is affected because she has not done
post graduation and pronotion on the basis of seniority wll
take tine. She would like to do post graduation but is not able
to work out "how', because she has two snail children and there
Is no help fromany one. Inspite of being busy, whenever she
has tine she is trying to prepare for her next post graduation
entrance exam ;

She feels that her hone environnent is not very conducive.
Her in-laws and co-sisters are not very co-operative and
encour agi ng. She says "I suppose they wouldn't mnd ne doing
post graduation but they have absolutely no intention of helping
me or naking it easy for ne. She strike the balance between
the routine at hone as well as at work place by concentrating on
what ever work is on hand. She says, "I have made it a point
not to brood over ny hone problens at ny work place or worry
about hospital work at ny hone."

As regards working wonen she says, "I think the working
wonen has this colossal responsibility to satisfy her famly at
hone and al so her boss at her working place which is double the
burden conpared to a house-wfe. She has to live up to her
husband's expectations as a wlling house wife and satisfy her
children just as non working nmothers do which is a strain to

her . **, She says that she is very busy at hone and has no tine
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to study. Wen ever she is studying she suddenly becones busy
with sonmething. Since there are no other professionals at her
in-laws house it is difficult for them to understand the
seriousness required in the Medical profession. She Manages

things by pre-planning, being swift and active.
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CASE STUDY NUMBER 9

Dr.Lata is aged between 26-30 years and is staying in the
sane house as her in—Haws with separate kitchen. She is a
Brahmn married to a brahmn. Her husband is a busi ness nan and
total famly inconme is not fixed.

Her parental famly consist of 7 nenbers. Her father has
retired as a doctor fromthe Indian Arny. Her nother has
studied till mddle school and is a housewife. She has two
sisters one is a teacher (BA, B.Ed.) and the other sister 1is
a doctor enployed in the state civil services. She has two
brothers one is a doctor in the Indian Arny and is at present
doi ng super specialization and her other brother is an engi neer
eeployed in Indian Navy.

Her father influenced her a Iot and encouraged her to take
up nedical studies. He believes that, "Al wonen should be on
their own and nore so in this noble profession where one gets
good respect**. During her childhood her father and brother were
her role nodel. Seeing her brother work hard she also tried to
work hard and wanted to establish herself and prove her worth,
She choose this profession because it was nore prestigious, she
wanted to help people and this profession enabled her to do so,
there are better career opportunities in this field and above
all it gives her satisfaction. She feels that narriage does

affect career. She had to quit her MD. paediatrics
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Raj ast han because it did not suit her famly life, had to cone
to Hyderabad where she could not secure a seat in paediatrics so
she had to do post graduation in pathology. Her progress in
career 1is not as nmuch as her Male coll eagues because she says,
"My male colleagues put lore effort and tore working hours, are
nore dedicated than me, since | have ny famly to |look after 1
don't spend extra tine at work as required. Wen asked whether
she experienced any discrimnation in the delegation of
difficult and challenging task by her superiors between her and
her male colleagues she said the follow ng, "No, I nfact sone
give nore consideration to us as we work with greater devotion
and at higher cost." She says that because of her sex her
occupat i onal nobility 1is affected. She had to give wup state
service job which required going to districts. She was expected
to be with the rest of the famly. She feels that she can he
nore successf ul in her career if get a job which suits her
famly life. By this she neans that her residence should he
close to her work place, honme proper help to do donestic work
and help her children with studies.

At  present the has no hinderance to pursue her work
except that she is not able to divide time at both places. She

is not able to strike a balance between the routine at home as

well as work place, she says "sonetinmes | manage. sonetinmes |
can't, when 1 can't 1 get upset. | personally feel that the
problens are nore from within than outside. | have the
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responsibility of bringing up ny two kids, at the sane tine |
want to do well in ny career. Sonetinmes there is guilt feeling

butitpassesoffwhenwe getsomereward atwork."

CASE STUDY NO 10
Dr. Sunita aged 26-—30 years lives in ajoint famly at her I n-
laws house. She is a H ndu Yadav Married to a person of the
sane comunity. She is a graduate of Medicine (MB.B.S) and her
personal incone is 2,500 and has a total famly incone of 6000
P.M She hails froma famly of seven nenbers. Her father is a
retired vetenarian and nother has studied tenth class. Her
eldest sister is a comerce graduate and a enployed in
Governnent service and her second sister is a commerce graduate
and her third sister and brother are studying. Her father
encouraged her to do nedical studies and hel ped her prepare for
the exam nations and supported her financially all through out
her career. Besides she took up nedical studies because she had
an aptitude for it, she wanted to help people and the thought
that this professions will help her do so, and because there are
better career opportunities in this field. She is enployed since
one year and she feels that her career is being affected because
she has a child of two years and she is finding it difficult to
cope with the professional work and also house hold duties.
She is not a nenber of any Professional Oganisation or
subscribes to any journals because of financial constraints.

Regardi ng her coll eagues she finds them cooperative. Her worKking
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hours are 9 AM to 4 P.M which she finds it very convenient.
Since she is posted at pathology departnment she has no night
duties but Ilong working hours during the day. Her husband is
working in a near by district and she is endowed wth famly
responsibilities and care of his parents. Her progressis
| argely being hanpered by her aged in—+taws who are very
ort hodox. They inpose restriction on her going out and worKking.
They don't seem to understand the requirenents of a working
wonen, they demand too nmuch of attention from her. When she
goes for work she has to leave her child at her nother's house
and pick himup when she returns. They hardly try to nmake things
easy for her.

Regardi ng her opinion about working wonen in India she says that
alternative arrangenents for the care of the child and aged is
badly required in India. Wth education and exposure a wonan in
India has cone to realise that the goal of her life is Just not
being a good house wife but also "realization of sel f" and
I nteracting with the wder society and maki ng val uabl e

contri buti ons.

CASE STUDY NUMBER 11

Dr. Rekha aged between 26-30 years is married to a doctor
of her own Brahm n Community. She lives in her in-aws house

and their total famly inconme is Rs. 10, 000.
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Her famly of origin consists of six nenbers. Her father
is a surgeon (MS) and her nother is an illiterate and is a
housewi fe. Her two sisters are science graduates (BSC) and are
housew ves. Her two brothers are post graduates in Medicine.
e brother is a surgeon and the other brother is an

Anest het i st.

Her entry into nedical profession was largely because of
t he encouragenent from her father and brothers.

She is enployed in the hospital since three years and her
timng are 9 am to 4 p.m as*she IS in the departnent of
pat hol ogy. The timng are suitable to her as she has no
private practice in the evening. Her relationship wth her
col l eagues is good and she says that "as far as delegation of
work is concerned we have not experienced any discrimnation on
grounds of sex, we sonetines do better than nen". "Pathology is

an ideal field for ladies, it does not involve lot of running

ar ound" .

Her career nobility is to a large extent affected because
of her personal problens. She has to conplete her household
duties before comng to the hospital which nakes her tired.
Wen Dr. Rekha was told that nost of the other colleagues also
do household work and cone. She replied, "ny case is a little
different fromthem they adjust their work according to their

convenience, but 1 have to work according to ny in laws, the
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routine set by them cater to their needs, there is lot of

obligation on ny part, | have to get involve in their problem

give the required attention to them It is a cost benefit
rel ati onship." Al t hough her in—+taws extent their full
cooperation and support to her she is not totally free to do

what she wishes to do. There is lot of disturbance and

interference which is inpeding her progress. Her anbition S
to do superspecialition but she foresees difficulty I n
achieving her aim "not in this state", she says, " | should

stay away fromny hone to do it
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Her home environnent is not very conducive for her
progress in profession. She has double responsibility of doing
the job as well as comng home and helping wth the household
work.  There are many nonents when she would like to be [eft

al one which is not possible in the joint fam |y atnosphere.

She is restricted to buy things she fancies in consideration
of others at honme. "I amearning, what about thenl, she says
that her pocket does not permt her to buys things for everyone
at home. Inspite of trying her best to do full justice to her
work at both places she still have guilt conscious of neglecting

work at home and the hospital.

She socializes a lot Dbecause of the joint fam |y
obligations. There is a constant inflow of guests and a ngjor

part of her evening is spent in that.

In her opinion those wonen who are working are under
constant physical and nental pressure. Those who Arm not
working have lot of leisure and are better off than those
working. "In ny opinion the conditions in India for working
wonen is still not ripe, they have a long way to go to reap

the harvest".
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CASE STUDY NUMBER 12

Dr. Payal (MB.B.S) is aged nore than fifty years and is a
H ndu Yadava carried to H ndu Yadava doctor. She is Quvil
Surgeon Resident Medical Doctor. She stays in a Joint Famly.
Her total famly inconme is Rs.14000 per nonth.

Her father (S.S.L.C was an Inspector of police and her
Bot her was an housewife. Her two sisters are housew ves and one
sister has expired and other one is a Head Mstress of a school.
Her two brothers have studied up to 12th class and one brother
Is superintendent at the Tirupati tenple and the other Dbrother
Is Incone Tax Oficer. Her younger brother (MA') is Lecturer

in a college.

She joined Medical profession by getting influenced by her

famly doctor. She likes her profession because it is core
flexible and suits her requirenents. |t gives her pleasure! to
serve the people at the hospital. She is enployed since thirty

three years and feels that pronotion was not given to her
earlier as per the rules. Her working hours are from9 A M to
2 PPM and for twenty four hours she is on call duty. She has
received the award for being first in Mhaboobnagar district for
conducting nmaximum famly planning operations. She feels that
feeing a wonan has not affected her occupational nobility in any

case. She does not aspire for any nore pronotions andis
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satisfied wwth what she has achieved till now in her career.

She is nol a member of any msedical bodies. She does nol
subscribes to any journal. She is not interested in academc

pursuits.

As far as her honme environnment is concerned she is very
happy. She lives in ajoint famly and have the cooperation
from all the nenbers. They take care of the house and she is
free to do her service. She is staying at the quarters at the

hospital and finds that she can manage the hospital work well.

Regarding her opinion on working wonen she did not say
anyt hi ng. She looks quite content with the life and the work
the was doing at the hospital. She enjoys admnistrative work

and the post she is holding is giving her job satisfaction,

CASE STUDY NUMBER 13

Dr. Seema aged 26-30 has a nuclear famly and is nmarried to
a person of the sane community.Her total famly incone It
Rs. 7,000, she hails fromthe famly of six nenbers. Both her
parents are 12th pass and her father is a nanager in a private
firm the has one sister and brother in nedicine and another
brother it a graduate. She it the eldest in the famly and

joined the profession because she had an aptitude for it and
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al so because she wanted to serve people. She inspired her
younger —brot her and sister to join the profession. She isin

the M crobi ol ogy departnent. She works from9 AM to 4 PM

As far as her career is concerned she feels that there is no
difference between nmen and wonmen doctors "all depends upon ones
capabilities" and her relation with the colleagues 1is quite

satisfactory.

Her occupational nobility is affected because "I am nentally
and physically divided between hone and career. There is lack

of total dedication to ny career".

Her career aspirations are to carve a niche in thefield
She is nenber of acadeny of nedical mcrobiology and subscribe

to Indian Journal of Medical M crobiology.

Her husband 1is quite co-operative and the is able to do
work at honme. She is free in the evening as she has no private

practice she enjoys social life and visits friends on week end.

Regar di ng her opinion about working woman in India she says
t hat "mostly wonmen wth young children have | nport ant
responsibilities which they have to handle even at the cost of

their career. Child care is very inportant and unavoi dable

t ask".

180



CASE STUDY NUMBER 14

Dr. Remma aged 3640 years has a nuclear famly and is a
Hndu nmarried to Hindu. She is a CGdvil Assistant Surgeon
(D.G O Her personal incone Rs. 3400 and her total famly incone
of Rs. 12000 per nonth. Her paternal famly nenbers consists of
six persons. Her father is a Mechanical Engineer. Her nother
is an illiterate and her sister is a draftsnen (Ry) (B.Com.
Her brother is nmechanical engineer(B.C ) enployed in Railways
and her second brother too is an engineer (B.E ) electronics

enployed in a private firm No famly nenber is engaged in the

*

nmedi cal profession. She wanted to becone a doctor so she choose
medi cal st udi es. She feels that her working hours are not
convenient to her and she feels that she does nore work than
mal e col |l eagues. The anenities provided are not sufficient. As
far as work is concerned there is no discrimnation and the is
given nore responsibility in the hospital. Her sex cones in no
way to her occupational nobility. She does not see any
difficulties in achieving her ains and anbition.

Dr. Renma is not a nenber of any professional organisation,
she does not subscribe to any journals, there is no intellectua
endeavor .

As far as her hone environment is concerned there is no
problem but she cannot nmanage her personal work. She says that

it 1s difficult. She is not able to do household work
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satisfactorily. She strike the bal ance between the routine at
home as well as at work place by trying to do one thing at a
tinme. she is wunable to do full justice to househol d wor k
because she postpones house work in favour of professional work.

She cuts all her social neetings and parties.

She says, "in India people expect too nuch from educated
Ladi es, they expect excellence in all fields including household
work. They don't realise that, even though they are capable of
good work, they have too nmuch physical and Mental strain. Even

iIf they want to do, they have their own limtations."

CASE STUDY NUMBER 15

Dr . Maneka (M D) is aged between 31-35 years and is a
Hndu married to a H ndu doctor (MS. opth.) She lives in a
nuclear famly and has a Monthly incone of Rs.5000 and her total
famly incone is Rs.10000 She hails froma famly of eight
menbers. Her father was an engineer (B.E.) and her nother is a
housewi fe and has done her schooli ng. Her eldest sister (B.SC.)
Is a housewi fe, second sister (MCon) is a bank officer and her
third sister (B.E.) is an engineer at Voltas India Limted. Her
el der  Dbrot her (B. E. MB.A) is working in |Indian Drugs and
Phar maceuti cal Conpany and the younger brother (B.tech. M B. A)

has his own business agency.
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She has no famly nenbers engaged in Medical profession and
her role nodel during childhood who has influenced her selection

of Medical career was her close famly friend who was a doctor.

She has been enpl oyed since nine years and holds a post of
Cvil Assistant Surgeon. Her working hours are fro* 9 a mto 4
p. M According to her the working hours are convenient to her
as she has no practice in the evening. She feels that her
progress in career is simlar to that of her male coll eagues and
she did not forego any pronotions or rewards because of her
present enpl oynent. Her sex is not affecting her occupational

mobility in any way.

At hospital she is satisfied with the conditions of work and
her departnment is well equipped with their requirenents, only
during the end of the budget that they fall short of certain
anenities. She has a good colleagial relation and it happy to

work with them

She has not achieved nuch academ cally because she stil
have to concentrate on work at the hospital the feels that she

has, all the tinme on earth to concentrate on research work"

She subscribes to one journal of her field.

Regarding her honme environnment she says "they cooperate".
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She is still not able to strike a bal ance between routine at

honme as well as work place, she says, "I hardly nanage". Her

husband is very busy pursuing his own career and hardly give her

a hel pi ng hand.

Her opinion about working wonen in India is, "it is
individual ability how to manage work at two places. It depends
on the conditions in which a particular wonen is placed and the

type of career she pursues".

CASE STUDY NUMBER 16
Dr. Parimala (MD. DGO fifty one years and is nmarried to
Lawyer (B.A L.L.B) and stays in a nuclear famly. Bot h
husband and wife are H ndu Brahmns and she is a professor and
hold* the post of Gvil Surgeon. She is in the obstetrics and
gynaecol ogy departnent and her personal incone is Rs.15, 000 and

her total famly incone is Rs. 25, 000.

Her famly of origin consist of six nenbers. Her father
(BBA L.L.B) is a retired advocate and her nother (7th class)
Is a housew fe. Her sister (MA DHMS) is a Honeopathy
Practitioner. Her elder brother (B.A L.L.B) is an advocate and

her younger brother (B.A ) is a nedical representative.
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In Medical prof ession she has no famly nmenber she was
inspired by her classmate to join the profession because it is
nore prestigious. She also has an aptitude for nmedical studies

and her parents encouraged her.

She has been enployed since twenty eight years and her
timngs are 9 A M to2 P.M in the hospital. She wvisits
Nursing Hoses from 2 to 6 P.M attending her private cases and
conducting operations from7 P.M onwards she is in her private

clinic at honme. Her routine is very hectic and tiring.

As far as her conditions of work is concerned at the
hospital she is not satisfied with the anenities and her
departnent badly requires better working conditions. There is
large inflow of patients and in her field there are many
energency cases. Doctors on duty are always on toes. They
hardly have tinme to have Lunch. They have adm nistrative and
fi nanci al problens to fulfill their requirements. "As far as
our speciality is concerned there is great demand and as senior

consultants we have to maintain the standards of professional

eticacy. W have to be in touch wwth [latest techniques and
equi pnent s. Wwe fall short of material and drugs and nave
constantly to remnd the officer incharge to give attention to

our needs".

As far as her relations with colleagues is concerned she
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says, “Qur speciality at hospital is a female dom nated, there
are no male colleagues. Wth the fellow lady doctors 1 try to
mai ntain good relations,have a positive altitude but sonetines
there nmay be professional jealousy regarding efficiency and
work*!,  Regarding her career she says, "I could achieve all the
possible positions in service and future pronotions depend on
availability of the posts. As | amnot prepared to go out of

Hyderabad city if transferred, nmay have to quit the job".

Her major problemin enploynent s frequent transfers.

Earlier she was transferred out of the city, could not go due to
famly reasons so had to go on leave till posted back to the
city. She finds that the hospital timngs are not very suitable

to her, they are very lengthy and exhausti ve.

She is a nenber of Indian Medical Association and
F.1.AMS and life nenber of A P.C. A S.A  She subscribes to
one Jour nal of Gynaecol ogy and obsterics of India and has

publ i shed three papers in Journals.

As far as her hone environnent it concerned for persuasion
of  professional career It is quite good. She strikes the
bal ance between the routine at hone as well as at work place
Wth the cooperation fromfamly nenbers. She has good reliable
servants helping her in the house and clinic. Her husband is

very encouragi ng and understandi ng.
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In her opinion the general problens of working wonen in
India are those <concerning support of the famly nenbers.

There are problens of child care and educati on.

CASE STUDY NUMBER 17

Dr. Vara (MD) is aged between 31-35 years and is a H ndu
carried to an H ndu doctor (MS. ENT) and stays in her parents
house. Her personal incone is Rs. 3600 and her total famly

incone is Rs. 7800.

Her parental famly consists of four nmenbers. Her father
Is an engineer working in Tel ecommunications, Hyderabad. Her
nmother (12th dass) is a Housewife. Her sister is a pott
graduate in Conputers and is Conputer Programmer in a Private
Firm Her brother (Ph.D. Canbridge, U K.) is doing research in

United Ki ngdom

During childhood her uncles and cousins who were already in
medi cal profession were her role nodels. She also got
encour agenent, cooperation to the fullest extent to enter
nedi cal profession from her parents. Till today everyone in the
famly bear wth her, help her against all odds and nake her

pursue her career confortably. She has been enployed since two
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and a half years and her working hours are from9 A M to 2
P.M She feels that these working hours are quite convenient to
her and her progress in career is simlar to that of her nmale
col | eagues. Her relation with her colleagues is good. She is
satisfied with the anenities at the hospital and feels the

atnosphere in her departnent is congenial for progressive worKk.

Al t hough she is not a nenber of any pr of essi onal
organi sation or subscribe to any journal she has presented a
paper in A.P.l- Conference for which prize was won.

She was posted to rural area and she did not go because it
required renote travelling. For this reason she had to go on
|leave till she was posted back to the city. This affected her
occupational nobility. She says "there is no security for wonen

in rural areas".

Regarding her work at the hospital she says "on the one
side sonetines patients are ignorant because of illiteracy and
create problens for professionals as well at for thenselves and
on the other, the awareness of health is increasing and people
are becomng nore know edgeable, doctors have to be carefu
while dealing wth conplicated cases." She tries to handle

conplicated cases by all possible neans.

Regarding the hospital organization she says "there 1is
| ack of coordi nation between admnistration and di f ferent

departnents.”
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She does not have private practice in the evening so she

utilizes time for reading.

As far as her donestic life is concerned she does not have
many responsibilities. Her Mot her, father and sonetinmes her
husband take care of the house. She does not have any children
or dependents to take care off. Her  husband Is very
understanding and cooperates with her. She plans everything
ahead and execute work properly. Her donestic responsibility is

not affecting her career in any way.

Sonetines she has enotional and physical strain because
coordi nati on between professional and personal life is difficult
but she tries to adjust as it is a necessity.

Regarding socializing with friends and relations sherarely

dots so aS she does not have nuch time.

Regarding working wonmen in India she says that, "wonen
should never feel inferior to nen but indeed should gain
confidence to lead lift at par wth them to nake a better and

heal t hy society".

CASE STUDY NUMBER 18
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Dr. Devi (MD. DGO is aged between 41-50 years and is a
H ndu Married to a Hindu. Her husband is a science graduate and
works in a bank. She is Assistant Professor and her nonthly
i ncone is Rs. 7000.

Her father (  Xth pass) is a Joint Registrar of State
Cooperative Society and her Bother (6th pass) is a housew fe.
Her elder sister is 12th class pass and her younger sister is
(B.Sc. B.ED.) and is a teacher. Her brother (Mtech.) is a Area
Manager in a Conpany. There are no other famly nenbers engaged
in" her profession and her entry into Mdical profession was

qui te unpl anned.

She has been enployed since fifteen years and her working
hours are from9 AM to 4 PM She does not have a private
practice in the evening and these working hours are quite
convenient to her.

Her relations wth her colleagues is quite good and the
feels that her progress in Career is very good and better than
her Male colleagues. Regarding the facilities in the hospita
she feels that they are good, only at the end of the year there
Is shortage of supply of Chemcals to her departnent. She does
not aspires to achieve anything nore in her career. She is not
a nenber of any professional body nor does she subscribe to any
j ournal . She does not have any practice in the evening so she

takes journals and books from the library and reads them at
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home.

Since she does not have any night duties she is able to

concentrate on reading at night. Regarding her work 1in the
hospital, she says, "it is exhaustive". As far as her donestic
life 1is concerned she is not very happy. Her husband and

nother-in-law criticize her work a lot and harass her a |ot.
She related an incident when her son had fallen from a wall he
had clinmbed. At that tinme she was away in the hospital and they
got her son to her. In the hospital he was treated pronptly and
within few days he becone alright., But taking the pretext of
the incident they taunt her telling that had she been there at
honme her son would have not fallen. But she says that even
t hough her nother-in-law was at hone then why did he fall. She
said such things nmy happen wth children because their
behaviour is unpredictable. She has scarified her Career for
hone by not having a private practice in the evening. Al t hough
the Jlooked quite sincere and hard working the sadness of not
having a peaceful honme environnment prevailed on her face. she
said that once she enters her house she remains indoors til
rural day norning and does not know her next door neighbors.
Regarding her opinion about working wonen in India, the

said, "it all depends on the people and environnent".

CASE STUDY NO 19
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Dr. Jaya aged between 31-35 years is a Civil Assistant Surgeon.
Her personal inconme is Rs. 3,600 and her total famly incone of
Rs. 9000. Her paternal famly consists of eight nmenbers. She has
two sisters one is a doctor and the other one is a house wfe
and three Dbrothers out of which one 1is doctor, tw are
engi neers. Her brother and sister who were already in the field
of Medicine influenced her to take up this profession. She is
enpl oyed since five vyears and had to face many problens in
enpl oynent . As a drawing officer junior in service and
unmarried, she had plenty of problens when posted at districts.
Utimately she tried hard to get transferred to the city. Wile
in districts there was no security to wonen doctors and it was
renbote are where one could not get tea, coffee, or mlk. It was
crinme infected area and suddenly in the mddle of the night sone
times patients would cone and demand attention even from doctors
who were not on duty. They would just go to the place where they
were residing wake them up and ask them to pay attention to

them If they refused they would threaten themwth their life.

There was no direct public transport to the hospital where she
was working. She had to walk for three to four kilometers to
reach her destination. Since the hospital was in the renote area
very few patients would cone and there was not much work for
doctors. Because there were no proper facilities they generally

referred the patients to the city hospital. Regarding her
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anbition she says that her goal is to excel in her field. She is
very satisfied and happy and she feels that her career progress
iIs simlar to that of her Male coll eagues. She is working hard
to achi eve her goal (of excelling in Medicine). She has already
witten and published two articles and is a nenber of Indian
Medi cal Associ ation and al so subscribe to two Medical journals.

She finds it difficult to nmanage the hone and the career. She
says that she relies heavily on servants for her household work
and they give plenty of problens to her, they do not follow
instructions and are absent Mst of the tinme. They take
advant age of her absence from hone. She says " it is tough to do
both things at a time. Sonetinmes it is difficult, but try to
over cote themwth the help of ny husband".

As far as social life is concerned she attend or visit those
peopl e whom she can not avoid other wise there is no tinme for
social I|ife, and recreation. Host of the time she is tired and

does not wwsh to go out, only if it is necessary.

Regardi ng her views on problens which working wonen face, she

says, They have plenty of problens with children, servants, in

| aws and so on, that is what we hear ".



CASE STUDY NUMBER 20

Dr. Janaki (MB.B.S. D.G O 1is aged between 36-40 years and is a
H ndu Gouda nmarried to a person of the sane community. Her
husband is also a doctor (MB.B.S.). Her total famly incone is

Rs. 18, 000 and her personal incone is Rs.10,000 per nonth.

She hails from a famly of four aethers. Her Mther 1is an
housewife and 1is fourth class pass and her sister is a Law
graduate and is an officer in the Bank. Her brother has studied

up till 12th class and is working in a private firm

She joined this profession because she was encouraged by her
uncle since childhood. She works for twelve hours. In the
norning she goes to the hospital and rest of the tine is devoted
to her private practice. She subscribe to few nedical journals
and is a nenber of one professional organization. About 90% of
her clients cone fromthe city and she feels that she it quite

capabl e of handling conplicated cases.

The major problem she faces is this profession is satisfying

patients in hopel ess cases.
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As far as her domestic life is concerned she has her mother in
| aw and servants to help her with the household worKk. Managi ng
children when they were snail was a major problem for her. When
they attained school going age she admtted them in the boarding

school .

Her husband is very understanding and cooperative but he does
not share the househol d wor k. Maj or soci al functions are

attended by her huaband because he has more free time.

Her Car eer is affecting her domestic life. It causes
i nconveni encetopeopl eat home because whenever cases come she

has to go to attend them and |eave the work at home pendi ng.
Her peopl e at home m ss her presence very badly. She is
physically exhausted by the end of the day and rarely is in a
nood to give time to her famly nmenbers. She is nmore strained
because her patients problems affects her. When ever sheis

emotionally upset her husband help her get over the problem

She is an sincere and honest worker, she says that since she

cannot negl ect her patients her famly life is neglected and

this upsets her.
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According to her "Life of a working wonman in India is tough.

But a working wonen is nore confident and self nade which hel ps

face difficult situations in life better t han non wor ki ng

wonen" .
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APPENDI X XX

THE LAWERS
CASE STUDY NUMBER 1

M s. Siva is aged between 36—40 years and is Hindu
Brahm n marri ed to a person of her own caste. She is

qualified as B.Sc., L.L.B., D.P.M and her husband is a M COM

(post graduate in comerce) and has also done diploma in
managenment. She lives in a nuclear famly and has a total
famly income of Rs. 40,000 and her personal income of Rs.
23,000 per nonth. The reason for entering |egal prof essi on

was because of her aptitude for legal studies and good career
opportunities in this field. She feels that It S a

prestigi ous profession and gives job satisfaction.

M s. Siva hails from a high socio-economc background.
Her parental famly consisted of six menbers. Her father was
an officer in the Railways and her nmther was a school
t eacher. Her sister has done double pott graduation (M. A),
her elder Dbrother Is an officer in a Governnment concern
(ECI L) and has done nodel diploma for technicians. Her second
br ot her Is an agriculture graduate and is working as sales

executive in a private concern.

Regarding her profession she revealed that the general
at nosphere at the work place is alright."to make a mark I n

the profession a lady has to renenber that she is a l|ady and
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has to put atleast double the effort a male in her position

woul d be required to do to be noticed. Thrice the effort put
in by the nale to be recognised and at Jleast four tines t he
effort to sustain herself. But while noving in public,
Interacting wth others in the profession and executing her

prof essional job she should forget that she is a lady."

As far as conpetition in the field is concerned, she says
that "it is very tough". Her working hours are from9 A M to
9 P.M Though the working hours are not very convenient to
her she tries to give tine to her profession in order to
fight conpetition. She is in the Ilegal profession since
fourteen years and aspires to continue to be recognized as a
good, dependabl e and hard working advocate and to establish
an identity in the top nost courts of India. Her maj or
difficulty in achieving her ains and anbitions is her famly
constraints. She tries to nanage work with the assistance of

juniors and the co-operation of the judicial officers.

Regarding her relations wth colleagues the says, "they
are friendly but nen are not very helpful."” There is a
communi cation gap between her male colleagues and seniors.
As a lady professional there is a professional rivalry on
the part of sonme nmale colleagues resulting in personal

nui sance |i ke obscene tel ephone calls.

Most of her clients cones to her because of her nane and
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experience in the field. About ni nety percent of them are
from the city and ten percent of them are from districts.
she handles all the <cases,even the conplicated ones on her

own and feels that she is quite conpetent.

According to her the Major problem in the profession 1is
t hat, "inspite of best efforts certain Matters get delayed
in courts, Maki ng client suspect collusion with the other
party and if instigated by professional rivals, nmay nake them

file a conplaint before the bar council.™

Ms. Siva is a nenbers of the Bar Associations of Andhra
Pradesh Hi gh Court, City GCvil Court, Hyder abad and
Secunderabad Metropolitan Crimnal Courts of Ranga Reddy

Districts courts.

She subscri bes to four journals concerni ng her
pr of essi on. They are All India Reporter, Andhra pradesh Law

Journal, Andhra Law Tinmes and The Supreme Court weekly.

Thus as far as her profession is concerned we can say

that she is a well groomed professional.

For Ms. Siva her donestic life is also not very easy.
She has no one to help her with household activities. After
sending her children to school she attends to her |I|ega

wor K. In the evening, again, after conpleting househol d task
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she restates her office work. Her husband rarely helps her in
the nmanagenent of the housework. Wik at hone drains her
energy and she is physically exhausted which is affecting
her health and career. Her famly nenbers conplain of
m ssing her presence at hone in the evenings and for this
reasons she tries to restrict her office timngs after nine
O clock. On holidays she nakes it a point to spend tine wth
her famly. Both her honme and professional donain are

demanding which 1is leading to many enotional problens for

whi ch she says there is no cure.

According to her. " professional anbition and enotional
problens are inseparable partners, what cannot be cured has

to be endured."

Regarding her opinion about working wonman in nodern
| ndi a, she opined, "talent and education is neant to be used
first for one's own satisfaction and then for the benefit of
ot hers. Wonen have to work but they also have to play their
role in the famly, both are equally inportant and essenti al.
when one chooses both, life is exactly what it should be, the

right anount of pain to balance joy."
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CASE STUDY NUMBER 2

Ms. Um is in the age group of 50-53 years and is a Hi ndu
Brahmn married to a Hindu Brahm n, she has no children but,
has many responsibilities of her husband's sisters and their
famlies. She is B.SC. L.L.B and her husband is also B. SC.
L.L.B who is a standing council for four Banks and was
princi pal Governnent, pleader for three years in the City
Civil Court. Her gr oss Mont hly I ncome Is Rs. 5,000

nont hly and her total famly income is Rs. 30, 000.

She hails from a famly of six members. Her fat her Is a
graduate who is a founder nenber of Hyderabad Stock Exchange
and was the president of the stock exchange for two terns.
He is doing business at present. Her nother has studied up
to 12th class and her elder sister is a doctor (peadi atri an)
and is working in London. Her second sister has studied up
to tenth class and is at home. Her brother is a graduate and
I's doing business in shares.

None of her famly nmenmbers are in this profession. Her

father wanted her to beconme economcally independent, so he

made her choose |egal profession. He made her choose this
profession because he thought there are  better career
opportunities in it. She works privately and is in this
profession since thirty years. She is the first |ady

advocate to be appointed as Notary and also Governnent.
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Pleader in the City Cvil Court.

She had many problenms in this field because she feels that
the general attitude of the people regarding woman in this
field is that they feel that wonmen Join legal profession only
for glanobur and there is no seriousness involved. Ladi es
have to prove their nmettle and thus work hard.

Her wor king hours are from 10 A M to 3 PM in the court and
in the evening from7 to 9 PPM 1in her office. When they
are inportant cases she works from4.30 A M to 6 AM in the
norni ng. She says that she is quite used to the routine. She
feels that her progress in the field is simlar to any of
her male colleagues. Her sex has in no way cone in her
occupati onal mobi lity. According to her, she has achieve
the maximum in her career and her office is considered to be
| eading office in the city.

Though she is working with her husband, she manages the
conplicated <case also all alone. She feels that her «clients
are educated and has no problem wth them They cone to her

because of her nanme and experience.

Regardi ng her male coll eagues she says that it depends on how

one behaves with them generally they are cooperative.

Regarding lady colleagues she says that they are cooperative

202



and she has a healthy conpetition with them She feels that
her senior has al ways hel ped her.
she is a nenber of +the Bar association and subscribes to

almost all the law Journals (6).

The problens of interaction between different courts and
adm nistration is glaring. The admnistrative clerks do not
do the work on time, sonetinmes when the work is urgent then

one has to bribe them

At the honme front she has cooks and servant to nmanage
wor k. Though she has no children her niece and nepheware
staying with her and are studying |aw. She got her two
sister—+n—+taws and one brother in law married. They stay in
different cities. They all give their full support and
cooperation to her.

Her husband does not share the household work but
understands her problem She has to look after her old
not her-i n-1| aw and supervise the household work. She gives
priority to work at hone. \Wen there is work at honme she

post pones office work or ask her juniors to see the work.

Her main probleminthe begi nning was runni ngaround
different courts, though her senior used to pay for it. Her
husband was reluctant to let her allow to practice but since

her father encouraged her and notivated her to practice |aw

she did so.
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As far as social life is concerned she has no time. She
has no time for spiritual persuasion which she |oves. when
she | ooses a good case she is enotionally upset ana tries to
I nprove in future. To get over the enotional upheaval she
reads myt hol ogi cal books or do nore puja (prayers).
Sometimes she goes to her friends or relations house. Only
when the condition is worse she discusses her problem wth

her office staff.

Regarding working wonen in India, she says that, t hey
cannot avoid household duties and they have to work double
shifts which is affecting their health. Those who are not

working are better off. Those who are working cannot be
sure that their husband's wll help because culturally they
are not expected to do so. Even if they want to help they are
scar ed of criticism Miid servants are not punct ual and

reliable. Educated ladies inspite of knowing that they w*ll

have to work double are still prepared to work for their
vari ous personal reasons. Best way to adj ust to t he
situation is to take to spiritualism It wll gi ve nore
courage to face life and also give contentnent.”

CASE STUDY NUMBER 3

Ms. Jayanti aged between 26-30 years livesina

nucl ear famly. She is a Hindu Brahmn nmrried to Hindu
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Vai shya. She is B.COMB.L. nmarried to MA L.L.B. Both

husband and wi fe are advocates. She earns Rs-1000 per nonth
and the total famly income is Rs, 6000.

Her parent's famly consist of six nenbers. Her father
Is a graduate and is a retired school teacher and her nother
Is a house wfe and has studied up to 12th class. Her elder
sister is a B.COM B.L. and is a Tax Consultant and her
second sister is a graduate and is a typist. Her brother is
a graduate and is a stenographer, he is also doing |Iegal

st udi es.

None of her parental famly nmenbers are in |egal field.
Her entry into the profession was quite unplanned, it is nore
prestigious. She is working since six years and her timngs
are 9.30 AM to 430PM and 7 PM to 9 PPM she feels
that nmen in field fair better than wonen because this
profession requires wde contacts wth public which cannot
be maintained by a fenale, simlarly unless there is sone
protection to a lady advocate by her senior or husband it is
very difficult to shine in the profession.

Regardi ng sex discrimnation she says, "there is no sex
discrimnation in this profession. Delegation of work by the
superiors depends wupon the ability and sincerity of the
person to whom it is entrusted. Wen once the senior thinks

that the person is sincere and honest, certainly he wll
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entrust any work w thout discrimnation."

She aspires to becone a Judicial officer and so
far she has not faced any difficulty in achieving her aim
She is a nenber of City Cvil Court and the Bar Associ ati on,
she subscribes to one legal journal. About 90% of her clients
cone from the city and are of high socio economc group. The
problens she has wth her clients is that they do not appear
in the courts when their presence is required. They do not

give fees in tine.

If their is any conplicated case then she takes gui dance
from her senior advocates and have discussion wth her
friends. As far as her colleagues are concerned she has no
problem with them The major problem she has in this
profession is attending two three courts a day.

As far as the nmanagenent of the household work is
concerned her husband shares the work and cooperates wth
her. She also has a servant to help her with donestic chores
She possesses nmany electronic gadgets which help her
time. Since she has no children and dependents her career
Is not nmuch affected.

She is able to devote nore tine to her profession
because her office is at her residence. It saves travelling
tinme and as soon as she is free fromwork at hone she sit in
her office.

She caret a lot for her friends and whenever she needs
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to nmeet then she manages to take tine off for them She

overcones her enotional problens by going to a novie.

Regarding working wonen she says, A working wonen is
playing a <crucial role in the famly as well as 1in the
society. Now a days, a working wonen 1is sharing problens
equally wth that of her husband she is also contributing
nonitarily to the famly mte. A wonen working is burdened
with additional work. She has to reach office on tinme, finish
work both at hone and office on tine, she has to give tine to
her children and nmanage their studies. For which she has
to face nental and physical strain. Sonetines she may have
to neglect her health. Inspite of all this sone of the
working wonen are facing torture from their in-lans and

husbands. Wen we conpare the sacrifice, the working wonen

of today mekes,we find that the returns are very little. Now

*

a days sonme of the working ladies are taking t he
responsibilities of their parents apart fromtheir in-Iaws,
for which she has to struggle a lot (especially those who are
from mddle <classes). |If the famly nenbers, husband and
office friends are cooperative and understanding the life of
a working wonan would be good. otherw se it would Dbe
difficult.”
CASE STUDY NUMBER 4

M s. Vi kKki Is aged between 26-30 years and livesina
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nuclear famly and is a Hindu Brahmin married to an Hindu
Brahmn. She 1is B.A L.L.B. and her husband is B.E. MB. A,

Di pl oma In conputers and is enployed I N El ectricity
departnment of the state. Her personal incone is Rs.2000/—
and her total famly incone is Rs.8000/—

She hails from a famly of four nmenbers. Her father was
wor ki ng as postal assistant and her nother has studied up to
tenth class and is a housewife and her sister has
di sconti nued graduation and is a house wi fe.

Her father in law is also an advocate and encouraged her to
practice as a junior counsel. She joined the profession

because she had an aptitude for it and he wanted to help
people and this profession helps her do so.

Her working hours are 10 AM to5PM and 7 PM to 10 P. M

She had a tough tine with her lady boss in her previous
office Dbecause of her egoismand her frustrations. She was

unmarried and was not able to understand the problens of

marri ed wonen.

She says that wonen are basically physically weak and the
|l ong hours of journey and house hold duties makes themtired

and this affects their work performance. She aspires to
becone an em nent | awyer. There are sone problens at the
present stage of her career. She feels that there is
di scrim nation about nen and wonen in her office. At the

courts judges feel that she is inconpetent in representing
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the matter, though they encourage her. Her seniors and
col | eagues are encouraging though sue of them are Jeal ous,
There 1is a problemof interaction with the legal system in
the adm nistration bribing the staff of the courts for every
small work is a problem Not nuch opportunity is given to
her because the seniors are not confident of her ability.
The general atnosphere at the work place is alright, but a
| ady prof essional has to face many hardships. The general
belief 1is that advocacy is neant only for nen and not for

wonen. Though wonen are given opportunity to work, not nuch
«

chance is given to themto prove thenselves as an em nient
lawyer in the field of their qualification.

Al types of clients cone to her office and nost of them cone
because of professional references or because of their
specialization. Sone of themare mld, sone of them are
aggressive. Satisfying the client is a very tough job.

She manages her household work with the help of her husband.
He cooks the food in the evening before the reaches hone.
She leaves her snmall daughter at her nother's house and
rarely sees her. She feels that household work is really
demanding and it takes major part of her tinme. In the
begi nning she had problens with her lady boss in her previous
office which affected her badly. Now she has changed her
office and has overcone depression. Wth proper planning she
manages tinme occasionally. She attends social functions.
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Wen she is enotionally upset she goes for a novie and when
she is physically strained she sleeps with a help of a
sleeping pill. The [ife O working wonen is not a bed of
roses, she says, in fact they have to struggle a lot for to

achi eve anything. It's not a cake wal k.

CASE STUDY NUMBER 5

Ms. Pani aged between 3135 years is B.AL.L.BL.LM is a
H ndu Brahm n, w dow. Her husband was also a H ndu Brahmn
who was B.AL.L.Band D.E.l . M(ie, Diploma in Export |nport
Managenent.) At present she is practicing advocate with her
total income being Rs.2,500 per month.

Her famly of orientation consist of six nenbers. Her
father is MB.B.S, L.LM, L.DMC who has retired as an
Arny Lt. Colonel, who is presently working as a private
medi cal practioner. Her nother is a graduate and is a house
wife. Her sister is B.Sc, MB. A, L LBandis wrking in
marketing division 1is Avon products in U S A Her el der
brother is B.Sc, DDB.M honours in System Analysis from a
reputed Institute in India and is a programmer in Pennar
St eel (1) Ltd. Her second brother is BXx. MB.B.S. and is
presently doing her post graduation in nedicine. Thi s

indicates that Ms.Pani cones froma famly of prefessionals.

None of her famly nenbers are practicing |[egal pr of essi on
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and her entry into the profession was quite unplanned. She is
practicing this profession since three and a half years and
her working hours are from9 AM to 9 PM at present the
working hours are quite convenient to her, since she is
staying wwth her parents and maj or household work is nmanaged
by her Bother. She is able to dedicate herself fully to her
prof essi on because she has full cooperation from her parenta
famly nenbers. They encourage her to concentrate on her
pr of essi on.

"As far as her progress in career,is concerned she says that,
"men have an edge over, because they are nore nobile, have no
tine restrictions, can entertain people/clients and get work,
which a lady cannot do because she nmay get a bad nane and
be labeled as |ose character person.** According to her
because of her sex her occupational Mbility is affected at
there is no security for her if the travels out of station.
Going out wth clients and comng hone late it not socially
approved. She wishes to have a vehicle of her own in order

to save tinme and noney is comuti ng.

The general atnosphere at the place she work is of congenial,
friendly and relaxed. As far as her mnmale colleagues are

concerned she finds them hel pful and encouragi ng.

Her lady <colleagues admre and appreciate her sincerity,

knowl edge and al so approach her for discussions. She has won
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the faith and confidence of her seniors and colleagues by
hard work and sincerity. Her ambition 1is to be the top
| awyer in name and fame and would like to elevate to the High
Court bench. But she foresees difficulty in this because
professionally she may be quite capable but to reach her goa
noney and influence count which is difficult for her . She
used to subscribe to Journals but with changed circunstances
ie, with the death of her husband she cannot afford it.

Al | her clients come to her directly because she is a pane
advocate for Andhra Pradesh Legal Aid Board and State
Briefs. She has successfully won many cases and now her
clients conme fromall income groups. About ninety percent
of her clients are fromthe city and the rest are from the
districts and other cities. In matters of conplicated case*
she takes guidance of senior counsels specialising 1in the
concerned field.

According to her clients do not weasily trust and have

confi dence in lady advocates even If they are good
professionally. It takes tinme to win their confidence. They
are not willing to pay the amount of fees as they would pay
the mle advocates. The major problem with <clients are
regarding collection of fees. They do not pay on time.

In her profession. she finds that the major obstacle to

prof essional progress is the admnistrative constraints. In
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the admnistration of courts the staff do not cooperate wel l
with |ady advocates because they are highly corrupt and are
hesitant to ask for bribes for noving the papers. This
results in del ays, tension and worries as the work is
wi t hhel d. Still she finds that this profession has anple
scope for new entrants.

The honme environnment of Ms. Pani is enviable and the tota
household responsibilities are on her parents. Since she
does not have any children or dependents to |look after she is

free to pursue her career.

Since this profession demands, running from pillar to post,
she suppl enents physical |oss of energy by multivitamns and
good and proper diet. Wien she is enotionally upset she

turns to god almghty, friends and tries to fight the odd*.

She expressed her opinion about working wonen inthe
fol | owi ng way " need of the hour denmand financi a
| ndependence of wonen" . The sense of independence which

wor ki ng wonen have is great. But at hone nany problens are
faced by working wonen in India. She is trust wth double
duty and is burdened with household work, fulfilling the need
of the husband and children in addition to nmanaging the
stress and strain of pr of essi on. Generally iniIndia
according to tradition the wonen is not expected to take help
from her spouse for donestic work and if she does so, the

husband nmay be restrained from doing so because of the socia
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constraint. This leads to additional work load for working
wonen |leading to exhaustion and fatigue. She feels that
I nspite of dual roles a working wonen is able to tackle
problens in better Manner than a non working woman because

she is tore organi zed, confident and self sufficient.

CASE STUDY NUMBER 6

Ms. Rina is aged between 26-30 years and stays with her
parents. She is a Hindu Brahm n and has done her B. AL.L.B
and earns a nmonthly income of Rs.1500 and her total famly
income is Rs.50000. Her father, B.COM M B.A (Mant anchet ter)
was a Deputy Director Marketing TISCO, her nmother has done
schooling and is a house wife. Her sister is studying lor
her business management and her brother is B.COM Diplomin
Conmputer software and is an executive at TISCO. &he |oined
| egal profession because she wanted to help people and this
profession helps her do so. She is working presently since
two vyears and her timngs are from9 A.M. to 7 p.m She
feels that her progress in career is not simlar to her nmale
col | eagues because she is unable to put in the sane anount of
hour . Since nmen are nore nmobile sometines they are
entrustd with difficult and challenging task. She feels

that this profession offers equal chance to all to progress
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and the sky is the Iimt, it is the individual ability. the
time and efforts that counts for rewar ds. Her mal e
coll eagues are very helpful and co-oporative and fenale
col | eagues are supportive. She is a nenber of Andhra Pradesh
Bar Association (Hgh Court) and Janta Mzdoor Farum She

subscribes to four journals.

Most of the clients are fromthe city and about twenty
percent of themare from the districts. About forty percent

of them are from high socio-economc group and twenty percent
from the mddle economc status and thirty five from the |ow
economc group. Till now she has not faced any problens with
her clients. But |ife itself is at risk in this profession.

In order to get the work done one has to spend noney.

The atnosphere at work place is very congenial. Sheis
highly cosseted and respected. Al her colleagues and
seniors are very helpful and guide her. It's a pleasure for
her to work with them She is learning a loll

Regarding the donestic responsibilities. the has none,
total managenent and responsibility of the house falls on her
not her . In the evening she is free after 7 P.M and does
devote tine for friends and relations, she does not have nany
enot i onal problens only she is physically strained and rest
rectifies it.

Regar di ng t he life of a working wonman she says
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t hat,"today woaan has dual role to play, one of a wfe, nother

and the other of a career woman. She has to allot her tine in
a very careful nmanner to her various duties." she should
sake sure that she is well supported by her famly and
receive help at the tine of crises. Take every opportunity
and do justice to the work at hand. Rest follows. there is

not a slightest doubt about it.

CASE STUDY NUMBER 7

Mss Prena is aged between 20-25 years and is residing
in her parents house. Her nonthly incone is Rs.1000 and
the total famly incone is Rs.50, 000.

Her father (L.L.B.) is an advocate and her nother is a
graduate. Her sister is a doctor (B.D.S.). Her elder brother
I's Bachelor of Engineering and is doing his own business and
t he younger br ot her Is studying Master of busi ness
Managenent. Her father was her "role nodel"” and his honesty,

dedication and hard work has influenced her to jointhis

pr of essi on. She has been enployed since 3 years as junior
advocat e. She intend to becone the legal advisor of any
prestigi ous conpany, she wants to be admred as a brilliant,

intelligent, dedicated and honest | awyer.

About 75% of her clients is from districts and they
generally cone with professional referrals. The major problem

wi th them is in trying to nake them understand the |egal
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point involved in the case. When the case is conplicated she
takes the help of seniors, read the concerned books and
briefs thoroughly until she understands the |egal poi nt

I nvol ved.

As a l|lady professional she faces the follow ng problens:

1) Clients look down on |ady advocates and don't give the
due respect.
2) The long working hours makes it difficult to concentrate
on household work, children and famly and also have no
time to socialize.
3> Different courts are situated at places and it becones

a problem comuting from one court to another.

The general at nosphere at work place 1% good and nen
col l eagues give due respect to her and the lady coll eagues
are kind hearted, co-operative and understanding.

Regardi ng her donestic and personal Ilife she says t hat
she has no household responsibility what so ever. Her parents
take full care. In the beginning she had problemof
adjusting to long working hours which she has gradually get
used tO.

On Sundays which is a holiday she finishes pending work

She has very I|limted tinme for social interaction. \What ever
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soci al life she enjoys 1is connected wth her | egal
pr of essi on. Wth great difficulty she tries to take sone
time off for her friends. She enjoys a lot of affection and

understanding with her friends.

By the end of the day she is physically exhausted and
there is lot of strain and sonetines she is depressed while
dealing wth the problens and different realities of the

peopl e.

Regarding her opinion about the working wonen she
says,"tinmes are changing, inspite of so many difficulties a
lady is able to make a nmark in whatever profession she is
I nvolved with. She hopes to see a lot nore devel opnents for

the total emancipation of wonen in future."

CASE STUDY NUMBER 8

Ms. Veera is aged between 36-40 years and is a Hindu
Reddy nmarried to man of the sane cast and community. She
is MA.L.L.B. and her husband is MA B.L. Both husband and
wife are practicing |awyers.

Ms. Veera cones from a FAM LY of professionals her
f at her is an advocate and her sister is a nedical doctor.
Her nother is a graduate and a housewife. Her father was her

role nodel and since there were already sone famly nenbers
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in the legal profession she choose to pursue career in this
field.

She works privately and has her working hours flexible.
She has her own office. Regarding her profession she says
that, "it is a challenging profession. Though woman are nore
comm tted, it is male domnated, it is easy to overcone
chal | enges provided one is commtted."

She aspires to excel in the field but says, "the only
difficulty is that, with scruples in the profession going
down one wth positive cultural background cannot stoop

| ow.

As far as her relations wwth colleagues are concerned
she finds that |ady colleagues are good and the nen are co-
opertive. She handles conplicated cases with the help of
seniors and by good preparation.

Being a lady professional at times she has to face
criticismwhich is nost often negative. The atnosphere at
the work place is good but she has to struggle to nake a mark
I n the field. Since she <cones from the famly of
professionals she is directly or indirectly grooned for work
in this field and is all set to neet pr of essi ona
chal | enges. She does not approve of the CGovernnents 30%
reservation of seats for wonmen in professional colleges and

for jobs.
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As far as clients are concerned they cove to her office
because they know her personally, nost of her clients are
fromthe mddle inconme group and about fifty percent of them
cote from districts and another fifty percent cones from the
city. She subscribes to sone journals and use her fathers
library for studying cases.

As far as her donestic life is concerned, she works in
terns of priority of the day. She has her nother and
servants to help in the house hold work. Her husband does
not share the work but there is also no need for it. As far
as social life is concerned she has to adjust tine. She does
not f eel such  of physi cal strain and rarely sheis
enotionally upset.

Regarding the life of a working wonen she feels that,

"If attitudes are positive everything works on fine."

CASE STUDY NUMBER 9

Mss Bina is aged between 26-30 years, she is unnarried
and stays wth her parents. She is B.SC., L.L.M and earn a
nont hly I ncone of Rs.2000 and the total famly incone is
Rs. 15, O00. Her father a nedical doctor is MB. B S.DOM FAAP,
FIAP (VSP) and her nother is MA . B.ED, and her sister is
B.AHVT(P.G D) and is a nmanager in a five star Hotel and her

brother is a student in school.
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In the legal profession she already has her uncle,
cousins as practicing lawers. Her uncle was her "role
nodel ", after watching him during her formative years, she
was influenced by his success and aptitude for the subject
and his genuine desire to help people in need. He influenced
her to join this profession. She desires to contribute as
much as she can by virtue of her know edge, training and

skill to the needy litigant.

M ss Bina has her own practice as well as is attached to
the office of a senior advocate since three years. Her
working hours are from8 a.m to 8 p.m In her office she
faces no difficulty or discrimnation in the delegation of

any chall enging tasks because her senior has utnost faith in

her . Most of the cases are dealt with her senior, assi st ed
by her. But there is no active encouragenent from her
seni or.

To get cases, accessibility to the general public is
difficult 1in <cities. Even though she has contacts in the
districts to get cases is difficult because of the fact that
she is a lady. There is also comrunication gap with themon
account  of | anguage. Furthernore she is unable to adopt
unet hi cal practices and procedures that are ranpant in this
profession. She does not behave in short cut nethods to rise
to the top.

She aspires to reach the pinnacle of her profession both
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in terns of know edge and success. The difficulties bei ng
that wonen's anbitions are not taken seriously, especially
in this profession because work in this field is becom ng"
unet hi cal and unhealthy that wonen hardly stand any chance
unl ess they join the "band wagon" too.

The |l ady advocates also face the problem of prejudices
and "stealing of clients" by nen, she feels that unless one
coses to terns wth the existing system with all its
prejudices one cannot survive. It is a question of going
ahead by either adopting the practices or rejecting them
followwng ones own principles. |If it is the forner the
success is easier, if not the clinb to the top is |aborious

but sati sfying.

Regarding her colleagues she says that nen are nore
conpetitive and conpetent and nost of the ladies do not take
their carrier seriously and cov to court to pass their tine
l'ightly.

Most of the problens wth her col | eagues are work
related and are best handled by concentrating on her job and
avoi di ng unpl easant ness.

As far as her clieants are concerned nost of themcone
to nor from districts (90% and cone to her with the hel p of

friends and relations. The major problens she has with them
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Is of |language. She is able to handle conplicated cases with
the help of seniors and by referring to |aw books and
journals Procedur al delays and corruption I N t he
departnent of admnistration make it difficult to retain
clients confidence. Geat individual efforts are required to
retain clientele.

In order to know her professional productivity she was
asked if she has witten any articals and books. She has
witten four articals in law journals and presented two
papers at conferences. She is a nenber of Andhra Pradesh Bar
Associ ation, nenber of council of Andhr a Pradesh and
|l egal council to a school. She subscribes to three journals
Al India Reporter, Service law report and Andhra Pradesh |aw

j our nal .

As far as her donestic life is concerned she does not
have mnuch responsibilities at hone. Her parents nmanage the
house. She get total support from honme and is encouraged to
concentrate on profession. The only dissatisfaction she has
iIs that she is unable to spend tine at honme because of her
tight schedul e. She hardly socializes and if she has to
attend sone function or visit any one she has to arrangein
advance. Still she can only go out after 6 P.M on holidays
and weekends. She is occupied with cases she represents

I ndi vi dual |y. She feels t hat her peopl e at hone are
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under st andi ng and co-operative.

In her opinion life of a working wonen is "Hectic". "To
conbi ne the hone sphere and professional life is a supersonic
job which requires trenendous will power, determnation and
under st andi ng. W | power to conbat ail the professiona
hassl es, determ nation to go ahead despite several odds.
Despite several chal | enges, however,if a working wonen is
mentally strong there is no stopping her and she can handle
everything provided their is co-operation from the famly
menbers. I n profession one should adhere to good principle,
conbine wth hard work and sincerity there is no endto

successful results.”

CASE STUDY NUMBER 10

Ms. Mna is aged between 31-35 year and it a Hindu
Reddy nmarried to Hindu velma and lives in a nuclear famly.
Bot hhusbandandw feareadvocates(B. SC..L.L.B.) andis
a Governnent pleader. Her nonthly incone is Rs.4000 and her
total famly incone is Rs.10000.

Her father is a graduate and her sister is MS.
conputers and it enployed in sone firm in U S. A Her brother
IS a post graduate and is a civil servant and her younger

brother is doing his graduate studies.
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Ms. Mna' s entry into the profession is quite unplanned
and she is presently having her private practice. She works
from 9.30 AM to 7.30 PPM She feels that being wonen at
times affects occupational nobility and in this profession it
Is survival of the fittest. There is degrading noral val ues
in this profession and if one has scruples and principles it
becones very difficult to survive. She subscribes to two
journals . Al India Reporters and Andhra Law Ti nes.

Most of her clients are fromMddle and [|owincone
groups. Her clients are inpatient and expects quick results.
There is always the risk of loosing clients in this
pr of essi on. There are many faults in the admnistrative
system Clerks and other non gazetteted officers do not co-
operate with lady advocates, there is delay in comunication,
corruption, di sobedi ence and insubordination and procedura

deficiencies. To get the work done one has to struggle a |ot.

At work place she finds her «colleagues co-operative and
good and the atnosphere is quite congenial. She tries to see
that there is not nuch interference in each others work.
She makes a conscious effort to be friendly with everyone.

Regarding her donestic l|life she has great househol d
responsibility which does not permt her to spend the
required tinme for profession. There is a tine constraint and
Is not able to do justice to her profession and household

duties. She manages the work at hoese and children by the co-
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operation of her husband and servant. Her husband is very
co-operative, helpful, understanding and responsi bl e.
According to Ms. Mmna performng dual roles at tines
upsets her causing enotional inbalance and physical strain.
She tries to solve the problem by relaxing and taking

hol i day.

Her soci al life is restricted, only when she cannot
avoid certain neetings and functions she attends them at the

cost of the packed routine.

About the life of a working wonen in India she says,"it

all depends on attitudes of wonen and their determ nation and

comm t nment to work, their ability to conpete wth nale
counterparts. | f wonen does not cone up to their
expect ations because of personal soci al factor it S
m serable."

CASE STUDY NUMBER 11

Ms. Neena is aged between 26-30 years and resides ina
nuclear famly. She is a Hndu married to a Hndu. She is
B.com B.L. and her huaband it also in the law field and he
IS 1n assistant j udge of Secunder abad court. Her gross
nmonthly incone is Rs. 500/- and her total famly inconme It

s 4500 -. Her father is a doctor (MB.B.S, D O and her
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nother is a graduate (B.A.). Her brother is also a doctor
(MB.B.S) tw of her sisters are |lawers (B. Sc, L.L.B, and
B.A, L.L.B).

Ms. Neena's entry into |egal profession was quite
unpl anned but she finds great satisfaction in legal field.
She is working under a senior |awer since one year and her
working hours are from9.30 am to 5.00 p.m She is a nenber
of the Bar Association of Andhra Pradesh H gh Court and
menber of the Bar Council of Andhra Pradesh H gh Court.

The atnosphere at her office is good and her relation
with the colleagues are also good and she finds the* friendly
and cooperative. The hardship a lady professional has to
undergo to sake a nark is basically to establish contacts
with others to get briefs, and to maintain a circle. The tine
factor is very inportant, lack of tine nakes. difficult to

nove about and establish social contacts.

Most of her clients are fromcity and they COMto her
with the help of relations and friends. The problem she has
wth clients are that they are too anxious and expect things
to be done within hours. Convincing themis a very difficult
task, so far she has not handled difficult and TOUGH CASES.
She is a young and upcom ng advocat e.

She aspires to settle down in a good dignified job. She

see many difficulties in achieving her ains and AWVBITIONS.
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Chief anong them are of having influence and contact.

As far as her donestic life is concerned her husband
hel ps her in the managenent of household work and is very
cooperative. She has a maid servant to |ook after her son.
She feels that household responsibilities does not permt her
to devote the required tinme for profession. But people at
hone f eel that she is not spending mnuch tine wth them
ei ther. Her husband understands her problem and extends ful
cooperation and noral support to her. She is trying to set
her time table. At the moment she is not able to adjust her
time for honme and career.

As far as social life is concerned she has absolutely no
tine. There is lot of physical strain on her and sonetines
certain things disturb her and make her enotional | y upset
affecting her health. Her opinion about working wonen in
India is as follows, " Lift of a working woaan today It

hi ghly chal l engi ng. A working woaan has to play a dual role*.

"I basically feel that if a working woman is sincere,
hardworking and optimstic the can get over to all t he
problens and the can expect a successful and bright car eer.
Only thing is the should take her profession seriously and
f eel that work is worship, of course good cooperation,
encour agenent, and noral support of t he famly nenber s at

honme i s an ESSENTIAL feature for a wonman to be successful at
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home as well as in profession.”

CASE STUDY NUMBER 12

M s. Ti na aged between 20-25 years is an Indian nuslim
married to on Indian nuslimshe is a MA L.L.B. and her
husband is M A. (M PHIL). Her husband is a senior translator
for Indian Ar Force. She lives ina joint famly. Her
paternal famly consist of eight nenbers. Her father is a
graduate and her nother is a housewife. Her first sister is
a graduate and 1is a teacher and second sister is a post
graduate and a housewife and her third sister is doing
Medi cal studies. Her two brothers are commerce ¢graduate and
one is enployed in the Gulf and another is doing business in

| ndi a.

None of her famly nenbers are in the profession she
joined the profession because the had an aptitude for it and
she get satisfaction practicing this profession. She has been
practicing law since five nonths. She works from norning 10
Oclock to evening 6 O clock. Though these working hours are
not convenient to her she has to work hard to make a mark in
her field. She aspires to join judicial service and thereis

30% reservation quota for wonen and thus she does not face

any difficulty in it. She feels that peopl e al ways
underestimate the powers of wonen. That is why woman have
less clientele. There is di scrimnation I N appoi nting
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advocates for comm ssions. Judges do discrimnate between
male and female. Being wonen is affecting her occupational
mobility. She has not yet joined any |egal organisation or
subscribes to any journal. She gets clients with a help of
friends. She feels that her male colleagues are quite high

handed in their behaviour and are dom nati ng.

Regarding fenmal e coll eagues, she says, "Jeal ousy reigns”
t hem Inspite of all this she is friendly wth her
col | eagues. Regarding clients she says that the comon

problem is that they do not pay them adequately and on tine.

The problem she faces is that there is no equality of
opportunity between nale and fenal e advocates. Wnen are nade
to do clerical work and are made to run from office to court
and from court to office.

As a junior |ady professional she faces a lot of
pr obl ens, being a junior is the greatest of the great
probl ens. The other problens concerns wth the conpetition
in the field which is tough.

As far as her donestic work is concerned the does her
work on her own,sonetines her co-sister in |aw helps her.
Al t hough her husband understand her problem he sel dom hel ps
her she finishes her househol d work in the norning and
devotes entire day to her profession. There isirritation on

the part of people at honme when work at honme is inconplete.
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As far as social life is concerned she rarely goes out
and she attends parties only when it is inportant and cannot
be avoi ded. Al t hough she cares a lot for her friends,
relations and community nenbers she has not nuch tine for

t hen.

Most of the time she is enotionally upset because her
in-laws are not very helpful due to their own personal

reasons and this depresses her.

Regarding the life of a working wonen she says that. "The
life of a working wonen today is only a bed of thorns. She
has to do the daily chores, attend children, look after her
husband, take care if any guests cone to the house She has
to live in a nale dom nated society. She has to undergo the

trauma and agony both in the house at well as her office.”

CASE STUDY NUMBER 13

Ms. Shaheen is aged between 26-30 years and IS anuslim
married to a nuslim She is B.SC. L.L.M and her husband is
B.E. She is an apprentice and is earning Rs.500 and HER t ot al
famly inconme is Rs.8000.

She hails from the famly of three nenbers and HER fat her was
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an advocate and her nother was M Sc. and was a lecturer in
col | ege.

She entered the profession because her father and uncles were
already in this profession. Her nother was very particular
that she should becone a doctor but she wanted to becone a
| awyer. She joined the profession because it gives her
satisfaction and also because it is nore prestigious. She
has no nonetary interest in this profession. She only
expects dignity and respect she has been working since two
years as a Junior advocate. She has Many problens in
sel ecting a good seni or.

Her working hours are 10 am to 3 p.m then 8 to 11 P.M
These hours are not very suitable to her. she feels that in
this profession Men progress faster than wonen because they
have no household responsibilities as they are free to Mve

wherever they like and are More self sufficient.

VWnenin India are not socialized to be independent. Wi | e
going to the office she has to depend on her husband because
he has to drop her and pick her up from office.

Conveyance is the main problem She finds that it is
difficult for a lady to achi eve success, they have less tine
at their disposal. She is a nenber of the Bar Associ ation and
does not subscri be to any journals because she has her
father's library at her disposal.

About 50% of the clients come from the city and 25% of these
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cone from districts they are of mddle incone group and 40%
of them are low incone group. The kind of problens they have
Wth their clients are , clients have lack of patience. 1In
conplicated cases she does lot of reference and reading. Her

mal e col | eagues are co-operative and her femal e col | eagues

are friendly. Regarding the seniors she says that they are
hypocrites and never realize or acknowl edge the juniors
contribution. The risk in this profession is of saving the
reputation if they cone across a bad charactered senior or

mx a lot with male colleagues. The problens of interaction
with the legal systemie, different courts and adm nistration

Is of local |anguage.

As far as the courts are concerned there is no discrimnation
at all. The general atnosphere is quite <contrary to her
nat ure. She tries to adjust. She feels that inspite of
wor king the whole day the returns are not worth it, they have
financial and conveyance problem Her work is not recognised
by her senior. She has to spend lot of noney from her
husband's pocket. There is lot of physical strain and she
has absolutely no tine for her children.

As far as her hone atnosphere is concerned it is very good.
She stays in a joint famly. Her nother-in-law and sisters-
in-law help her a lot with household work. They manage the
house totally and do not disturb her. Her husband does not

share household work and infact he is very much dependent on
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her for his work. The famly nenbers encourage her to
concentrate on her profession. She feels that her donestic
work is not affecting her career but her profession is
affecting the care and education of her children. Because of
her profession she is physically and enotionally strained and
she is not able to give tine to her children. She has tine
for social life during weekends only.

As regards working wonen in India she says that wonen have to
face lot of problens. They face non co-operation from
spouses and in—+aws. They have to work very hard at honme as
well as at work place. The responsibility of taking care of
all the famly Menbers is on the lady of the house which
beconmes very strenuous if she is working. it is difficult
for them to neet the basic requirenents of life. | t IS a

life of constant struggle.

CASE STUDY NUMBER 14

Mss Ceeta is aged between 26-30 years and is unnmarried
and resi des i n her parents house. She S
M Com L. L. B, PGDCMP. Her personal incone is Rs.2500 per nonth
and her total famly incone is Rs.5000 per nonth. There are
ten nenbers in her house. Her father is graduate, a retired
state governnent servant and her nother is a housew fe. Her

t hree sisters are graduates and another three sisters are
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matri cul at e. Her brother has done his graduation and is
doi ng busi ness.

She entered |egal profession because her br ot her
encouraged her to do so because of its prestige. she is
practicing since six years under a guidance of a senior
advocat e.

She works from 10 AM to 9 P.M and these working hours
causes inconvenience to her as she is not able to pay t he
required attention to her aged parents and especially her
t oot her who is sick.

As far as her career is concerned she feels that where
efficiency and sincerity in discharging duty are concerned it
Is sane but in building up career opportunities are nuch nore

for a male than fennl e.

She feels that she 1is very conpetent and has the
capacity to handle any case or a situation. Her seni or
(supervisor) is well aware of the sane and does not hesitate
to entrust any difficult or conplicated case to her. Her sex
Is not affecting her occupational nobility. She aspiresto
be recognised as an efficient and successful advocat e. She
Is a nenber of Wonen Lawyer's Association. She subscribes Km
two |aw j ournals.

About 90% of her clients cone fromthe city and 40% of

them are from high socio economc group and 60% are from
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m ddl e economc group. As far as clients are concerned she
has no problens wth them As far as her profession is
concerned she says that,"Qur professional duties should be
di scharged wth Jeweller's care. A slightest negligence nmay
result in heavy loss to the client, may be wealth or even

life sonetinmes."

She refused to comment on the problens of interaction
with the legal system or wth different admnistrative
departnents, different courts etc.

As far as her relation wth fenmale colleagues are

concerned she has absolutely no problemand she finds them
under standi ng, co-operative and friendly. She denotes nost of
her tinme to profession and donestic work is nmanaged wth the

hel p of servants.

Wth regards to the hardship a lady professional has to
undergo she says, for a lady professional to nake a mark is a
very difficult task. The profession demands dedication,
maxi mum tinme devotion extensive social contacts etc. Wich
are nostly not possible wth wonen especially when she 1is
marri ed. A married wonen has nore social obl i gati ons and
famly responsibilities, ignoring which is inpossible. Unless
there is encouragenent and understanding in the famly it is
difficult to achieve her goal in the profession. " Nature

gifted wonman wth abundant |ove, affection and capacity to
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handle the difficult but delicate task of managing the famly
and her hone. Care should be taken that she does not cause

Injustice to her primary duty, while building up her career.”

As far as donestic work is concerned she nmanages wth
the help of servants and rest of the tine her old parents are
there to supervise. she does not have any conflict of work
responsibilities. Her famly nenbers give her all the
encouragenent required in her profession. In the norning
around 9.30 a.m she finishes her work at hone and then |eave
for office/court, thereafter rest of the tine is devoted for
her profession. As far as social l|ife is concerned she gives
tine only when necessary and when it does not disturb her
wor K. Though there is Iot of physical strain in this
prof ession, but rest at the weekend conpensates for it.

Her opinion about working wonen of today is, "it is like
an artist playing two roles. Neither can be |gnored nor
given less inportance. If you can not justify both better
choose one. But once you choose to work do It wth al
sincerity, dedication and efficiency."

For a woman to be a successful wor ki ng wonman her
famly, her enployer, her surroundings and the society have
to co-operate. At the sane tinme she should be bold enough,
tact ful and | ndependent t hi nki ng to wth stand the

hum | i ation caused by the narrow mnded nal e dom nated
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soci ety.

CASE STUDY NUMBER 15

Hiss. Rita is aged between 26-30 vyears and is unnarried
and resides in her parents house, she is B.Sc, B.Ed, L.L.B.,
L.L.M Her total famly incone is Rs. 10,000 and her personal
inconeis Rs. 1000. She hails froma famly of eight nenbers
and her father is a business man who has studied up till
twelth class. Her nother has studied till seventh class and
Is a house wife. Her eldest sister is a graduate and is
Managi ng a construction conpany, and her three sisters are
post graduates and are house wives. Her fifth sitter is a
| awyer, working ina law firmin U S. A Her brother 1is an
advocat e.

She joined the |egal profession because she had an
aptitude for it. She it working at an apprentice wth a
seni or advocate since four years. Her working hours are
from 8 am to 10 p.m which the finds it inconvenient. She
feels that her working hours are effecting her career because
she find very little tine for research work. She is not

satisfiedwth the rewards the gets. She experiences a |ot of

discrimnation in the delegation of task by her superiors
between her and her male colleagues. In her profession
especially in crimnal side, there is lot of discrimnation

because it is difficult for a lady to visit a police station

and in the civil side to the registrars office. She nmanages
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to see that being wonen does not affect her occupational
mobility. She feels that her future is bright. She has
witten and published two articals in journals. She is a
menber of the Bar Council of India and the Bar Council of
Andhra Pradesh and the nenber of the Cty Guvil Bar
Associ ati on.

Al the clients cone to her office are fromthe city and
they cone to there because they try both civil and crimna
cases. About 50% of themfromfrom the high socio economc

group and the rest are from the m ddle econom c status.

The clients whose cases are civil and matri noni al
matters give trouble because such cases take tine and they
want the judgenent to be given fast. She handles conplicated
cases with the help of her senior or by doing research.

About the coll eagues she says that the nen are good and
encouraging and the lady «colleagues are friendly, hard
working and very patient. As a lady professional she feels
that the working hours are not suitable and there is not a

tingle holiday in a week.

The distance between the courts is a nmajor problem of
interaction wth the system and also one should knowthe
| ocal | anguage. She feels that in the court there is tota

equality and t he seni or | awyer s encour age the |ady
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advocates. Her mmjor problemis tine managenent. As far as
the general atnosphere at the work place is concerned, it is
al right because there are lot of worman in the profession
since two years, but to becone nore recognised a |lady |awer
has to cone nore regularly to the <court than the nale
advocat es.

Her hone enviroment is very good and she does not
have many household responsibilities. Her parents and brother
take care and nmanage the house. Only sonetines she has to
adj ust her working hours if there are guests or festivals.
She feels that the people at hone are dissatisfied with her
pr of essi on because conpared to the nunber of hours she spends
the returns are very mninum

In the beginning when she was comng hone late after
work at courts and then the office work. She was worried that
her parents may not like it but to her surprise they
encouraged her because they were nentally prepared and were
used to because her elder sister was already in the field.

As far at her social l|ife is concerned it is difficult
for her to spend tine. If there it any function she calls
them and wsh them very rarely if she is free inthe
eveni ngs she goes out . She S physically strai ned and
enotionally upset sonetines regarding the cases and t he
results.

Regarding her opinion on working wonman today she says
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"the I|ife of a working wonen is definitely better than |ust
housew fe. A working woman is playing a dual role and infact
IS nore responsible in every aspect of life, infact she is
ready to neet any type of situation in life,(financially,
mentally and physically). She is definitely a nore confident

person. "

CASE STUDY NUMBER 16

Mss. N nm aged between 20-23 years lives in a Joint famly
and is unmarried. She is BALLB and is a Junior
advocate, earning Rs.500 per nonth. Her father it a nedica

practitioner and her brother Is a graduate who s a
busi nessman. She does not have a nother.

Her entry into the profession was quite unplanned and is
presently working as an apprentice since one and a half years
Her working hours are from 10.00 am to 7.30 p.m and these
working hours are quite convenient to her. She feels that
she is working hard and does al nost everything that is
required professionally and her career is progressing, at a
good pace. Sonetines she experiences discrimi nation the
del egation of difficult and challenging task by her Superiors
bet ween her and her mal e col | eagues. In a way her

occupati onal mobility is affected because of her sex. She
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aspires to nmake a good nane in the field but she is not sane
if this will be possible because she is not sure if she wll
he allowed to continue with her practice after her nmarriage.
To her office, all the clients COMfromthe local city and
sone of them find difficult to accept a |lady advocate in the
office. As far as the colleagues relation are concerned she
finds them very understandi ng and hel pful and so far she has
had no problens with them The general atnosphere at her
work place is good she says, "As far as ny office 1is
concerned, it is Just like a second hone to ne and in courts
| mnd nmy own business wthout bothering about atnosphere or
people around ne and maintaining distance,ie, | am Just

car ef ul .

As far as cases Arm concerned all the directions are

given by ny senior and the conplicated cases are handled try

the senior coll eagues. Though | am very confident and
conpet ent to try cases on ny own. In this profession one
hardly gets tine for one self and | nmanage tinme wth great
difficulty. It is not problematic being a professional but

It is tough for people to accept you as a professional mare

so if you are young.

not have to shoulder nuch responsibilities because she stays
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in a joint, famly where elders take care. The only
di ssatisfaction she has to face from people at hone is they
are not happy wth her working hours. As far as soci al life
Is concerned she goes out only on holidays and visits or
attend social functions of only close relations and friends.
She cares a lot for her friends because she feels that they
al ways stood by her and they are always there when needed.
There is no enotional strain but physically she is stained a
ot and her health is being affected and she is managing wth
great difficulty.

Regarding her opinion about working wonen today she
says, "l don't think | can say much on this but in a nutshell,
it is not that easy too, what with the responsibility on all
the fronts-husband, children, household chores and last but

not |east occupational work."

CASE STUDY NUMBER 17

Ms. Anita lives in a nuclear famly she is M A.,L.L.B
and is a Hndu married to an engineer who is enployed in
Public Wrks Departnent. Her personal incone is Rs.1000 and
her total famly incone is Rs.7,500/-(31-35 vy)

Her parents famly consists of five nenbers. Her father

Is an engineer and also a law graduate. He is a Cenera
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Manager of an construction conpany. Her nother s tenth
passed and is a housewife. Her sister is an M Sc, MB. A and

i s a sal es executi ve. Her brother is a B.ComMB. Aandis a

mar keti ng Manager.

She has no famly nenbers in legal profession but they
i nspired her to pursue career in this profession. She Joined
this profession because she has an aptitude for it and also
because it gives her satisfaction.

She has been working since two and a half years as an
advocate and her timngs are 9.30 am to 7.00 p.m Her
working hours are quite convenient to her. She is not
satisfied wth the rewards she get in this profession and
feels that her progress in career is not simlar to her nmale
col l eagues and unmarried fenmale coll eagues because conpared
to themthe tine at her disposal is not the sane because of
the household responsibilities. She aspires to becone a
successf ul |l awyer but the difficulty is with the changeing
trend in the society and also in the anount  of time and
energy to be invented which has to be at the cost of the
famly. She does not subscribe to any journal nor is she a
menber of any professional organisation or society.

Her clients cone to her because they know her personally
or sonetinmes with professional referrals, They do not pose
any probl ens to her. In conplicated cases she studies the

case hard and tries to find a solution to it.
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As far as her relation wth colleagues is concerned she
says that they are friendly and she has no problem wth
them As a lady professional she finds that it is difficult
to give the required tinme to her profession because of other
responsibilities and the problemof fatigue. There is a
di sparity of equality of opportunity. A |lady professional has
to be extrenely professional to nake a nmark because of the

general belief that l|ladies are not very serious.

As far as her donestic life is concerned the genera
at nosphere at hone is good. In the beginning she wused to
hurry up wth work and now the routine is set and she is
quite used to the situation. In the norning she finishes the
househol d work and go for work and then again in the evening
she cones back and does her work. Her husband helps her wth

the work and her children are sem independent.

As far as social life it concerned there is no tine and

rarely does she go out or attend functions. She say that
being a lady she is physically exhausted by the end of the

day and her major problem is fatigue.

About working wonen today, she opined honestly. "every
wonen has to work but at the sane tine should not neglect
hone and it nust be given first priority instead of comng
honme frustrated and fatigued. The profession nust only be of

secondary inportance to a wonan and not to be at the cost of
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the famly. The essence of |life is to have a happy hone, for
which one works. there should be peace of mndandthe

pl easure of living to the full",

CASE STUDY NUMBER 18

Ms. Meena aged between 36-40 lives in a nuclear famly and
iIs a Hndu Brahmn married to a man of her own caste. She it
B.SC L.L.B. and her husband is also of the same qualification
and both are practicing |lawers. Her personal incone is
Rs. 2500 and her total famly incone is Rs.10,000. Her
parental famly consisted of seven nenbers.

Her father is B AL LBandis a practicing |awer. her
nmother is MAL LB and 1is a solicitor, her sister is
BAL.L.B who is in service and her another sister is B COM
L.L.B and is a housewife. Her brother is BCOML.L.B and is
a solicitor. She is born and brought up in a famly of
| awyers she was greatly influenced by themto join the I|aw
pr of essi onal s. She also wanted to help the poor and needy
and she thought that this profession would help her do so.
She has been working individually since ten years and her
working hours are from9.00 aam to 6.30 p.m SHE feels that
because of the famly responsibilities of t he house and

children she cannot devote fully to the profession as her
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mal e col l eagues can. She is a panel advocate of bank of

Mahar astr a. She subscribes to two journals concerning her
profession. Most of her patients come to her with
professional referrals. About 30% of them are fro* social
hi gh econom c status, 40% of them from m ddle economc group
and 30% of them from |low economc group. She handl es
difficult cases with the help of seniors and law books and
journals. As far as colleague relations are concerned she
finds then friendly and co-operative. As a lady professional
she has less tine to devote to her profession because of the
househol d responsibilities. As far as the legal infrastructure
Is concerned she feels that the gap between the bar and the
bench is widening day by day. The general atnosphere at the
work place is very friendly the only regret it that sheis

still not able to manage tine properly.

As far as donestic responsibilities are concerned the nmanages
with the help of nmaid servants. Though  her husband
understands  her problem he share the work only to certain
extent. She IS not able to progress professionally at the
required pace. In the beginning there were probl ens when
children were small now since children are grown up she has,
less tension of |ooking after them But she nakes it a point
to spend tine at hone after 6 p.m As far as social lifeis
concerned she says, "it is absolutely nil". She cares a |ot

for her friends and relations because she feels that they are
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al ways wth her.

She is enotionally satisfied if she does her work well but

Regar di ng her opinion about working wonen today she says, "all
the famly nenbers should co-operate store and not nake the
working wonman feel quilty for being out of the house for a
long tinme. Naturally when the lady of the house is out the

whol e day, there is burden on them"

CASE STUDY NUMBER 19

Ms. Gowi i s aged between 20-25 years and she lives in a
nuclear famly. She is a H ndu Reddy carried to H ndu Reddy
she is B.SC. L.L.B and her husband has done MB.A and has his
own business in conputers. She does not have any personal
incone and is only assisting a lawer as an apprentice. Her
total famly incone is Rs.8000. She halls froma famly of
six menbers. Her father is an engineer and nother is a
housewife. Her two sisters are graduates and her brother is
an conputer engi neer.

Sue entered the profession because she was influenced by
Telugu novies. She has been working under a senior advocate
since seven nonths and she works for 8 hours in a day she
feels that her <career is not progressing in the simlar way

as her nmale colleagues because of constraint of tine. Her
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relation with her male colleagues is good and she finds them
very co-operative, she aspires to be become a successfu

advocate and help the poor people without charging them any

f ees. She is working very hard to achieve her goal, all the
clients who cone to her office are fromthe city and all t he
| nport ant cases are handled by her senior coll eagues. She

feels that this profession requires full time attention which
IS not possible for a lady professional. In order to get the
work done fromthe legal adm nistration her office has a
clerk who is very efficient and hence they don't have to do
the "running around".

Her husband co-operates with her and he drops her to her
office and picks her up in the evening.

She manages the household woirk wth the help of maid
servants. Her children and dependents are |ooked after by
mai d servants at home. Her husband is very understandi ng and
shares the work with her, she is busy with her profession and

work at honme is suffering. She is totally dependent on her

mai d servant to take care of her son. Her adjustnent. of
timngsis totally dependent on her mid servant, if the nmaid
servant cones late she is late, if she is absent then she has

to be absent to her office.
As far as social life is concerned she nmakes it a point to
t ake | eave from her boss and attend soci al functi ons. She

cares a lot for her friends, relations and community nenbers
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and bakes it a point to be in touch with them She says that
bei ng worki ng woman she has nore confidence and can earn nore
noney and share the financial problem with her husband. But
the disadvantage is that because of the work pressure they

are loosing patience and having fights wth each other.

CASE STUDY NUMBER 20

Ms. Usha is aged between 41-45 years and [|ives ina
nuclear famly and is a Hndu reddy married to a H ndu reddy.
She is B. A, L.L.B and her husband is a graduate in agriculture
doing business. She earns Rs. 1500 per nonth and her husband

earns Rs. 12, OO0 per nont h.

She hails from the famly of eight nenbers and her father is

B. A, L.L. B an advocate and her nother has studied upto 7th
class and is a housewfe. Her first sister is M A
( Post gr aduat e) and is an housew fe. Her second sister is
B. A (Graduate) and has her own tailoring business and her

third sister is B.A (Gaduate) and is residing in U S. A Her
el der brother is a B.E. Electronics and is self enployedin
(Chicago) U.S.A Her second brother is M B.B. S., M D.

and is a ophonologist in an Hospital in Hyderabad.

She entered legal profession because her father and husband

encouraged her, because there are better career opportunities in
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this field.

She has been enployed Since 5 years and her working hours are
9.30 am to 4.00 p.m About 90% of her clients are fromthe
city and she subscribes to two law journals. In order to deal
with conplicated cases she consults her seniors, colleagues and
refer to law books. Regarding her female coll eagues she finds
them friendly and anbitious. Regarding nale colleagues she did
not say anything. Mst of her clients cone because her office
I s approachabl e and al so because of her senior's nane. Most |y
they are from mddle incone group. As far as her career is
concerned she is not able to give the required tinme because of
the children and hone responsibilities. She divides her tine
bet ween profession and home. She finishes office work between 9
am to 4 ppm and rest of the tinme is devoted to the famly and

chi l dr en.

She manages  household work with the help of the servants.
Her husband understands her problem and cooperates but he does
not share the work because he does not have the practice of

doi ng househol d wor K.

She care a lot for her friends and relations and sees that

she has tine for them

251



Regar di ng wor ki ng wonen she says that because of the double
responsibilities,men in profession have an edge over wonen
They do better because they, are free fromother responsibilities

and they are socialised to shoul der econom c responsibilities.

252



Wth the advent of Aryans in India, the Ilife of the
abori gi nes undervent drastic change the whole social or der
was di srupted Aryan Society was patriarchal. Qut of the Aryan
desire for supeririority over the Dravidians (Natives) There
grew restrictions and beliefs connected Wi th ritua
pol l utions which canme to be associated wth distinctions that
produced the <caste system — hierarchically dividing its
menbers into gender and occupational groups. During later
periods restrictions on the behavior of wonen were nost
rigid particularly at the top of the caste hierarchy, for
exanple anong the Brahmins or priestly castes. The castes,
lower in the social hierarchy, who wshed to increase their
respectibility tended to adopt nore rigid nores of the
Brahm ns, this process has been referred to, by the noted

| ndi an sociologist Srinivas MN. (1952), as Sanskritization.

By the sixth century B.C. the privilege of studying
vedas and performng the sacred cerenpbnies cane to be
reserved for the Brahmn nmales. Sons canme to be viewed as
essential for performng sacrifices to the famly ancestors.
Daughters were considered useless for this function since
they left their natal famlies to enter the famlies of their
husbands. Their function was to produce sons. Restrictions on
femal e behavior ensured the legitinmacy of sons. wonen were
also debarred from ritual functions by virtue of being

subject to nenstrual pollution. Added to these disabilities,
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