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Chapter - 1

Introduction

Migration refers to the movement of people from one place to another, often with the
intention of settling permanently or temporarily in a new location. In the context of Gulf
migration from Telangana state, it refers to the large-scale movement of people from
Telangana to the Gulf countries, such as Saudi Arabia, United Arab Emirates, Qatar,

Kuwait, and Oman, in search of better job opportunities and higher wages.

Gulf migration from Telangana state has been a significant phenomenon over the past few
decades. The migration has been driven by several factors, including economic
opportunities, political instability, and social factors. Many people from Telangana work
in the construction, hospitality, and healthcare sectors in the Gulf countries.

People from India have been moving to other countries since the colonial era, which
continued even after India gained its independence and it has become more rampant after

the introduction of new economic reforms.
1.1. An Overview of Migration

Migration is a global phenomenon that has been taking place throughout human history. The
movement of people from one place to another has been motivated by various factors such as
economic, social, political, environmental, and personal reasons. In recent times, migration has
become a topic of intense academic interest due to its impact on society and the economy,

particularly in the context of globalization and rapid demographic changes.

Indian employees migrated to colonies like Guyana, Jamaica, Trinidad, Fiji, Mauritius,
Malaysia, Singapore, Sri Lanka, and Burma to work as indentured Labourers after the British
Empire abolished slavery from the 19th century until the First World War. This migration
continued until the 1930s, when Indians began to migrate to Kenya, Uganda, Tanzania, and
South Africa, among the nations in East Africa (Lakshmaiah Naidu 1991).



Indian labourers migrated to Britain, the United States, and Canada as the employment
opportunities has opened up for Indians during the period of 1950 to 1970. . A second wave of
Indian labour migration to the Middle East has been started from the 1970s and peaked in the
early 1980s, especially in oil-exporting countries near the Persian Gulf. It resulted from rising
oil prices, raising demand for skilled and unskilled labourers in many industries. Since the local
labour pool could not fill this demand, people were imported from across the world wherever
the labour are abundant and available at the cheaper rate. As a result, many Indians discovered
good employment possibilities in these nations, which caused the number of Indian workers
travelling to Gulf nations each year to rise slightly until 1982. However, due to declining oil
prices and income and a general slowdown in expansion plans, there was a sharp reduction in

the number of Indian employees travelling to these countries in the following years (Ibid).

The 21st century is the century of new economic reforms with the introduction of LPG
(Liberalization Privatization and Globalization). Globalisation is the omnipresent phenomenon
and it impacts people in all parts of the globe in positive and negative ways. The phenomenon
of globalisation also affects international mobility, the migration of workers, and increasing
international travel. Globalisation has forced the labour and workforce to move from one place
to another, from one region to another region or country to another, for better jobs. The
migration is a significant outcome of globalisation. Globalisation poses challenges both

challenges to the promotion and protection of the rights of migrant workers.

In the twentieth century, they witnessed a massive population movement. From the beginning
of civilisation, people started migrating from one place to another for better education, work,
and opportunities. Migration, or population movement from one country to another, has
become common. Migrant is a person who changes his or her usual country of residence.
Migrants are people who move from one place to the other place with the permission of their
government for the sake of jobs. Migrants never lost their citizenship. They are a member of
their states. They have the right to return to their own countries with or without the permission
of their government. They have not lost their political and civil rights in their country but are
treated as second-class citizens and deprived of all civics rights. The migrant is a citizen of a

particular country (Ahmad and Khan 2011).

The Gulf nations, mainly "Bahrain, Kuwait, Oman, Qatar, Saudi Arabia, and the United Arab

Emirates,” had a combined population of 27.7 million in the late 1990s and were endowed with
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a wealth of oil reserves. 10.6 million, or 75% of the Gulf workforce, were temporary migrant
workers and their families. 11.4% of the 7.4 million crews were women. Despite initiatives to
promote Arab migration to certain host nations, the "Arsenification” of the Gulf labour force

has been on the rise at the time.

Most female migrant workers in the Gulf region originated from Sri Lanka, the Philippines,
India, and Indonesia, with a smaller fraction coming from Arab nations such as Egypt, Jordan,
and Morocco. However, the proportion of women in the migrant workforce varied significantly
across various countries, with Sri Lanka having the highest number of female migrant workers
(65%). In contrast, approximately half of the migrant workers from the Philippines were
women. In 1999, around 583,000 Sri Lankan women workers were employed across different

countries, contributing considerably to the country's foreign exchange earnings.

Arab workers tended to migrate with their families. In contrast, Asian workers usually migrated
alone without their spouses and children due to the high minimum salary required to bring
family members to the Gulf. In Kuwait, for example, in 2001, only 12% of the total female
migrant workers were part of the labour force, while the rest accompanied male migrant
workers. However, 77% of all Asian women were employed in Kuwait, mainly in domestic

work, contributing to an individual rather than family migration.

Domestic work provided higher salaries and permission or visas to bring family members. On
the other hand, domestic workers usually lived with their employers, who ensured they had a
place to stay. A few male domestic workers were also drivers, gardeners, and general helpers.
Arab women tended to work as teachers, doctors, nurses, or secretaries; a tiny proportion was
employed in household duties. On the other hand, around 20,000 Arab and 16,000 Asian

women work in administrative and professional positions (Shah 2004).

1.1.1. The Definitions of Migration

The definitions of the word 'Migration' are stated by prominent scholars in the following:

e Sinha (2005): "Migration is the movement of human beings in pursuit of better

employment, better wages, better skills, and better quality of life”.



e Standing. G (1981): Migration is searching for gainful opportunities, and a better life
has always been characterised as development, reflecting socio-cultural and political-

economic dimensions of human life.

1.1.2. The Concept of Migration

Migration is a social process that can be understood from multiple perspectives, including
sociological, economic, demographic, and political perspectives. From a sociological
perspective, migration can be viewed as a form of social change, where individuals and families
seek to improve their social and economic circumstances by moving to a new location.
Economic perspectives view migration as a response to changes in labor demand and supply,
where migrants seek to access better-paying jobs and improve their standard of living. From a
demographic perspective, migration can be seen as a driver of population growth and change,
with implications for fertility, mortality, and population composition.

The Gulf States remain the primary target of the Indian migrant workforce. The future of Indian
migrants is looking very bright in the Gulf States. An Indian migrant is a different group in the
Gulf States. They are located in large numbers in the Gulf States. The vast majority of migrants
are making meaningful contributions to their host country. Migrations from India to the Gulf
States are usually temporary. Often they are semi-skilled or unskilled and return to India after
the expiry of their contractual employment. Indian migrants in the Gulf States are viewed as
unofficial ambassadors of India who could help the nation change economically and serve as a
bridge between West Asia and India. Unemployment, poverty, and economic empowerment
are the primary drivers of migration from India to other countries. One of the significant reasons
Indians still like to work in other nations is the tax-free income it provides to India. Many
countries gainfully employ Indian immigrant ethnic groups or migrant communities for their
economic development. The interest is primarily economic than anything else (Ahmad and
Khan 2011).

1.1.3. Importance of Other Nations in Migration

The Gulf States, United Nations, United States and other countries are important for India
regarding software, crude oil, gas and petroleum. The Gulf States remain the primary source

of hydrocarbons and the largest large depositary of oil and gas reserves. The Gulf States also
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holds an important place in terms of energy reserves. The area is home to 34% of the world's
natural gas reserves and 63% of the world's oil stocks. As a result, it sells 32% of the crude
produced worldwide and can make 90% of the extra oil. So it is clear that the Gulf States are
crucial for India because they provide our energy needs and employment opportunities for
many Indians working in the Gulf States. The Gulf States is an essential destination for the
Indian workforce to seek better job opportunities.

The first wave of Indian migration came after oil prices increased in 1973. Their income
increased, and the Gulf States launched massive investment programmes. Therefore, they
needed more labours. Before that, they had imported labour almost from neighbouring Arab
States. However, the need for labour increased when the oil-rich Gulf States started to use their
petrol dollar in infrastructure development activities. The Arab labourers could not fulfil the
increased demand for labour, so Indian labour fulfilled these demands. The United Arabs
Emirates, Bahrain, Kuwait, Qatar, Oman, and Saudi Arabia have become important hubs for
multinational companies during the last few decades. Therefore, positive avenues are open for

Indian workers in the Gulf States.

The individual Gulf Countries' dependence on Arab workers is quite significant. India's
dependence on these countries for oil supplies is overwhelming. About 50-60% of all payments
received by Indians come from Indian migrants in the Gulf States. Most of the remittances
boosting India's foreign currency reserves have been attributed to its migrant Indian population
in the Gulf States. Presently, Indian migrants annually remittance 10 billion dollars from the
Gulf States. Thousands of workers from India migrated to these countries for employment.
They are underprivileged people and highly inspired by the high-value currency of the Gulf
States.

1.1.4. India and Migration

The primary group of Indian Labourers in the Gulf region work in the construction industry for
companies from India, the UK, the US, Cyprus, and Arab countries. These workers perform
various roles, including unskilled labour, skilled artisans, civil engineers, and managers.
Although the number of Indian construction workers peaked in the late 1970s, it has decreased
due to a decline in construction and heightened competition from Korean businesses.

Construction work is typically short-term, lasting one to two years, and the workers live in
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company-provided barracks close to the construction sites. Additionally, many Indians are
employed by private sector firms in the industry and services, holding positions such as factory
workers, clerks, hotel staff, engineers, and business clerks.

Gulf governments and government-run institutions also hire Indian workers for jobs such as
managing the properties of the Sultan of Oman, designing infrastructure projects, and working
in hospitals. However, employment in government is less secure than in the private sector as
Gulf governments aim to replace foreign workers with qualified local Arabs. However, the jobs
pay handsomely, and in some occupations, notably engineering and medicine, there is little
likelihood that Indians and other expatriates will be displaced shortly. For centuries Indian
traders have played a significant role in trade between India and the Gulf and between the Gulf
and East Africa. Much of the trade in Dubai and Oman, particularly the pearl and gold trade,
was in the hands of Indian merchants. When Oman was a dependency of India under the
Governor of Bombay, the traditional trade of rice, coffee, tea and cotton goods from India for
dates, dried fish, and pomegranates from Oman was handled by Indian merchants. Kutch

merchant families from Gujarat also ran the trade between Oman and Zanzibar.

In recent years Indian merchants have moved into the new trade linking the Gulf to Europe and
the United States. Indian merchants own many of the franchises and import permits. They
operate numerous small shops in the souks and some of the larger modern department stores in
the port cities of Kuwait, Manama, Dubai, Abu Dhabi, Muscat, and Mutrah. Except for Oman
and, until recently, Dubai, all of the countries in the region have laws stipulating that only
citizens may be given import permits and that local Arabs must own all businesses and retail
establishments. As a result, Indian businessmen and merchants have "silent" Arab associates
who receive a fee or a share of the profits. Indian shopkeepers and traders have shared in the
rising prosperity of the Gulf. Their prosperity is, however, tempered by the fear that they might
one day suffer the same destiny as the East African Indian trading and business communities.
There are a lot of Indian businessmen in Oman and Dubai who used to have operations in

Kenya, Tanzania, Zanzibar, and Uganda.

Last but not least, some Indians work as ayahs, cooks, sweepers, and gardeners for local Arab
households. In several Gulf States, the ayahs are an especially noticeable aspect of the local
scene. For instance, in Kuwait, you can see a thousand or more Indian ayahs conversing and

walking with young Indian boys and one another in front of the city's Catholic Church on a
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Sunday evening. The middle and upper classes in the Gulf region depend heavily on India for
domestic help. This brief account of Indian employment in the Gulf indicates not only how
diverse the Indian labour force is but also the extent to which Indians have become an
inextricable part of the structure of the Arab labour market. The slack in construction has been
more than filled by a growing demand for labour in other sectors of the economy-a demand
linked to several fundamental changes in the economy of the Gulf (Weiner 1982).

Due to permanent migration, the United States, Canada, and Australia have experienced
economic and demographic growth. At the same time, post-war Europe recruited temporary
workers from Mediterranean countries, and the United States employed legal and illegal
migrants from Latin America. However, the proportion of migrants in the Gulf States is much
more significant compared to their local populations than in Europe and the United States.
Low-skilled workers from low-income countries also primarily migrated to Europe and the
United States. In contrast, in the Gulf, skilled workers have migrated significantly,
outnumbering the local skilled labour force. The Gulf States have a unique situation due to
their wealth, labour shortages, and small populations. It means they are not concerned with
labour-intensive industries or obtaining financial resources for delivering services like
healthcare, education, and housing. Instead, they import workers to construct and operate new

facilities and industries and provide services.

The Gulf States have decided not to permit migrants to become citizens due to political and
tribal concerns. As monarchies, they fear political erosion; small states fear being politically
overrun by their larger neighbours. The primary objective of the Gulf States is to maximise the
economic well-being of their tribes while sharing wealth with their populations through
expanding social services and government employment and diversifying their economy
through industrial investment and modern infrastructure. Therefore, our understanding of the
role of international migration in economic growth and its consequences needs to be revised to

analyse what is happening in the Gulf States. (Ibid).

1.1.5. The Different Meanings of Migration

Changes in population size are influenced by three main factors: birth rates, death rates, and
migration. However, migration remarkably impacts population size because it is not a

biological event but a decision made by individuals or groups based on various social, cultural,
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economic, and political factors. Unlike birth and death rates, which have a more gradual effect
on population size, migration can cause significant and immediate changes to the size and
structure of a population. As a result, studying migration is crucial in understanding population

dynamics, growth rates, and distribution and formulating economic and other policies.

Migration reflects social changes and historical trends as people move from one location to
another for various reasons. For example, technological changes have led to significant
migration from rural to urban areas, affecting labour supply, industries, and commerce.
Because migration impacts the availability of skilled and semi-skilled labourers, economists
are interested in examining it, ultimately changing the employment structure of migrated
people. As a result, policymakers must consider migration when formulating economic
policies, especially in developing countries where internal migration due to industrialisation

and economic development has significant consequences.

To summarise, migration is a demographic event with long-term effects on a region or country's
socio-economic and cultural development. The United Nations defines migration as changing
one's place of residence from one geographical area to another, either permanently or
temporarily, intending to return in the future. Different types of migration exist, which can vary

in their duration, purpose, and impact on the population.

a. In-migration and Out-migration:

In-migration refers to the number of people moving into a specific region or country. In the
context of Gulf migration from Telangana, in-migration would refer to the number of people

moving from Telangana to the Gulf countries for work and employment opportunities.

Out-migration, on the other hand, refers to the number of people leaving a specific region or
country. In the context of Gulf migration from Telangana, out-migration would refer to the
number of people leaving Telangana to migrate to the Gulf countries for work and employment

opportunities.



b. Gross and Net Migration:

Gross migration and net migration are two interconnected concepts that are relevant to

understanding the Gulf migration from Telangana.

Gross migration refers to the total number of people who move into or out of a specific region,
regardless of the duration or reason for their migration. In the context of Gulf migration from
Telangana, gross migration would include all individuals who migrate from Telangana to the
Gulf countries for work and employment opportunities, as well as those who return to

Telangana after completing their work contracts.

Net migration, on the other hand, is the difference between the number of people who move
into and out of a region over a given period. In the case of Telangana's migration to the Gulf,
net migration would be calculated by subtracting the number of people who left Telangana to
migrate to the Gulf countries from the number of people who returned to Telangana after their

work contracts expired.

c. Internal Migration and External Migration:

Internal migration refers to the movement of individuals within a country, while external
migration refers to the movement of individuals across international borders. In the context of
the Gulf migration from Telangana, internal migration would refer to the movement of
individuals within India, while external migration would refer to the movement of individuals

from Telangana to the Gulf countries.

The Gulf migration from Telangana has had significant implications for both internal and
external migration in the region. The migration of a large number of individuals from

Telangana to the Gulf countries has led to an increase in external migration from the state.



1.1.6. The Effects of Migration

Both the location from which people migrate and the place to which they migrate are impacted
by internal migration. Migrants have beneficial and harmful effects on society and the economy

when they relocate from rural to urban areas.

1.1.6.1. Effects on Rural Areas:

"Migration affects rural areas (the place of origin) in the following ways:"

a. Economic Effects:

When people move from rural areas, the population pressure on the land decreases, leading to
higher productivity and income per worker. As a result, it increases family income,
encouraging farmers to adopt better farming practices and resulting in higher yields. In
addition, young people between 18-40 years old are the ones who usually migrate to urban
areas, live alone, work, and send money back to their families in the villages. In turn, it raises
the income levels in rural areas, which is used to make farm improvements, further raising
incomes. It is especially true for emigrants who send significant money home from foreign
countries. These migrants also bring new ideas and goods to their villages, increasing
consumption and living standards. In addition, with the migration of working-age individuals,
there is a decrease in farm workers, which creates opportunities for underemployed family
members to work on the farm. It includes women, older individuals, and even juveniles.
However, out-migration widens income and wealth inequalities in rural families, with those

receiving significant remittances becoming more prosperous and buying additional farmland.

b. Demographic Effects:

In rural areas, migration slows population development—Ilong-term separation from spouses
and the use of contraceptives aid in reducing population growth. Young males who move to
cities are so affected by urban life that they do not prefer to get married young. Instead, they
aim to increase their income, find a career, and marry. Additionally, migrants become more
health-conscious as a result of residing in cities. As a result, they emphasise the value of

hygiene and health care, which lowers the incidence of infant and maternal mortality.
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c. Social Effects:

Migration also impacts rural towns' social structures. The presence of migrants in urban areas
can lead to changes in the traditional joint family structure. As migrants interact with people
from different castes and regions in the city, they introduce new attitudes and values, which
can gradually alter rural residents' traditional beliefs and practices. Consequently, this may
cause changes in the joint family structure if migrants choose to reside permanently in urban
regions. Women dominate the social structure of rural living because men have moved into

towns.

1.1.6.2. Effects on Urban Areas:

“Migration affects urban areas (or the place of destination) in the following ways:”

a. Demographic Effects:

Urban middle-class populations are growing as a result of migration. However, unmarried
young males between the ages of 15 and 24 make up the majority of migrants. Others older
than this age group travel alone and leave their families behind. Due to this tendency, fertility
in urban regions remains lower than in rural areas. Due to the high costs of raising children,
even people who settle down permanently with their spouses prefer having a small number of
kids. In addition, better family planning and medical facilities are more readily available in

urban regions, another factor contributing to the low fertility rate.

b. Economic Effects:

Depending on the type of migrants, different migrants will have different impacts on income
and employment in urban areas. The migrants typically lack formal education and work as
market vendors, shoe shiners, carpenters, masons, tailors, rickshaw pullers, cooks, and other
tradespeople, among other occupations. These low-paying activities are part of the "informal
sector.” However, the ILO asserts that the data indicates that most employment in the
unorganised sector is economically advantageous and profitable. Because of this, they have

enough money to spend and send home. Other migrant workers with a second-level education
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work as store assistants, taxi drivers, machine and consumer durable repairers, marketers of
goods, and in other small-scale, labour-intensive, unregulated informal activities. However,
their incomes are high enough to make them typical urbanites who earn more than unskilled
labourers. People who move to college and university cities for higher education make up
another tiny group of migrants. They obtain appropriate employment in the "formal sector,"”
earn respectable wages and maintain a high standard of living. These individuals help

modernise the rural environment by sending significant money home.

c. Adverse Effects of Rural-Urban Migration:

The effects of moving from rural to urban regions are generally adverse. There are numerous
issues in the towns and cities where the migrants reside. The first is the rapid expansion of
sizable settlements and shantytowns. These large neighbourhoods and towns require access to
municipal services like a sewage system, clean, running water, and public services. Second,
there need to be more homes. Third, the demands of the expanding populace must be met by
the city's transportation system. Thirdly, there is air pollution, commotion, and more crime and
traffic. Despite the municipal authorities' best efforts, covering the costs associated with
providing facilities is impossible. In addition, cities and communities have a significant
underemployment and unemployment problem. Men and women hawk inexpensive goods like
bananas, groundnuts, and balloons on the sidewalks and streets. Many people work as waiters,
parking attendants, and shoe shiners. As a result, urban migration boosts the growth rate of job
seekers in comparison to population development, increasing the availability of labour in urban
areas. However, for the uneducated and unskilled rural migrants, there is not enough
employment in the formal urban sector to meet demand. As a result, chronic and rising urban
unemployment and underemployment result from the lack of demand for such labour and the

rapid rise in labour supply.

1.1.7. The Different Patterns of Migration

1.1.7.1. Inter-State Migration:

Interstate migration transfers people from one state to another within the same nation to

establish permanent residence. Only a tiny portion of the population in India has moved

between states; according to the 1961 Census, 31.4% had done so. The 1971 Census indicated

12



that this proportion had fallen to 29.5%. Between 1961 and 1971, residents of Uttar Pradesh,
Kerala, West Bengal, Andhra Pradesh, Karnataka, Punjab, Rajasthan, Tamil Nadu, Nagaland,
Gujarat, Jammu & Kashmir, and Bihar migrated to other states; migration also continued in
Maharashtra, Delhi, Madhya Pradesh, Assam, and Gujarat. From 1951 to 1961, people moved
out of Jammu and Kashmir, Rajasthan, Bihar, and Tamil Nadu to other states. Between 1961
and 1971, people moved in the opposite direction, from other states to Jammu and Kashmir.

Jammu & Kashmir, Rajasthan, Bihar, and Tamil Nadu were population-losing states during
1951-61 but became population-gaining states during 1961-71. In 1961, West Bengal had the
highest percentage (6.41%) of migrants, while Jammu & Kashmir had a minor migration, likely
due to its underdevelopment. Punjab had the highest percentage (6.49%) of migrants leaving
the state, while only 0.98% left Assam. During the years 1971-81, there were no significant
changes in migration trends, with Maharashtra remaining the most popular destination for

migrants.

Between 1981 and 1991, the leading destinations for migrants from Uttar Pradesh, Bihar,
Rajasthan, Punjab, and Andhra Pradesh were Maharashtra, Bengal, Assam, and Karnataka.
Women played a crucial role in inter-state migration, as they typically settled at their husband'’s
place after marriage, and this migration rate was consistent across different states. In addition,
people often migrate to metropolitan cities like Delhi due to the availability of employment

opportunities, education, and other amenities.

1.1.7.2. International Migration: Meaning, Streams and Factors:

External migration, or international migration, refers to relocating permanently from one nation
to another. Many countries, like "Israel, Singapore, Hong Kong, South Africa, the United
States, Canada, Australia, New Zealand, Latin America, and Singapore”, have seen their

populations grow significantly because of international migration.
International Migration is as old as human civilisation. Famine, victory in war and other factors

play an essential role in international migration, details of which may need to be known

precisely due to the lack of complete information on this count.
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a. Streams of International Migration

In the beginning, from Britain and later from Germany and Scandinavia, the Europeans in large
numbers crossed the Atlantic Ocean for permanent settlement in America. America was
considered a country of vast resources and new technology, and people moved there to try their
luck for material prosperity. The second noteworthy migration stream was from South Europe
and East Europe to settle in Latin America. People from Europe also migrated to Australia,
New Zealand and South Africa. The Chinese and Indians played an important role in Asian
Migration. People who migrated from India were mainly labourers who moved to Burma, Sri
Lanka, Malaya, Fiji, Trinidad and Tobago, Mauritius and British Guiana in search of rubber,
tea, coffee jobs, and sugarcane plantations. Asia's most significant population migration was
due to the Partition of India in 1947. According to an estimate, nearly 72 lakh people migrated
to Pakistan from India, and almost the same number migrated from Pakistan to India. In the
history of international migration, the Migration of Israel is a noteworthy event wherein people
migrated in lakhs for several years. From May 1948 to December 1951, the population of this
new nation was 6.5 to 6.8 lakh, more than double the original population. In no country in the

world migration of such a considerable size has occurred so rapidly.

b. Factors which Lead to International Migration:

In world history, international migration is a significant event through which big nations like
the USA have been created. People from European countries have migrated to the USA in large
numbers. Similarly, in many other countries, international migration has played a pivotal role

in development. The following factors lead to international migration:

i.  Economic Conditions:
People who reside in areas with more natural resources are required, poor agricultural land
yields, and people frequently relocate. Additionally, labour migrates from one country to

another to better the economic conditions of the receiving nation when industries do not receive

enough raw materials or when the demand for labour declines due to mechanisation.
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ii. Climatic Conditions:

Climate conditions are crucial for healthy living on a global basis. People relocate from
polluted areas to areas with improved climatic conditions. People may also leave an area that
experiences numerous earthquakes or floods. Industries' use and release of hazardous
chemicals contribute to migration. It hurts the local population's welfare and encourages

migration.

iii.  Social and Cultural Factors:

International migration occurs in traditional societies due to social and cultural variables.
People relocate to areas with favourable social circumstances and enduring values because
these factors increase life security and decrease conflict. On the other hand, people do not like
to reside in areas where there are social conflicts, which can result in riots, strikes, agitations,

and the loss of jobs.

iv.  Religious Factors:

Migration requires a particular set of religious beliefs. People move to a location where they
discover their religion when religious sentiments predominate. Sikhs will relocate where there
is a Gurudwara, whereas more Buddhists can be found in Nepal and northern India. Muslims
primarily move to Arab nations because they encounter similar religious climates there. People

move from one nation to another for religious harmony and spiritual solace.

v. Rapid Industrialisation:

Rapid Industrialisation has its positive and negative effects on the life of a citizen. Due to
industrialisation, we find many industrial complexes which give rise to housing and shopping
complexes, big markets and big business centres. These attract skilled, semi-skilled or unskilled
professionals who require attractive jobs. In the USA, there were 1.3 million people of Indian
origin. Besides, out of 72.3 per cent total workforce, 43.6 per cent were employed in managerial
and professional specialities, 33.2 per cent in technical, sales and administrative support
occupations, and 23.3 per cent in other areas like Operation, Fabrication, Labourers and

Precision Production.
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vi. Political Factors:

In a country where people do not find a politically peaceful atmosphere, they leave that country.
For example, after the Gulf War and the ensuing UN sanctions, the Indian community in Iraq
was reduced from seventy thousand in 1970 to only eighty in 1996. Similarly, in a country
where its government fails to maintain law and order, people migrate from that place and settle

in those countries where they find a politically stable environment.

vii.  Demographic Factors:

People will migrate to more developed nations with better socio-economic opportunities and
medical facilities if their home country has fewer medical facilities, a low literacy rate, fewer

basic amenities, a high population density, and a high unemployment rate.

viii.  Agriculture-Based Economy:

The low-income countries are mostly agriculture-oriented. Many labourers still need to be fully
employed. In peak agricultural seasons, they work for long hours. Nevertheless, otherwise, the
labour force becomes idle. The labour force coming from poor households can only afford to

remain with employment.

In less developed countries, the population seeking work needs help. Such labour force
migrates from one country to another, primarily to developed countries. It happened when

farmers migrated to Canada from Punjab in the early 20th century.

iX.  Increase in Skills and Capabilities:

The key to economic progress is its labour force's increasing skills and capabilities. In
increasingly integrated and technologically advanced high-income countries, the ratio of
investment in human capital is high, and therefore people's living standards are also high. In
developed nations, there are more employment possibilities, higher labour productivity, and

higher earning potential. For higher education and training, students from developing nations

16



travel to developed nations to improve their skills and capabilities. Later on, many find jobs,
migrate and settle in developed countries.

X.  Migration between India and Other Countries

Since ancient times, people have migrated between India and other nations for commerce,
higher education, employment, and religious purposes. According to Kingsley Davis, between
1901 and 1931, more people emigrated from India to other countries than from other nations
to India. In 1931, 25 lacks Indians were living in other countries. According to the 1961 Census,
296 thousand of foreigners lived in India, but the number of Indians living in foreign countries
could not be known. According to the same author, the size of the population migrating in India
and out of India between 1901- 1930 is given in Table 3, which shows that the size of the
population migrating from India to other countries has remained higher being 33 lakhs as
against 28.6 lakh migration from other countries to India.

1.2. General View on Migration in Indian Context

Moving across international borders from one place of origin to another or from one place of
birth to another is how migration is frequently described. Metrics for international bilateral
migration typically rely on the movement of people from a country other than their own for at
least one year, during which the destination country becomes the migrant's new country of
origin. In developed countries, the statistics on migration flows that consider individuals who
enter as immigrants rather than those who come through temporary or non-immigrant channels

reinforce the notion of migrants as permanent or long-term settlers.

Therefore, migration is frequently viewed as a permanent shift rather than a string of forward
or backward steps. Immigration to developed nations is at high rates, according to studies on
current international migration. For instance, in 2010, the United States admitted 2.82 million
temporary employees and their families while only accepting 1.04 million permanent

immigrants.

In 2010-2011, Australia accepted 213,409 migrants through permanent routes, while 504,671
people arrived through the temporary entry. Compared to 383,929 applicants in non-permanent

categories, Canada accepted 280,681 applicants through its immigration route. Migration is the
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term used to describe any movement of people, including refugees, displaced people, uprooted
people, and economic migrants. This moving process can occur across an international
boundary or within a State. Migration is not a new occurrence; it has existed throughout human
history from the beginning. People have migrated domestically within countries and externally

between continents and nations.

There are roughly one billion migrants in the globe, according to the International Organization
for Migration. This figure comprises 740 million internally displaced people and 214 million
international migrants. International migration has increased in size, scope, complexity, and
effect due to better transportation and communication options, growing interdependence, and
globalisation. Most nations today serve as a migrant's country of origin, country of transit, and
country of the final location. Migration presents many possibilities and challenges for both less
and more developed nations. Regular migration has contributed significantly to the increase in
global migration, as evidenced by the mobility of employees and their families. However, the
number of unauthorised immigrants and immigrants living in unusual circumstances has also
grown. At the same time, there are increasing worries that in the coming decades, forced
migrations of people across international borders could increase due to the displacements

brought on by environmental deterioration and climate change.

Migration is widely acknowledged to be an essential aspect of world growth. It is widely
acknowledged that, when properly managed, migration can help both the sending and receiving
nation’s combat poverty and increase human welfare. Emigration can help developing nations
by relieving employment market pressures, utilising remittances and diaspora investments to
their advantage, and transferring knowledge, technology, and skills to the diaspora. Returnees
can benefit their home nations by using the innovation and investment skills they have
developed overseas. Conversely, destination nations can gain from immigration by reducing
labour shortages, promoting job growth, and immigrant innovation. The exchange of social,
cultural, and philosophical values between nations of origin and destination is another benefit

of international migration.

People move between locations to establish fixed or semi-permanent residences, typically
across political boundaries. For example, the seasonal movements of migrant agricultural
workers would illustrate "semi-permanent residence.” People move voluntarily (voluntary

migration) or involuntarily (involuntary migration). Migration occurs on all three scales:
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intracontinental (between countries on the same continent), intercontinental (between planets),
and interregional (within countries). The transfer of individuals from rural to urban areas in
quest of opportunities has been one of the primary migration movements.
1.3. Types of Migration

1. Internal Migration: Relocating within a single state, nation, or region.

2. Internal Migration: Relocating within the same state, nation, or region.

3. Emigration: Moving to another nation from one.

4. Immigration: Immigrating to a different nation.

5. Involuntary Migration: When a government forcibly evicts a substantial portion of
a people, frequently based on ethnicity or religion. This phenomenon is also known as forced

or involuntary migration.

6. Imposed Migration: Because of undesirable circumstances like conflict, political

upheaval, or religious persecution, people leave their country voluntarily.

7. Step Migration: Migration from a person's place of origin to their final

destination to a hamlet, then a town, and finally a city.
8. Chain Migration: A series of transfers within a family or particular group. One
family member frequently pays for the transfer of other family members at the beginning of a

chain movement.

9. Return Migration: The wilful departure of emigrants from their home countries.

Another name for this is circular movement.

10. Seasonal Migration: relocating in reaction to changes in the weather or the labour

market.
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1.4. Characteristics of Migration

There are two primary sources of information on population movement in India: the Census
and the National Sample Survey (NSS). However, due to practical and conceptual challenges,
these studies may need to capture some migration patterns, such as transitory, seasonal, and
circulatory migration. Moreover, the statistics understate the degree of labour mobility because
such migration and commuting are primarily employment-oriented. Although worker
migration is the main focus of economic migration theories, migration data refer to population
rather than worker mobility. In addition, migration surveys only provide the primary reason for

migration.

a. Population Mobility:

Studies in India show that the number of migrants of both sexes in rural and urban areas
increased in the last ten years of the 20th century. Approximately 60% of migrants in India
change their residence within the district of enumeration, and over 20% within the state of

enumeration; the remaining migrants cross state borders.

Women travel short distances in considerable numbers, usually after getting married.
Concerning interstate movement, it has been found that wealthy states, except Madhya Pradesh,

have low rates of total and male immigration.

b. Migration for Work:

The main reason for migration, as reported by the census and NSS, is a critical indicator of
how labour market conditions affect mobility. Most male migrants who moved between states
did so for economic reasons; the proportion of long-distance migrants who migrated for
economic reasons. Male migrant workers who are not cultivators or agricultural labourers,
according to a study of their occupational breakdown, perform 43% of the production-related

work.

Significant numbers of male migrants are employed in sales jobs in the tertiary sector, followed
by clerical and associated jobs. In all western states, a sizable percentage of male migrants

work in secondary occupations, while in the southern and northern, eastern states, they
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primarily work in tertiary occupations. About 40% of the jobs done by female migrant workers
are related to production, and some are technical or professional.

According to the NSS, males in urban areas are significantly transitioning to regular work and
self-employment, with a slight decline in the percentage of casual labour. All three categories,
including casual labour, are rising in rural regions, but the move towards self-employment is
the most notable. However, in the case of female migrants, there is also an increase in
casualisation, both in rural and urban areas, but quite substantially in the former. It is in addition
to the fact that migration has led to a rise in the number of workers in all three groups.

c. Short Duration Labour Migration:

Short-term migrants come from the lower socio-economic echelons and lack stable work and
domestic sources of income. These migrant workers find employment in seasonal and
agricultural sectors or are absorbed into the nebulous urban economy as independent
contractors or casual workers. They might switch between work types or relocate from rural to
urban areas. Another group of impoverished migrants has practically no assets in their home

countries and has cut all ties with them.

Therefore, not all impoverished migrants would be classified as seasonal or short-term
migrants. However, based on their numbers in migrant worker-heavy sectors, the National
Commission of Rural Labour (NCRL) rapidly estimated the number of such labourers.

1.5. Reasons for Migration

There are many reasons why people relocate. Some are referred to as pull factors, while others
as push factors. The causes of people leaving a region are called "push factors". People relocate

to a specific area for various reasons are called "pull factors".

Migration is caused by a combination of push and pull factors.
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1.5.1. Push and Pull Factors:

1. Environmental Affect (Ex: “Natural disasters, Displacements™)
2. Political Affect (Ex: War between the Nations and between the States within the countries)
3. Economical Affect (Ex: The nature of Job and Employment)

4. Cultural Affect (Ex: Migrating for education.)
1.5.2. Other Factors:

a. Place Utility:
The desirability of a place based on its social, economic, or environmental status is sometimes
used to assess the relative costs of living in other locations. However, the utility of a place to a
person may or may not correspond to its factual circumstances.

b. Intervening Opportunities:
Opportunities nearby are more appealing than those farther away, which is equivalent to or
slightly better. Therefore, if other variables are equal, migrants prefer to settle closer to their
origin.

c. distance:

As one moves away from an origin, one is more likely to stay in a nearby, familiar place than

in an unfamiliar place.

1.5.3. Economic Factors:

a. Jobs and Education:

An economic migrant is someone who leaves their home nation because of poor living
conditions or job opportunities, according to the dictionary. Numerous intricate economic
variables have an impact on migration. A shot at financial stability, a higher standard of living,

and access to education are just a few reasons people migrate to other countries. When mass
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migration occurs, not only are the new immigrants affected economically, but the economy of

their new home nation and its citizens are also altered.

b. Salary:

Rich industrialised nations provide much greater minimum wages than developing and third-
world nations. A statutory minimum salary is also present in first-world economies,

guaranteeing that even migrant workers from less developed nations receive a high basic wage.

c. Welfare System:

Immigration from other nations is drawn to economies with highly developed welfare states,
such as a system of unemployment benefits and publicly financed health care because such
services are accessible without having to pay exorbitant prices. Also, immigrants with children
may benefit from a government-funded school system that is much better than the private

schools in their home countries.

Given that widespread migration can burden welfare services, the economic repercussions for
the host nation could be severe. However, even with increased pressure on the welfare state,

immigration to first-world nations almost always leads to a net increase in tax revenues.

d. Economic Policy:

The quantity and nature of immigration that a particular economy receives are significantly
influenced by how strict its immigration criteria are. In contrast to low-wage manufacturing
and agricultural labourers, nations with strict point systems tend to receive more skilled and
highly skilled employees. Additionally, a nation that has joined a specific economic region
might not have much influence over immigration. For instance, countries in the European
Economic Area (EEA) cannot stop mass immigration because there are no entrance restrictions

for workers moving between EEA nations.
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1.5.4. Socio-cultural and Political Factors:

a. Family Conflict and Quest for Freedom:

Political and socio-cultural variables are crucial in determining migration. For instance,
migration can occasionally be prompted by family disputes and the desire for independence,
particularly among younger generations. The influence of television, effective network
communication, the cinema, urban-focused education, and the ensuing shift in attitudes and
values are additional factors that encourage migration. Similar to how a favourable or

unfavourable political climate encourages or hinders migration from one area to another.

The Organisation for International Migration estimates that 192 million people live outside of
their place of birth. These people comprise 3% of the global population and are primarily
migrant labourers. Because of the desire for better economic opportunities, people have
permanently moved from one location to another. Political factors, however, also influence
people to leave their home nation and move to another, independent of economic factors. The

leading political causes of migration are war, persecution, and a lack of political liberties.

b. State Persecution:

People who differ from their government or have minority religious views or ethnic
backgrounds are subject to harassment, discrimination, and even torture due to state
persecution. These people must abandon their unsafe home country and move to a safer one.
The desire for asylum is directly influenced by the movement of political refugees from a

repressive state to a country with greater freedoms.
For instance, the United Kingdom got 555,310 asylum requests in 2002, 15% worldwide. The

increase in claims of persecution in nations like Irag, Zimbabwe, Somalia, Afghanistan, and

China is reflected in these figures.
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c. Lack of Political Liberties:

The lack of political rights and freedoms and the endemic corruption serve as catalysts for
migrants seeking greater liberties. People relocate due to concerns that limit their freedoms,
even though they are not oppressed where they were born. The economic situation will likely
be terrible if the political atmosphere is hostile. Migration is a result of both political and
economic forces. The majority of migrants depart for more democratic nations so they can seek

more fulfilling careers, higher education, and freedom.

d. War:

Forty-two million people have been displaced from their homes due to violence worldwide,
according to Earth Pulse from National Geographic. Regardless of the specifics, political
factors influence all causes of war and armed conflict. As a result, they travel within their home
continents and to traditional destinations like the United States, the United Kingdom, Canada,
and Australia. In addition, those seeking asylum and becoming immigrants because of war. As
a result, 65.3 million migrants lived in the globe as of the end of 2015, according to Migrants

International.

e. Cultural-Political Factors:

Individuals associating with a particular cultural identity may relocate or migrate within their
country due to political turmoil arising from cultural differences. Ethnic groups that were
previously residing in different areas may be forced to live in the exact geographical boundaries

due to conflicts or wars. The influx of one ethnic group may lead to the displacement of another.

1.6. Sociological Significance of Migration

Migration has historically had a substantial impact on the evolution of the world. The
phenomenon of migration has been essential to developing human cultures, civilisations, and
records. The relationship between migration and religion can be understood by examining the
history of the world's major religions, including Christianity, Islam, and Judaism. Religion has
significantly influenced population movements and has impacted the lives and situations of

migrants.
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Today, the relationship between religion and migration is central to the contemporary migration
debate. Migration has been vital for developing many modern states, shaping labour dynamics
worldwide and contributing to the global economy. Discussions have taken place on the linkage
between migration and development in recent years, focusing on improving collaboration

between countries of origin and destination.

However, being a migrant can be inherently vulnerable and problematic, especially when
migrants lack familiar support mechanisms and face racism, xenophobia, and discrimination.
Many significant migration waves have occurred throughout history, including the Age of
Discovery, the expansion of Hitler's Germany, and the movement of populations after World
War I. Commercial and strategic factors have often influenced migration, leading to colonising
strategic regions and territories and introducing the slave trade. Despite its challenges,

migration has been indispensable to human cultures and histories, shaping our world today.
1.7. Economic Aspects of Migration
1.7.1. From the Perspective of Source Country:
a. Economic Costs Include:
I. The decline in the workforce for young adults.
ii. Losing people with entrepreneurial abilities could impede economic growth.
iii. Areas where out-migration occurs, may experience a cascading decline that is
challenging to stop.
iv. The loss of labour may discourage foreign direct investment by private companies,
raising reliance on government programmes.
b. Economic benefits include:
i. Less underemployment in the nation of origin.

ii. Returned immigrants offer new skills to the nation, which could boost the domestic

economy.
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Many expatriates send money back home through remittances, which are used to
fund new infrastructure and services in the same economy.
The area's resources, such as fundamental necessities like food and essential

services like healthcare, are less stressed.

1.7.2. From the Perspective of Destination Country:

a. Economic costs include:

The expense of the migrants' children’s education must be covered.
Some sectors, like construction in the UK, are overly reliant on migrant labour.
Many earnings, such as pension payments, are returned to the nation of origin.

A growing population puts more strain on resources like health care and schooling.

b. Economic benefits include:

Economic migrants frequently accept less ideal positions.
The host nation saves money by gaining qualified labour.
Qualified immigrants close the "skills gap™ many host nations experience.

Retirement expenses are returned to the nation of origin.

1.8. Social and Psychological Aspects of Migration

1.8.1. From the view of Source Country:

a. Social costs include:

As more members of the same generation move due to perceived benefits, the social
structure suffers.

A disproportionately large percentage of women are left behind.

The population pyramid becomes unbalanced due to the non-return of migration.
If support systems do not accommodate returning retiree migrants, society may bear

a social cost.
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b. Social benefits include:

C.

As the younger adults migrate, the population density drops, and the birth rate falls.
Money sent home by economic migrants can be used to enhance access to
healthcare and education.

Retired migrants who return raise social expectations in the neighbourhood, such as
the need for improved recreational facilities.

Political effects include:

Policies that support natural growth.
Immigration policies that are intended to develop resources or stem outflows.

International assistance requests.

1.8.2. From the view of the Destination Country:

a. Social costs include:

Male dominance is strengthened, particularly in nations where women's standing is
low, such as the Persian Gulf states.

Cultural identity elements are gone, especially for second-generation immigrants.
Similar ethnic groups are separated into segregated areas, and immigrant students

dominate institutions.

b. Social benefits include:

The development of a multi-ethnic community improves knowledge of other
cultures.

There is an influx of fresh and revitalised local service providers, such as spas,
gyms, Turkish baths, and neighbourhood stores.

There is an increase in ethnic retailing and neighbourhoods with ethnic food
establishments; for instance, Asian Indian migrants brought the "Curry" cuisine to

Britain.

28



c. Political effects include:

I. Discrimination against minorities and ethnic groups could spark discontent and
extremism.
ii. Demand visa restrictions.

iii. The solidification of behaviours that could support extremism.

1.9. Consequences of Migration

There are conflicting opinions regarding the impact of migration. One perspective argues that
migration adversely affects the welfare of source areas due to problems such as rural-to-urban
migration, urban unemployment, environmental issues, population growth, and inadequate
urban amenities. Although available urban opportunities and rising wages attract migrants,
their migration worsens the problems in both rural and urban areas. On the other hand, another
viewpoint suggests that migration positively affects rural areas' welfare, such as promoting

urbanisation, cultural change, and development.

The push-pull factors of migration, which refer to the objective social conditions at the source
and destination areas, determine the direction and intensity of migration flows. Migration is
both a separating and adding process, meaning that it removes individuals from their origin and
adds them to their destination, resulting in significant social consequences. The initial effect of

migration is separating individuals from their original areas.

1.10. Problems of Migration

1.10.1. Problems of Refugees and Displaced Persons:

Refugees and displacement of people have historically been linked to conflicts within and
between societies. However, in the twentieth century, governments began regulating migration
and defining categories of immigrants, including refugees. It has led to a perception of
migration as a security issue related to the state and its citizens. Despite this, there has been an
evolution in security analysis that highlights the importance of refugees and displacement in

international relations and security.
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Changes in states, socio-economic organisation, and demographics have resulted in specific
patterns of forced migration. For example, some scholars say that changes in the economy and
less state involvement have made poverty and inequality worse, which has caused people to
move. Modernising economic production has also weakened traditional social support
mechanisms in developing countries. In addition, environmental degradation, resource
shortages, high population density, and urbanisation have made many areas unsustainable for
human habitation, causing people to move.

The broader context for migration is often attributed to globalisation, technological progress,
and interdependence. Transportation has become cheaper and more accessible, and people are
more aware of opportunities in other places. Physical boundaries to movement have also

decreased in some parts of the world.

1.10.2. Problems of Irregular Migration:

1. The exact number of migrants in irregular situations is difficult to estimate but is
considered significant. Because of this, nations involved in international migration,
whether as origin, transit, or destination countries, consider irregular migration a

considerable concern.

2. In 2011, over 75% of the 146 governments for which data were available viewed
irregular migration as a primary concern. The governments of 22 of the 25 nations
with the most significant migrant populations also considered irregular migration a
severe problem. To tackle this issue, more governments have been implementing
immigration law reforms, promoting the return of irregular migrants, and launching

programs to regularise their status.

3. People who are smuggled or trafficked are at a high risk of having their human
rights violated. The exact number of victims of human trafficking is unknown. Still,
according to the International Labour Organization, there were 20.9 million victims

of forced labour globally in 2012, including those who were trafficked.

4. Refugees and asylum seekers are a crucial part of migration patterns. As of 2015, it

was estimated that around 50 million people were refugees, with 20.2 million
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fleeing wars and persecution, the highest number since 1992. In addition, one out
of every 122 people has been displaced from their homes.

1.10.3. Problems of International Migration:

1. The number of persons who moved abroad climbed from 154 million in 1990 to 232
million in 2013, with the population of migrants from other countries expanding
at roughly 1.6% yearly. Migration rose by 53 million more people in the global North
than in the global South.

2. Over the last twenty years, there has been a greater diversity of countries of origin
among international migrants. In 2013, the number of migrants moving from one
southern country to another was equivalent to those moving from a southern country to
a northern country. The number of migrants from the global South living in the global
North quadrupled from 40 million to 82 million between 1990 and 2013, while the

number of migrants from the South to the South climbed from 59 million to 82 million.

3. In 2013, only 6% of all migrants in the North (14 million) lived in the South, compared

to 23% of all worldwide migrants (54 million) born and resided there.

4. The proportions of immigrants and emigrants vary significantly around the globe. As
an illustration, whereas 31% of the world's migrants lived in Europe in 2013, only 2%
of all emigrants (of whom 65% still called Europe home) were European. On the other
hand, Asia and North America were home to 31% and 23% of the world's migrant

population, and 40% and 2%, respectively, of all emigrants originated from these areas.

1.11. Statement of the Problem

According to the Ministry of External Affairs in India, around 6 million Indian workers are
employed in the Gulf countries. These workers mostly come from the southern states of Kerala
and Telangana, with many coming from the districts of Nizamabad and Karimnagar in
Telangana. Many of these workers are from lower socio-economic backgrounds and belong to
backward communities in Telangana, and they migrate to the Gulf countries in search of better

job opportunities. However, due to their lack of financial resources, they often have to borrow
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money from money lenders at high-interest rates to pay for their job, passport, and visa agents.
These agents exploit their vulnerability and send them to the Gulf countries on fake or visit
visas, leading to extreme hardships. Upon returning home, they struggle to find employment
and pay off their debts, which can lead to psychological distress. So, the government needs to
take a more active role in promoting safe and helpful migration to the Gulf countries while also
looking out for the best interests of its people.

In Telangana state, Gulf returnees are more in Nizamabad and Karimnagar Districts. The
researcher chose the Nizamabad district as the study area for this study. Because of the recent
past, many cases of Gulf returnees have been noted in this district. The lack of industrial
development and agricultural decline in the Nizamabad district has resulted in significant
unemployment, forcing people to migrate to Gulf countries for livelihood. Nonetheless, the
situation is not ideal in the Gulf region, and migrants face challenges. The problems Gulf
migrants have will significantly affect the election results, especially in Nizamabad, where
most Gulf migrants live. There has been a proposal to establish a 5,000-crore corpus fund to
address the issues of Gulf migrants which has been circulating for some time now. Creating
more job opportunities as soon as possible is essential to stop more people from leaving the

area.

Therefore the study would like to find the current situations of migrated people and the new
strategies adopted for the livelihood and sustainability of the migrated people living in the
selected area. Furthermore, we also wanted to know how this migration impacted people’s
livelihood and sustainability in the selected areas. Thus, the study looks into the impact of

migration, new livelihood strategies, economic growth and social and cultural transformation.

1.12. Hypothesis of the Study

After conducting a preliminary survey in the study area, the researcher developed the following
hypotheses for testing and verification using quantitative analysis tools:
1. First, a chain characterises the migration pattern in the area.
2. Second, migration has helped migrant households get ahead financially and raise their
standard of living.
3. Third, a notable portion of household remittances is used for investments that do not

contribute to productivity.
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1.13. Objectives of the Study

The following objectives have been used to understand Gulf migration and its impact on socio-

economic conditions in Telangana State.

1. To study the Socio-Economic conditions of the Gulf Returnees in Telangana.
2. To examine the living and working conditions of the Gulf Returnees in Telangana.

3. Examine the consequences of Gulf-Returnees in Telangana after the emigration.

1.14. Methodology of the Study

Research methodology played an essential role in fundamental social science research. The
research topic depended on both primary and secondary sources: for secondary sources, the
researcher referred to several books, research papers and articles published in national and
international journals, magazines, newspapers, and online sources such as reports, documents,
and data. Published by the Central and State Government Agencies and Non- Governmental
agencies (NGOs), also other sources like speeches and interviews from academic authors.

Moreover, the study would be qualitative.

Therefore, the researcher will measure the cause and consequences of Gulf returnees’ migration
through interviews and case studies. The primary data is collected from the Gulf returnees from

Nizamabad District, Telangana.

This research study will use a structured questionnaire for interviewing and getting the
respondents’ information. The structured questionnaire will consist of closed-ended and open-
ended questions. Most questions are closed-ended, and very few are from open-ended sources.
They were designed and planned in this manner so that respondents would feel comfortable

and could provide accurate and valuable information.
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Table 1.1: The Sample Breakup of the Respondents from the Different Districts of

Telangana
S. No Name of the State Name of the Districts Sample Size

1 Hyderabad 18
2 Nizamabad 20
3 Karimnagar 20
4 Telangana Adilabad 18
5 Nirmal 18
6 Rajanna Sircilla 20
7 Kamareddy 18
8 Jagtial 18

Total Sample Size 150

Source: Fieldwork conducted during 2019 - 2022

1.14.1. Sampling Technique of the Study

The study uses both qualitative and quantitative methods, and it is based on Primary and

Secondary sources.

» Sampling Technique: Snowball Sampling, Case Study, Face to face Interview.
» Sample Size: 150
» Data Collection: Structured and Unstructured-Questionnaire

» Analysis of the Study: Based on the primary data
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1.15. Chapterization of the Study

The chapters have been designed based on the importance and the challenges associated with

Migration in the contemporary academic discourse.

Chapter 1, "Introduction”, starts with the concept of migration, including definitions and the
importance of other nations in migration. It then examines India's role in migration and the
different meanings of migration, including in-migration, out-migration, gross, net, internal, and
external migration, migration stream, migration interval, place of origin and destination, and
migrant. The chapter further discusses the effects of migration on rural and urban areas,
including economic, demographic, and social effects, and the different patterns of migration,
such as inter-state and international migration. Factors leading to international migration are
also explored, including economic, climatic, social, cultural, religious, political, demographic,
agriculture-based economy, and increased skills and capabilities. The chapter also examines
the general view on migration in the Indian context, types of migration, and characteristics of
migration, including population mobility, migration for work, and short-duration labour
migration. The reasons for migration, including push and pull factors, economic, socio-cultural,
and political factors, are also explored, as well as the sociological, economic, social, and

psychological aspects of migration.

Chapter discusses the consequences and problems of migration, including the problems of
refugees and displaced persons, irregular migration, and international migration. The statement
of the study's problem, hypothesis, objectives, and methodology is also presented. Finally, the

chapter concludes with a summary of its contents.

Chapter 2, "Review of Literature", comprehensively reviewed the literature on migration. The
chapter introduced the importance of literature review in academic research, particularly in
identifying gaps and building upon existing knowledge. The chapter then reviewed the
literature on migration, including historical perspectives, the different theories and models, and
the factors that influence migration. Theories and models of migration discussed in the chapter
include the push-pull theory, neoclassical economic theory, new economics of labour migration
theory, world system theory, and social network theory. The chapter further examines the
impact of migration on the economy, society, and politics of the countries of origin and

destination.
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The literature review on the economic impact of migration includes the impact on wages, and
employment, the review on the social impact of migration, impact on culture, identity, and
social cohesion. The political impact of migration, including the impact on government
policies, is also explored. It provides a comprehensive overview of the existing knowledge on

migration and serves as a foundation for the research.

Chapter 3, "A Theoretical Concept of Migration”, covered various aspects of the theoretical
concept of migration. The chapter starts with an overview of migration policies and their role
in managing migration flows. The chapter also discussed the differences and similarities
between internal and international migration, emphasising the importance of an integrated
approach to understanding migration patterns. The chapter examined the factors that
distinguish internal migration from international migration, such as country borders, cultural

and social distance, and geographic distance.

The distinction between temporary and permanent migration is also explored, with the chapter
highlighting the different implications of each type of migration. The chapter also discussed
the consideration of gender and generations in migration and how these factors can influence
migration patterns. The impact of return migration is another important aspect covered in the
chapter, including its potential to contribute to the development of the country of origin. The
chapter further explores the history of Indian labour migration to Gulf countries and Telugu
States labour migration during the colonial and post-colonial periods. Finally, the chapter
concludes with a summary of the key concepts and insights covered in the chapter, providing

a solid theoretical foundation for the research.

Chapter 4, "Socio-Economic, Working and Living Conditions of Gulf-Returnees in
Telangana™, focuses on the socio-economic, working, and living conditions of Gulf returnees
in Telangana. The chapter starts with an analysis of the Antilogy of Gulf dreams and the
definition of return migration. It also provides an overview of the migration of Indians to Gulf

countries, including the issue of deceptive agents and trafficking.

The chapter further explores proactive approaches and the Emigration Bill 2021, which aims
to safeguard the rights and welfare of emigrant workers. The central part of the chapter is

dedicated to the aspects of returnee migrant workers from the Gulf, the causes and
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consequences of Gulf migration in Telangana, and issues related to return and re-migration.
The needs and problems of Gulf returnees are discussed, and potential solutions for successful
Gulf migration are suggested. Additionally, some case studies of Gulf Returnees in Telangana
are presented. Finally, the chapter sheds light on the challenges Gulf returnees face in
Telangana, such as job insecurity, limited social protection, and lack of recognition of their
skills and experience. It highlights the importance of addressing these issues to ensure
successful and sustainable return and re-integration of Gulf migrants in their home

communities.

Chapter 5, "Socio-Economic Impact on Telangana Migrants: An Analysis of The Gulf
Returnees in Telangana State” focuses on analysing the socio-economic impact of Gulf
migration on Telangana migrants. The chapter is divided into three sections. The first section
provides an overview of the study area’s profile. The second section analyses the respondents'
socio-economic background, including their age, education, occupation, income, and family
background. The third section examines the causative factors of Gulf-returned emigrants from
Telangana, including economic, social, and cultural factors. The section also analyses the
reasons for the return of these emigrants from the Gulf countries. The chapter comprehensively
analyses the socio-economic impact of Gulf migration on Telangana migrants and the causative

factors that influence their decision to migrate and return.

Chapter 6, "Conclusion”, summarises the study's significant findings and presents suggestions
and recommendations based on these findings. The chapter highlights the need for proactive
measures to address the problems faced by Gulf returnees, such as the lack of job opportunities,

financial problems, and social and psychological issues.

The government should introduce policies and programs to assist returnees in finding
employment, improving their skills and capabilities, and providing them with social and
psychological support. The chapter concludes by reiterating the importance of addressing the
challenges of migration and return migration in a comprehensive and integrated manner,

considering the economic, social, and cultural factors that influence migration decisions.
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1.16. Summing up

In sum, the introduction chapter mainly discussed the overview of the migration people in
India, the profile of Migration and Socio-Economic Development: A Study of Gulf Returnees
in Telangana. A focused discussion of the migration and socio-economic conditions and its
process of marginal groups in the country also noted causative factors, types and factors of
migration inter-international-wise. A review of literature, which is going to be discussed in the
second chapter because of migration, is straightforward to understand the problem of migrated
peoples issues and problems an elaborated statement of the problem and objectives which are
analysed and understood by the study and the approach of structural methodology consisting

of various sampling methods also discussed.

38



References

Ahmad and Khan. 2011. "Indian Migrants in the Gulf States: Issues and Problems". The Indian Journal
of Political Science. Vol.72. No.4. PP: 1143-1164.
https://www.jstor.org/stable/41856546
Fargues. 2011. “International Migration and the Demographic Transition: A Two-Way Interaction”.
The International Migration Review. Vol.45. No.3. PP:588-614.
https://www.jstor.org/stable/23016205
Google. 2021. Migration: Meaning, Types and Effects. “Sociology Discussion”.
__.2022. Patterns of Migration. “Sociology Discussion”.
Naidu Lakshmaiah. 1991. “Indian Labour Migration to Gulf Countries”. Economic and Political
Weekly. Vol. 26. No.7. PP:349-350.
https://www.jstor.org/stable/4397333
Prakash. 1998. “Gulf-Migration and its Economic Impact: The Kerala Experience”. Economic and
Political Weekly. Vol. 33. No. 50. PP: 3209-3213.
https://www.jstor.org/stable/4407474
Shah, M. 2004. “Gender and Labour Migration to the Gulf Countries”. Feminist Review. No. 77. PP:
183-185.
https://www.jstor.org/stable/1395915
Rashmi, Sharma. 2011." Gender and International Migration: The Profile of Female Migrants from
India" Social Scientist. VVol.39. No. 3/4. PP: 37-63.
https://www.jstor.org/stable/41633793
Ronald, Skeldon 1986. "On Migration Patterns in India During the 1970s". Population and
Development Review. Vol. 12. No.4. PP: 759-779.
https://www.jstor.org/stable/1973434
Theolet. 2011. “. Migration as Diplomacy: Labour Migrant, Refugees and Arab Regional Politics in the
oil Rich Countries” International Labour and Working-Class History. No.73. PP: 103-121.
https://www.jstor.org/stable/41306911
Myron, Weiner. 1982. "International Migration and Development Review”. Population and
Development Review. Vol. 8. No.1. PP: 1-36.
https://www.jstore.org/stable/1972688

39


https://www.jstor.org/stable/41856546
https://www.jstor.org/stable/23016205
https://www.jstor.org/stable/4407474
https://www.jstor.org/stable/1395915
https://www.jstor.org/stable/41633793
https://www.jstor.org/stable/1973434
https://www.jstor.org/stable/41306911
https://www.jstore.org/stable/1972688

Chapter -2

Review of Literature

A literature review comprehensively summarised the previously published research on the
topic selected. The review referred at academic articles, books, and other sources that are
relevant to the chosen topic. Its goal is to provide a theoretical framework for ongoing research
and aid the researcher in comprehending the nature of the particular investigation. It outlines,
describes, summarises, objectively evaluates, and clarifies prior research. The literature review
also reassures the reader that the researcher has carefully reviewed the available literature and

incorporated it into their study by acknowledging the contributions of earlier researchers.

The literature review gives the reader a complete picture of how the field has changed and
shows that the researcher has considered all the essential works that came before them. A
literature review conveys the information and ideas developed on a subject and its advantages
and disadvantages. A concept, such as a study objective, the topic or issue under discussion, or
the researcher's argumentative thesis, should be the review's compass. It should include more

than just a summary of the available items or a resume list.

The current topic, “Migration and Socio-Economic Development: A Study of Gulf Returnees in
Telangana”, discussed the related literature reviews to provide a basic understanding of the

research topic's structure and framework.

Carol Upadya and Mario Rutten’s. (2012) the article “Migration, Transnational Flows, and
Development in India: A Regional Perspective” The statement highlights the crucial
connection between migration and development in both academic research and governmental
policy-making. International migrants' remittances, investments, and donations are significant
in providing development resources to their home countries. The study examines the
relationship between migration and development. It stresses the importance of examining the
region-specific flow of resources from migrants into India to understand their economic and
social impact better. These kinds of resources can affect the local economy, society, politics,
and culture. Reverse flows are hard to understand and have different effects that depend on
historical and social factors, types and patterns of mobility, and institutional structures. The

author recommends a more sophisticated strategy considering various regions' historical and
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sociological uniqueness and their transnational social fields to gain a deeper understanding. A
possible way to understand the relationship between migration and development in India
involves creating a map of the social fields and networks at both regional and transnational
levels. This map would also identify the organisational structures that facilitate and direct the
reverse flow of resources, allowing for a more comprehensive understanding of the connection

between migration and development.

Das, Rajesh & Basu, and Shehamanju's (2017) article titled "Migration of Labor From India to
Gulf Countries: How Far it Supports Sustainability?" highlights India’s significant contribution
to the international labour force from highly skilled technicians to illiterate workers. According
to the Government of India's Ministry of Overseas Affairs, Tamil Nadu has the most significant
proportion of foreign migrants, followed by Kerala, Andhra Pradesh, and other states in South
India. As a result, South India has the most significant number of international migrants as a
workforce, while states like Goa, Haryana, and Madhya Pradesh have the least. The study
admits that labour migration to other nations improves those nations' economic conditions,
resulting in sound bank deposits, the building of homes, better educational opportunities for

their children, and better healthcare for their families.

Desai Benerji. (2008). the article "Negotiated Identities: Male Migration and Left-Behind
Wives in India" investigates the impact of a spouse's migration on the well-being of women
who remain in their hometown. Precisely, the study analyses two facets of these women's lives
based on data from the India Human Development Survey 2005: their autonomy and control
over their lives and their participation in the workforce. The findings reveal that the household
structure plays a crucial role in how a husband's absence due to migration affects the wives'
lives. Women who do not have the support of an extended family are burdened with more
duties and less freedom than those who do. The research also emphasises widowed and
divorced women, who stand out even in extended families due to their independence. Widows
and divorcees have more freedom to make choices that affect them or their children than
married women because they must work to support themselves and their children. It might
mean that Indian widows have more chances to be independent, but other studies show that
Indian widows are vulnerable in many ways. It makes the situation for widows and divorcees

in Indian families unclear.
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Docquier, Frédéric & Rapoport, and Hillel (2004), in their research paper “Skilled Migration:
The Perspective of Developing Countries”, concentrated on how skilled migration affects
developing nations. Using a unified stylised model, they first give new information on the
scope of the international movement of skilled workers. Then, they explore this phenomenon's
direct and indirect effects on human capital development in developing countries. Finally, they
focus on immigration and education policy in the context of globalised labour markets as they

ultimately turn to policy consequences.

Guilmoto and Sandron. (2001), in their article "The International Dynamics of Migration
Networks in Developing Countries”, typically explains the labour market where supply and
demand for a work meeting, the author of the piece discussed how there is hardly ever a
"migration market™ except in a minimal sense. People who migrate, especially those from
developing countries, often need a precise understanding of their destination's living conditions
or job prospects. A desire to reduce risks and a set of customs, expectations, and belief systems
unique to each society serves as the "institutional” context for the migration process, frequently
informing decisions to move. This environment aids in creating the networks and pathways
that frequently allow for individual movement—in their 2015 study on the labour movement
in “Gulf Cooperation Council (GCC)” countries, Hamza and Sara looked at the origins and
maintenance of migrant workers' subjugation. The study examines the kafala (sponsorship)
system, which has been essential in the economic development of GCC states, and how it
operates in a specific city to highlight the lived realities often overlooked in modernisation

narratives.

Jayatik, Parida, Sanjay K, Mohanty and Ravi Raman. K. (2015) article "Remittances,
Household Expenditure and Investment in Rural India; Evidence from NSS data” sought to
Focus on the effects of human capital investment in education and health. It is essential to
comprehend and compare the spending habits of three types of Indian households: those that
do not receive remittances, those that do receive internal remittances, and those that do receive
foreign remittances. They also sought to investigate migration trends and the factors that drive
them. Based on a survey of people all over the country, the study found that migration changes
spending habits in a way that fits with Engels' Law and helps a lot in the fight against poverty.
It also showed how effective and far-reaching the financial support given to human capital
development is. The authors conclude that migration significantly impacts poverty reduction

and the marginal spending behaviour of households, with remittance income mainly benefiting
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the lower quintiles. The study also demonstrates that households receiving remittances spend
less overall but invest more inhome and durable human capital goods. The research
hypothesises that state intervention in human capital formation, focusing on enhancing health
infrastructure and raising public spending on education, could accelerate overall economic
growth in rural India. The authors suggest a method called "differential inclusion” to help the
human development of households that do not send money back home.

Irudaya Rajan’s (2007) article "Female Emigration from India: Case Study of Nurses”
examines the phenomenon of female emigration from Kerala, which has been overgrowing in
recent years. The study is based on statistics from two surveys in Kerala, one in 1999 and one
in 2004. It also looks at anthropological research about nurses leaving the area. The surveys
provided estimates of emigration levels at the state, district, and Taluka levels. According to
the research, Kerala's conditions promote a growing trend in female emigration. Since the Gulf
region’s construction phase is almost over, the need for unskilled construction workers is likely
to decrease, while job opportunities in other fields that are a good fit for Kerala women are
increasing. In addition, the recent expansion of access to higher education by the private sector
and autonomous educational institutions is also likely to increase the outflow of Kerala's female
population. There was a 144% increase in women leaving Kerala between 1999 and 2004, and

this trend could continue.

Ishtiyag Ahmad and Bilal Ahmad Khan's (2011) article, "Indian Migrants in the Gulf States:
Issues and Problems”, discusses the issues and problems faced by migrants, highlighting that
the Gulf States have played an essential role in trade and travel between the Indian and Arab
worlds since the third millennium B.C. Since oil was found in the area, the economy has grown,
giving Indian migrants more opportunities. Migration is now a social and economic fact all
over the world. This article gives an overview of the Gulf region and the situation of Indian
migrants in six oil-producing countries. It also gives some general information about Indian
migrants in the Gulf States. The paper also addresses the importance of the Gulf States for India
and the issues and problems that Indian migrants face there. Remittances